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BSBFIM501A Manage budgets and financial plans Project Marking Guide
| Checklist

Satisfactory

t Accessed budget/financial plans i
Ciarified budget/financial plans with re I ¥ 12
Negotiated any cnange required tc be made to budget/financial plans 13 —
Prepared contingency plans i 14
- Disseminated refevant f}e‘fa' } | 2.1 —
' members ! -
' Trained staff member to ensure that he/she can competently perform | 2.2 I
L required roles associated with the management of finances. i _
. During training session did the student: ; 2.2 ?
| e Explain budget relevance o tea ; !
e Use appropriate training or coach ‘
| ¢ Train tearner in required bp‘rc‘:éd:!w
1d rees and systemé iz - _ 23 T
T S
%= 0
, 0 'c.lhz—:l : 1 s A o ’ - i__; B
Repo srted o 2 ! 2.4 . i
i__rf‘d‘o_%fi_‘s_,_, e I D N
' Collected data and information on the effectiveness of financial manag@mmt | 4.1 | | |
| processes . L
| Analysed data and information on the effectiveness of financial management | 42 | i
| processes recommended any improvements j - ;
; "nplenmn'ed and monitored agreed improvements in line with financial 43 |
objectives of the work team and the organisation | j
‘ R‘eSuw U Satisfactory I Not Satisfactory Assessor signature: Date:
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Assessment 1 — Project

This assessment project is to be completed in addition to the learning and assessment

activities you complete in class. The project is designed 1o assess the knowledge and skills
vou have to undertake financial management within a work team in an organisation.

All parts of the project will be given to you at the same time. You need to complete all parts
el

and submit them together by the due date. Th

unit,

This project assignment is to be cmmo!eted using the “Syntac Garments Company
Australia” case study. It is included in the “Additional Information” section.

The checklist and scope of submission *ab% will identify the
to prepare and submit (as a single submission).

Your nt must be typed {in 12 point type on A4 paper) and attached to the front
page of this assessment do wr"em which you need to complete as an Assessment Cover

Pdgé
Make sure you 1«'166{ a Copy f of Your a assi ignment hefore vou ha nd itinto your trainer.
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Part 1

You have been provided with & case study on an organization - Syntac Garments, provided
in the Additional information at the end of this project. You will be using this information to
help you complete the tasks given in this project.

(= Task 1

to review the master bud

get
aet
et

entre budgets prepared by the compan You are required to m
with your Sales General Manager {your assessor in this case} and discuss the budget
projections to see if they are achievable, accurate and fair

Information you are aware of includes:

¢ Salesin the first quarter {Q1), second quarter {Q2), and the fourth quarter (Q4)
generally 30% less than Q2

)
oy
b

¢ Salesin 02 depends on completion of 90% of repair and maintenance
¢ Commission negotiated with members of i.he salesteam is now at 2.5%

You will be required to:
¢ [dentify at least two issues for clarification

¢ Negotiate at least two changes

\f'éi Task 2

it has come to the managing director’s attention that due to the current economic climate.
sales volume may be 20% below target this financial year. The M-'D s worried that this ma
severely impact profit projections. The company can a cept as much as 10% variance in
profit projections; however, more than this could severely affect the company’s ability to
pay obligations and invest. Refsd’)te data to determine whether the risk has eventuated

ShOL ld be available my mid Q2, when sales data for the company’s product are in.
As a special project, the MD asked you to perform a risk assessment and develop a
contingency plan to manage the risk of sales falling 20%. As per the company’s po licy
should use the contingency template (your assessor will provide yo

YOou

i this template)

Part 1. Checklist and Sc ope of :ubmzscmn
Bef ou 't ' ment tasks, use t

o e mciaau all re%e‘:
®  Met with the manager (assessor) to clarify budget and negotiate changes

® Provided a contingency plan
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Part 2

Using the information given in Additional information at the end of the project, and the
information in part 1 you are now going to access and communicate the details of the
budget to team member (your assessor in this case}.

?E'x Task 1

You have dete“mhev that yvou will n ed 10 access budget !
o O

B .
i 10 exgxam to yOour

rall f

o L
team. You will explain the ov

""('\

business. provide an overview o

the budget and explain how the bua et transi tes to expense allocations for the team.

1iT

You have alsc determined that one of the team member (your assessor} will be responsibie
for tracking expense and petty cash throughout the financial year. To meet organisational
needs, this duty will need to be pe\formed in accordance with the policies and procedures,

You have determined that expenses will need to be divided equally and tracked by quarter.
The team member will need to develop a Smeadsheet to keep track of actual expenditure
by account. To help you control expenses, the spreadsheet will need to provide an ongoing
tally of expense b by acco unt. The team member’s skills include basic accounting, The team
iember needs to be informed of the company’s “G!ic%es and procedure for petty cash. The
eam member is f

niliar with Microsoft Excel but does not know how to use formuls and

(A

ar
Foie o o+ (. P P B . -
functions to sum columns or rows of figures.

