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Models and theories

Change is a three-stage process

Stage 1- Unireezing the old behavior stuation
Siage 2 Moving to a now level o behaviors
Stage 3 Reireezing the behavir at the new level

KurtLewin

Edgar Schein modified this theory by specifying psychological
mechanisms involved in each stage

Later Ronald Lippit,, Jeanne Watson and Bruce Westiey
expanded this model into seven-stage model
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Kurt Lewin Change Model
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The General Social Interaction Cycle
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T Health Belief Model
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Stage 2: CONTEMPLATION:
Aware the problem exists
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Assessment and feedback to
continue dynamic change process





