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@ Wiley Schermerhorn: Management

Self-Assessments

Theory X and Y

Your X score is 5
YourY score is 5

Scoring

‘The number of "yes" responses for items 1, 4, 6, 8, 9, 10, and 12 provided your "X" score. The.
number of "yes" responses to items 2, 3, 5, 7, 11, 13, and 14 provided your "Y" score.

Interpretation

This assessment sheds insight into your orientation toward Douglas McGregor's Theory X (your "X"
score) and Theory Y (your *Y" score) assumptions. You should review the discussion of McGregor's
thinking in the text and consider further ways in which you are likely to behave toward other people at
work. Think, in particular, about the types of “self-fulfling prophecies" you are likely to create.
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