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* 1.Did 3 e share o the tean's work.

*3. Complted sork n 2 timely manner.

* 5. Did work that was complete nd accurate

* 7 Exchanged informaton with teammates in 2 imely manner

5. Accapted faadback sbout stengths and wealnasses from teammates.

* 11, Let ofher team members help when it was nacessary.

* 13, Assassed whether thetesm was msking progres 3 psctad.

* 15, Made surethat everyone on theteam understood important

* 17, Expected theteam to succeed.

*19. Caredtha th team produced high-quality work.

* 1. Had enongh knoweledge ofteammates i€ obs t be able o il nif
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Contribuing to the Teami€™s Work
Scare 215t

20-25p

Feedback: High contrbution
Tnteracting with Teammates
Score 24515,

2305

Feedback: High level of inforaction
‘Keepin the Team on Track
Score- 19 5ts.

119

Feedback: Moderaaly skiled at kepng on rack-

Expecting.
Score:Tigts.

12-15p

Feedback: High quality expectaions

‘Having Relevant Knowledge, Skils, and Abiltes (KS4s)

Score Sy
5105
Feedback: Highly relevant knowledge and skills
Feedback score:
Score - Sogs.
‘Rangebased Feadback:
8410555, Feedback: Highly effsctve tesms member
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