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b. Continue the investigation: interview everyvone else who might have wizo: ! . - —zmale doctor is disc]
the harassment - Zzrstand what went
c. Continue the investigation but stop the interview process—it’s not neces: .- . supervising profess
drag other workers in for interviews at this stage. =7 zair and legs, guest
Question #3: Aflter conducting a thorough investigation. youconclude the::- . .272d to imply that
harassment has not taken place. What do you do now? -.:2¢ that going out v
a. Report back to the accuser, Employee Marion, and the accused. Superviz - =20 smile her way th
b. Conduct a company-wide seminar on sexual harassment policy and pre:-. “omed away. When

¢. Redistribute your company policy on sexuai harassment. ' ) ~ . 22d abruptly walk

d. All of the above ‘ ‘ - T z:e journalist willin
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Case Study 6.4 Jill, a New Professor = valbis heebhrzfﬂ?si \:flf G
Jill is a Buro-American woman hired as associate professor at San Jose State _ - -~ 3 on#s aless-than-sat
sity. She has been teaching at a relatively low-paying private university, teach- ; - * =.2z. an advertising cq
ferent courses on 3 different days at 2 different campuses. Because of her exg:-- B -i.-% Hazel, got the
shc came in at the higher rank of associate professor rather than the more typ::. . . Szveral times in i
slightly lower paying) rank of assistant professor. On the other hand, instead = . . Z1Idracopy writer
ing 6 years to achieve the teaching and publshing track record necessary fo- o b i7mough i at least
she will have only 3 years, Therefore, she has her work cut out for her. ] { "~x on the accour
Virtually all the current faculty (tenured and on the tenure track. 80% mz- . - 1 Io22s. Rumor has

"2 he has promc:
tions of ane or two courses, meaning one or two preparations. However, Jill 7 , T4 IV, A8 you sit at Ao
her tentative schedule for next semester will require her to come to campus * _ E LTIt ometo avery dic
week to teach 3 different courses. meaning 3 different preparations, - . coreelit’s very i,
Scheduling is done by the department chair, Jake Barnes. in consulta: ;- ‘
the associate dean Spencer Graham. Jill makes an appointment to meet v
administrators to request a more amenable teaching schedule. She tells 1-:- 7 Looiv vour know s
she 15 concerned about doing the necessary research and publishing as well = . - -~ Zicate whether -
a good job of teaching in & new environment—in order to be qualified for - 5 172 aggressive. o7
3 vears. After all, a university teacher etther a) receives tenure. by is term:= . - b s xR
¢) may be offered a part-time, insecure lecturer assignment. - 5
The message that Jill picks up from Jake and Spencer may be summarizec = -
have been accustomed to this tvpe of schedule at Private U, where vou were ..
income and had more administrative duties. You should be able to handlear: - - -

schedules requiring them to come 10 campus one or two days a week totez;- . S

- wal 2 2:76.2 Recogn

- Zmow, it's rude
E .7 lved acoworss
E 2+ I back at the s

we give you like a pro. When we granted you associate professor status, weexz=: -
to hit the ground running, We need for vou to teach these classes at these fimz: - ‘ T -5 for your pres
ing between the lines, Jill suspects they are viewing her as a whiner, compls:-- - R T -

trouble maker, who is not adequately grateful, cooperative, and professionai. =~ - - s 2n's advocac:

schedule is published. she szes that her request for change has not been granz:- 3 E S save, SWha
1. What surface problems do you notice? = T <.:chauvinists
2. Hew do vou interpret the actions of Jill? Of Jake and Spencer? - . T T zerinvobvec
3. What root problem(s) might be causing the surface problems? 3 !' T sz and equally
4. If vou were Jake and Spencer. what actions would you take? - : re2 cealled s
3, H you were Jill, what would vou do now” ¢ 3 el 225 This time v
A - Zoouplease no
Skill Builder 6.1 Minicases: Is This Sexual Harassment? p -~ = disgusting -

sn2 third tmz -

Do you think the actions in these four cases constitute sexual harassment? - i
would you recommend to each party involved? ¥

1. A male supervisor occasionally compliments his young assistant wi:- -— < 1 g
such as "You ought to wear short skirts more often™ and “Sit and 1. : T S
little longer; I'm enjoving the view.” 3 R——)
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