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Take Test: Unit V AssessmentTake Test: Unit V Assessment 


Test Information


Description
Instructions


This assessment can be opened multiple times, but can only be submitted once.
You may print this assessment to mark your answers prior to entering them online, or you may enter
your answers directly online.
Periods of inactivity will cause your assessment to time out resulting in an unwanted submission, so be
sure to save each answer as you complete the question in order to avoid losing any work.
For a description of the various types of questions you may encounter in an assessment, click here to
view the Submission Instructions page.
Outside sources are not required, however, when directly quoted or paraphrased works of others is
used in any manner, the writer is obligated to properly cite the source of the original narrative.
To view your Written Response Grading Rubric, click here.


Multiple
Attempts


Not allowed. This test can only be taken once.


Force
Completion


This test can be saved and resumed later.


Save All AnswersSave All Answers  Close WindowClose Window  Save and SubmitSave and Submit


Leo, a biologically male employee of Delta Dismantlers, Inc., an auto salvage yard in California,
planned to have a gender reassignment surgery but was terminated by his employer for wearing
feminine attire after being told that the attire violated the company dress code. Leo wants to sue
Delta Dismantlers for wrongfully discharging him. Are there federal discrimination laws that apply?
Are there state discrimination laws that apply? Are there other laws that apply that might provide
Leo with a cause of action?


Your response should be a minimum of 200 words in length.


Question 1


Paragraph Arial 3 (12pt)


25 points   Save AnswerSave Answer
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Path: p Words:0


Path: p Words:0


Maria worked for Big Business, Inc. and qualified for FMLA leave. Her husband, George, suffered
from serious medical conditions, and Maria looked after him, transporting him to medical
appointments, cooking for him, giving him his medications, helping him move about, and
providing psychological support for him. Big Business had consistently approved FMLA leave
requests for Maria of one or two days when she had to do something to assist George. On May 10,
Maria requested FLMA leave from June 15 to July1 to assist George in traveling, though she did not
specify the reason for the travel. The reason for the travel was to make a pilgrimage to a religious
site that was thought to provide healing powers. George did not receive any recognized medical
treatment during that pilgrimage, though Maria did assist him in moving around and in giving him
his medications.


On June 1, when Big Business requested certification from George’s doctors that he would receive
necessary medical treatment during his travels, George’s doctors responded on June 16 that they
were not scheduled to provide any medical treatment to George between June 15 and July 1 and
that they had no information that George would receive any medical treatment during his travels.
Big Business attempted to call Maria on June 16 when they received the information from the
doctors to tell her that the FMLA leave request was not granted, but they were not able to reach
Maria since she and George had already left on the pilgrimage.


Since the FMLA leave was not granted and since Maria was absent from work from June 15 to July 1,
Big Business terminated her. Was Maria entitled to the FMLA leave that she requested? Did Big
Business violate Maria’s rights in terminating her?


Your response should be a minimum of 200 words in length.


Question 2


Paragraph Arial 3 (12pt)


25 points   Save AnswerSave Answer


Bill and Tom are partners and live in Hawaii. Bill works for Hawaii Food Service, Inc., which provides
Question 3


25 points   Save AnswerSave Answer




javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;



javascript:;







2/7/17, 7'07 PMTake Test: Unit V Assessment – BHR 3565-14H-4, ...


Page 3 of 4https://online.columbiasouthern.edu/webapps/assessment/take/launch…nt_id=_328995_1&course_id=_52808_1&content_id=_3749293_1&step=null


Path: p Words:0


Bill and Tom are partners and live in Hawaii. Bill works for Hawaii Food Service, Inc., which provides
food to the major airlines flying into Hawaii. Bill is the first employee of Hawaii Food Service to
approach his employer about covering his partner, Tom, under Bill’s health insurance plan that is
offered by Hawaii Food Services to its employees and their dependents. Never being faced with the
question of whether a same-sex partner is a “dependent,” eligible for coverage under the
company’s health insurance plan, Hawaii Food Service asks you, an employment expert, what they
should do. Should they expand the health insurance policy coverage to include same-sex partners
as dependents? Are there any laws that require them to expand the coverage or that prohibit them
from expanding the coverage?


Your response should be a minimum of 200 words in length.
Paragraph Arial 3 (12pt)


Liz was a securities analyst at a major New York City investment bank. She had been a securities
analyst at that bank for five years and had received satisfactory job evaluations, so when a position
as chief securities analyst came available, she applied for the job. At about the time she applied for
the job, she discovered that she was pregnant. She interviewed for the chief securities analyst
position, but another applicant, a female who had also worked as a securities analyst and who had
received satisfactory job evaluations, but who was not pregnant, was given the job. When Liz asked
the department head who made the hiring decision why she had not gotten the job, he responded:


“It didn’t bother me at all that you are pregnant. But whether or not you are going to be able to
spend the time to actually perform the job and to be a mom and do all that, we factored that in,
sure. We were concerned about that.”


Are those legitimate concerns? Did the investment bank act properly? Were any laws violated? If so,
what laws?


Your response should be a minimum of 200 words in length.


Question 4


Paragraph Arial 3 (12pt)


25 points   Save AnswerSave Answer


 Question Completion Status:
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Click Save and Submit to save and submit. Click Save All Answers to save all answers.


Save All AnswersSave All Answers  Close WindowClose Window  Save and SubmitSave and Submit


Path: p Words:0


 Save and Submit
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