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Ice Breaker  
Activities Inventory 


 
 
 
 
 
 
 
 








GETTING TO KNOW YOU 
 


Purpose: To create a list that allows members of a group to learn more about each other. 
 
Materials: Copies of “Getting to Know You” forms for each member of the group 
  Pens and/or Pencils for participants 
 
Time:  2 to 3 minutes to complete the forms and then 5-10 minutes (will vary depending 


on the size of the group) to discuss answers among group members.  
 
How it works: Ask members of the group to divide up into groups of two and then ask them to  


interview the other person using the questions on the form.  Forms can be 
changed to ask questions more pertinent to the training course. 


 
Additional  
options: Give out prizes for certain answers, ex: the person born furthest away, the person 


who has worked in the company the longest, to the pair who has the most in 
common, etc. 


 
Source:  Scannell, E. E., & Newstrom, J. W. (1994). Even more games trainers play.  New 


York: McGraw-Hill, Inc. p. 5. 
 
See next page for “Getting to Know You” form 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 








           
 
 


GETTING TO KNOW YOU 
 
Name of Person Interviewed:______________________________________________________ 


Job Title:______________________________________________________________________ 


Time with Company:____________________________________________________________ 


Hometown:____________________________________________________________________ 


Person’s Hobbies:_______________________________________________________________ 


Favorite Vacation:_______________________________________________________________ 


Best Accomplishments: 


 Personal:________________________________________________________________ 


 Childhood:______________________________________________________________ 


Work:__________________________________________________________________ 


Most Memorable Moments: 


 Personal:________________________________________________________________ 


 Childhood:______________________________________________________________ 


Work:__________________________________________________________________ 


Favorite Color:_________________________________________________________________ 


Favorite Holiday:_______________________________________________________________ 


Favorite Food:_________________________________________________________________ 


Favorite Thing about Working at Company:__________________________________________ 


Strong Feeling Shared:___________________________________________________________ 


 
       
 
 








MEET ‘N GREET 
 


Purpose: To give participants an opportunity to learn more about the other people 
participating in the work shop. 


 
Materials: None. 
 
Time:  10 to 15 minutes (can vary depending on the size of the group. 
 
How it works: Ask the members of the group to introduce themselves to as many other people as  


they can in two minutes.  After the two minutes are over ask the participants to 
break up into groups of three.  Once the groups are formed tell them that their 
assignment for the next two minutes is to find three things that all three people 
have in common (all are from the same home state, all went to the same 
university, all have two children, etc.).  These similarities cannot be work related 
(i.e. we work for the same company).  Tell them to shout out loudly once they 
have found three things.   


 
Additional  
options: You can offer a prize to the group of three who are first to find three things in 


common. 
 
Source: Scannell, E. E., & Newstrom, J. W. (1994). Even more games trainers play.  New 


York: McGraw-Hill, Inc. p. 11. 
 
 
 
 
 
 
 
 
 
          
 
 
 








HUMAN SCAVENGER HUNT 
 


Purpose: To give participants an opportunity to get to know the other participants. 
 
Materials: Copies of scavenger hunt list for all participants  
  Pens and/or pencils 
  Prizes (optional) 
 
Time:  10-15 minutes 
 
How it works: Hand out a copy of the scavenger hunt list to every participant.  Ask the  


participants to find one person who matches each item on the list and have that 
person sign their name on the sheet next to the item they match.  If the group is 
large, tell the participants that they can only use a person’s name once on the list, 
if the group is small this rule does not have to apply.  Allow 10 to 15 minutes to 
collect the names.   


   
Additional 
options: Once everyone has completed the activity, a prize could be given out to the 


person with the most names on his/her list. 
 
Source: Pike, B., & Solem, L. (2000). 50 creative training openers and energizers.  San 


Francisco: Jossey-Bass Pfeiffer. p. 55. 
 
