[bookmark: _GoBack][image: ]

[image: ]

[image: ]
image1.jpg
Activity 1.1 Introductory Cultural Self-Awareness

This activity begins your exploration of the realm of culture by asking you to define your current
understanding of your own cultures.

Description of Activity

This introductory exercise occurs in three phases. You will respond to each cultural group in terms of
two notions: its name and general status. After you put your responses in the boxes, write your thoughts
about doing each phase on the second page of this activity, in the spaces provided, or as otherwise
directed by your instructor.

First, complete Phase 1 on the following "Cultural Group Memberships Worksheet" by naming the cultural
groups that you belong to, across seven categories. Then write down your thoughts on doing this phase.

Cultural Group Memberships Worksheet

Directions for Phase 1: Below are seven cultural categories. As you consider each of the categories in
the far left column, name your own particular group identity in the second column, Phase 1. Use whatever
label makes sense to you currently. Do Phase 1 first and then read the directions for Phase 2 below. (Note:
You may be asked to share as many of these as you are comfortable with.)

Cultural Group

Categories Phase 1: NAMES Phase 2: STATUS Phase 3: IMPACT
A name for your Whether this group is One way in which
current group generally dominant or | each social group
membership(s): nondominant in many | membership affects

contexts your life
Ethnicity
Race

Social class, or SES (e.g., | Of origin:
upper middle class, poor,
working class) Current:

Gender

Sexual orientation
Ability/disability
(e.g., generally abled,

disabled) —

Religion Of origin:
Current:

Comments on Phase 1: What thoughts came to you as you tried to name your cultural groups?
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Answ : .
er the following questions about one or more of the examples listed above:
n? Were your beliefs

— What were your automatic assumptions and,/or behaviors during the situatio
challenged in any way?

— Ifyou wereina nondominant or minority group, did you experience any discomfort in this role?

ble confusion and

elings you had in these situations to remind yourself of the possi
s counseling itself.

You might use the fe
d by others when they areina culturally unfamiliar situation, such a

discomfort experience

_ What did you lea
ps it is at first unsettling t

rn about yourself from this situation?
o experience cultural newness; however, it might be exciting, if you open

up to it
trouble coming up with experiences when you were aware of culture. That in itself might

perhaps YOU had &
for you to expose yourself to additional culturally different experiences. Try to turn any

be an invitation O Y24 o :
into curiosity. This book aims to engender that curiosity and encourage such experien
ces.




