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« b. Wht do you think of Bob Smiths sctons to help Arnold? |
<. Where does one draw the line between ethical and unethical behavior? ml
430 (Objective 4-2) Ann Donnelly is a senior audit manager in an East Coast office of
a public accounting firm. Her prospects for promotion to partner are excellent if she Ll
Continues to perform at the same high-quality levl a in the past. Ann was recently
marricd, and she and her husband bought a large home in a prestigious neighborhood.
“Ani just returned from a vacation and was immediately called into an audit partnr's
offce for a discussion related to one of her publicy traded audit cliens. This audit
engagement, which had been completed with an audit report ssued several months
pror, had been selected for s PCAOB inspecton and the partner is concerned. PCAOB
© Table of Contents inspections can be strssful for the primary engagement partner and ofien result n the
FoRalDIT AND oTHER 4 . T s s concenet el look ad snd i v e s o e
ASSURANCE SERVICES if there are serious deficiencies identified.
> (I CHAPTER 2: THE CPA ‘Under PCAOB auditing standards, all working paper documentation for an audit of a
FROFESSION publiclytraded client should be completed within 45 daysof the audi eport elase dte.
> CICHAPTER 3 AUDIT AAny working papers added to the file after that date should be dated accordingly, signed
REPORTS m by the preparer, with a note s to the purpose of the added working paper. The audit
engagement team is not allowed to modify or delete original documentation included in
the working papers.
» (I CHAPTER 5: LEGAL In the current meeting between Ann and the partner, the partner on the audit
LapLTy engagement fecl they need to provide further support for one of the judgmental audic
+ (PART 2. THE AUDIT PROCESS areas on the audit engagement in order to avoid scrutiny from the PCAOB, and that they
a0 need to go through the working papers and ensure tha all work was appropriately
> CAPART 3 APPLICATION OF THE signed off by the manager and partner. The partner suggests to Ann that she include an H
AUDIT PROCESS TO THE additional memo to support their conclusion on the judgmental audit area in question
SALES AN CoLLECTION nd ht she dee s memo as e compleed . h e e nd the st orgnly
id the work, and that she ensure allrequired signaturesare in the working papers. Ann
¥ CIPART 4: APPLICATION OF THE [ ¥ reminds the partner this is in violation of the PCAOB auditing standards; however, the
G partner assures Ann that o one will know and they can avoid possible penalies that
would resultf they do not ensure tha their sudit engagement il pas inspection. “Afier
(i 1" the engagement partner reminds Ann, “you will soon be considered for promarion to
partner nd you would not want 1 negative nspecton outcome on a prior engagement to
Notss. Stand in your way of making partner.”
Required  Usethe six-step approsch discused i the book 10 resole the ethical dilem
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performance for a client, by a member or a member's firm, while holding out
as CPA(s); of the professional services of accounting, tax, personal financial
planning, litigation support services; and those professional services for which
standards are promulgated by bodies designated by Council.

il pincples
1. Responsibilites in carying out heir responsibiies s profesionals, members should eercise
sensitveprofessional and moral judgments inal their activiis.

2. The Public Inteest Members should accept th obligaton 0 actn 3 way that wilsene the
publicnterest, hanor the pubiic s, and demnstate commitment to profesionalism.

3. Integriy To maintin and bioaden public onfidence, members shouid perorm al prfessonal
responsibiies withthe ighest sense of mtegry.

3. Objectivityand Independence A member should maintan abjecnity and be free of confics
of nerest indischarging prfessional responsiiiies A member n public practc should be
independent i fact and appearance when providing audiing and ofher atestaton sences,

5. Due Care A member should obsene the professions techrical an elhicalstandarcs, stve
continualy o improve competence and qualiy of senices, and dscharge professional
tesponsibiiy o the best o the member’ssbify.

6. Scope and Nature of ervces A member i public pracice shoukd absenv the princiles of
the Code o roessonal Conduct i deerining th scope and nture of sences 1 be prowided.

“The section of the AICPA Code dealing with principles of profess
includes a gencral discussion of characteristis required of a CPA. The principles .
Section consists of two main parts: six ethical principles and a discussion of those  PrOfessional Con
princple. The ethical principles ae lited in the box above. Discussions throughout
this chapter include ideas taken from the principles sction

“The firstfiv of these principlesare cqually applicable toall members ofthe AICPA,
vegardless of whether they practce n a CPA frm, work 45 accountantsin business
or government, are involved in some other aspect of business,or are in education
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GUIDANCE || Spefic theats to a CPA'abilfy to meet the Board (I584) Code of tic for Professonal
bjectivesofth s princples may arse when  Conduct, theframevork and guide contain
FOR MEETING || poviding pofessonal sevicesto dients and sk based stuctre hat oulines categoresof
employers. Because i s impossble o address  potentil threats to compliance with the princ;
OBJECTIVES OF | o poenis ot the ACPR ndincude suggested safeguards to prevent

Legal Notice | Privacy Policy | Permissions | Suppart |

PRINCIPLES | roessiona ivics Eecive Commitee (SE0)  noncamplance. Athoughuse of he g ot ]

ples

Course I sumners5asdT