See next page for “Human Scavenger Hunt” form 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 








HUMAN SCAVENGER HUNT 
 


1. Birthday in same month as yours _________________________________________________ 


2. Night owl___________________________________________________________________ 


3. Early bird___________________________________________________________________ 


4. Born in same state ____________________________________________________________ 


5. Same color hair_______________________________________________________________ 


6. Same color eyes______________________________________________________________ 


7. Right-handed_________________________________________________________________ 


8. Left-handed__________________________________________________________________ 


9. Likes food hot and spicy________________________________________________________ 


10. Loves chocolate_____________________________________________________________ 


11. Fluent in a second language____________________________________________________ 


12. Has read a book in the last month________________________________________________ 


13. Has been outside the country in the last year_______________________________________ 


14. Owns a dog_________________________________________________________________ 


15. Owns a cat__________________________________________________________________ 


16. Owns a pet other than a dog or a cat_____________________________________________ 


17. Has two or more children______________________________________________________ 


18. Has grandchildren____________________________________________________________ 


19. Has seen a play in the last month________________________________________________ 


20. Has seen a movie in the last month_______________________________________________ 


21. Lives in an apartment_________________________________________________________ 


22. Lives in a condominium_______________________________________________________ 


23. Lives in a townhouse_________________________________________________________ 


24. Lives in a single-family home___________________________________________________ 


25. Has been married more than ten years____________________________________________ 








FIVE PEOPLE 
 


Purpose: Allow opportunity for participants to become better acquainted and learn 
something about each other as well as provide a team building opportunity. 


 
Materials: 3" x 5" index cards for each participant 
  Pens or pencils for each participant 
  A flip chart  
  Markers 
 
Time:  10-15 minutes 
 
How it works: As the participants arrive hand out 3" x 5" index cards along with pens or  


pencils.  Ask participants to write down their answer to the following question 
that has been written on the flip chart: 


 
“If you could bring five people, alive or dead, real or fictional, into a room for a 
discussion, who would you bring and what would you have them discuss?” 


   
After everyone has their five people ask everyone to share who they chose.  Once 
everyone has shared ask the members of the group to come to a consensus on a 
“team” answer.   If the group is large this can be done by dividing the group into 
smaller groups.   


 
Source: Pike, B., & Solem, L. (2000). 50 creative training openers and energizers.  San 


Francisco: Jossey-Bass Pfeiffer. p. 35. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 








EXCESSIVE BAGGAGE 
 


Purpose: To alleviate personal doubts that some of the participants might have about the 
training session and the reasons for having one.   


 
Materials: A supply of 3" x 5" index cards for every participant 
  A small, empty suitcase 
 
Time:   5-10 minutes 
 
How it works: Ask participants to think of all the reasons why the training session will not be  


useful for them and then write each reason on a separate index card.  Once 
everyone is done, open the suitcase and ask the participants to “unload the 
baggage” that could keep them from benefitting from the class.  Ask participants 
to generate ideas as to how they can overcome the potential “baggage” so they 
will be able to benefit from the session. 


 
Source: Pike, B., & Solem, L. (2000). 50 creative training openers and energizers.  San 


Francisco: Jossey-Bass Pfeiffer. p. 31. 
 
 
 
 








WHICH PROGRAM AM I? 
 


Purpose: To get the group energized. 
 
Materials: Large self-adhesive labels  
  Marking pens 
  A prize for the winner. 
 
Time:  10-20 minutes; can vary depending on the size of the group and how much they 


are enjoying the exercise. 
 
How it works: Have every participant write down the name of a television show on a self- 


adhesive label without letting anyone else see what they write down.  After 
everyone has filled out a label, have them stick the label on someone else’s back 
without letting them see what is written.  Everyone should have a label on his/her 
back.  Ask the participants to form a circle.  One person starts by asking a 
question that will help them figure out which show they have on their back.  The 
group can only answer using “yes” or “no”.  This process continues on around the 
circle.  After each person asks their question they have a chance to guess their 
show before moving on to the next person.  The first person to guess the right 
program should be given a prize. 


 
Source: Kroehnert, G. (2000). 102 extra training games. Sydney, Australia: McGraw-Hill, 


Companies Inc. p. Kroehnert, G. (2000). 102 extra training games. Sydney, 
Australia: McGraw-Hill, Companies Inc. p. 55. 
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