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The Andragogy in Practice Model

Andragogy in practice, the framework depicted in Figure 5.1, is an enhanced conceptual framework to more systematically apply andragogy across multiple domains of adult learning
practice. The three dimensions of Andragogy in practice, shown as rings in the figure, are:

(1)goals and purposes for learning,
(2)individual and situation differences, and
(3)andragogy: core adult learning principles.

This approach conceptually integrates the added learning influences with the core adult learning principles. The three rings of the model interact and offer a three-dimensional process
for understanding adult learning situations. The result is a model that recognizes the lack of homogeneity among learners and learning situations, and illustrates that the learning
transaction is a multifaceted activity. This approach is entirely consistent with most of the program development literature in adult education that in some manner incorporates
contextual analysis as a step in developing programs (e.g., Boone, 1985; Houle, 1972; Knox, 1986). The following sections describe each of the three dimensions in the model.

Goals and purposes for learning

Goals and purposes for learning, the outer ring of the model, are portrayed as developmental outcomes. The goals and purposes of adult learning serve to shape and mold the learning
experience. In this model, goals for adult learning events may fit into three general categories: individual, institutional, or societal growth. Knowles (1970, 1980b) used these three
categories to describe the missions of adult education, although he did not directly link them to the andragogical assumptions. Beder (1989) also used a similar approach to describe
the purposes of adult education as facilitating change in society and supporting and maintaining good social order—societal; promoting productivity—institutional; and enhancing
personal growth— individual
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