2. Access the budget information and provide the overall business objective. an
i of ‘he budget with expense allocations to your team member {your

b. Prepare a training session plan. The outcome of this session is to train the team
member to produce spreadsheet to meet management reguirement.
activities /elements to instruct, practice and test

c. Meet with the team member {assessor) to coach/train in the role:

s Explain budget relevance to team member’s accountabilities
¢ lse appropriate coaching techniques or models such as GROW
e Train learner in required spreadsheet technigues

Part 2. Checklist and Scope of Submission
Before you hand in these assessment tasks, use the checklist below to make sure vou hav
compfeted all the tasks and have included all relevant information.

p

¢ Submit train 'ﬁg ession plan

e Met with the team member to sup:

Ee

Your assessor will be looking for:

s Your numeracy skills to read and understand a budget

¢ Technological skills to use software associated with financial record keeping

¢ Knowledge of basic accounting principles

¢ Requirements for organisational recordkeeping and auditing with respect to petty
cash

¢ Knowledge of principles and techniques involved in budgeting and electronic
spreadsheets
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© Apex Institute of Education Page 7 of 17



Part 3
Using the information given in Additional information at the end of the project, and the
information in part 1 and 2 vou are now set budgets and monitor budgetary performance

for the organisation. While completing these tasks you have to consider organisational
protocols.

TR Task 1

The managing director asked you to implement a process to monitor expenditure and
4

to ca pu*e and compare actual income

income. He has asked v o i to prepare 2 spreadsheet _
and eypena«ture to budge ﬁgures Your spreadsheet must contain columns for each of
vear. You are required to gather data from the relevant

te the budget variation report.

73‘(

Mmanagers [\/Odf assessor) tc comy

The report shouid confirm to the organisational requirements in policies and procedures
and contain:

e Columns to show actual account values

¢ Absolute variation

¢ Percentage variagtion

a. Preparec:
b. Prepare a
S\Task 2
Consider the information from Part 1 Task 2 above. Consider the contingency pian and the

implementation plan for the contingency given under the Additional information. You have
already implemented a portion of the contingency plan, n anely the monitoring of budget
performance in the variation report you have prepared. You bhoutd now analyse the report
to determine the effectiveness of the contingen ney plan and its implementation.

You have received the following feedback from the team members
e Full-time workers and sales people resentful of time wasting and distracting
contract employees
¢ Overtime not used but employees resentful of su ggestion it might not be approved
frneedad

¢ Training suited the needs of many sales team members but was not relevant abou

nalf
¢ Sales team members were happy with the incentives program and tried hard to
make sales in the third quarter (Q3); however they were also resentful at the

threatening tone of emails and soon lost enthusiasm

¢ Effect of one-day training wearing off

® 50 percent of direct wages costs are attributable to short-term contract employees
whose contracts have expired and how are no longer needed

¢ Employees concerned about lack of attention paid to wastage; water; electricity;
paper; raw materials
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e Emplovees feel left out of budgetary decision-making in general

The MD would like vou to submit a2 revised contingency plan and contingency plan
impiementation {your assessor will provide you the templates) to bring income and
expenses under more effective control.

O

3 Checklist and Scope of Submission

re you hand Part 3 assessment tasks, use the checklist below tc make sure you hav

"
(D Qb
.

o
2
I

comp *e ed all the tasks 3 ation

¢ Submitted budget spreadsheet printout
¢ Submitted a variarnce report

-y T Andifiand Frantincency Bl SR f e
e Submitted modified contingency plan and modified implementation plan

¢ Know |edge organisation

¢« Knowledge or principle
statements elertrouc spr

Part 4

Using the information given in Additional information at the end of the project, and the
infom’zatioﬂ from scenarios below, you will respond to a number of scenarios tasks. You will
collect and analyse financial data and make recommendations to improve existing

<

processes. Your will also create a plan to implement and monitoring solutions.

"ﬂerat a pre-tax profit Jfb mil hon ror the nexi

e Customers will pay on an average of S100 per item

¢ Chances are of increasing a capacity of $10,000 pieces per week.
e {taimsto make only top end clothing

¢ Current variable cost per piece is 550

s Fixed costs at this stage are 51,280,000

a. You are now going to work out and show the following calculations:
¢ The number of pieces of clothing at current variable cost that would need 1o be
produced to achieve profit target.

BSBFIMS01A — Assessment 1: Assignment v3, October 2014
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¢ At current manufacturing capacity what the variable costs per piece would need
to be to achieve profit targets.

in your response document, make 2 recommendation based on this analysis, This

document report must be supported by organisational needs and analvtical
technigues used.

L€ COITIpI e uior

;C :i"‘z ’-—-"'\F\P sources of ”“’f"”“""& i8] T”" at h \ Cs;"; in the completion
b= \,uu VU SUUTLES O atlUn that LU I U

\3 Task 2

Consider the recommendation made in Task 1 above, dev velop an action plan to implement

and monitor the recommendation. You must include a appropriate activities, monitoring,
timelines and accountabilities
Z%é\ Task 3

business activity statement (BAS) for the first Gguarter on

0 anticipate GST liability. Your assessor will provide you the worl

Part 4. Checklist and Scope of Submission

Before you hand Part 4 assessment tasks, use the checklist below to make sure you hat
mpleted all the tasks and have included all relevant information.

* Submitted the financial calculations to determine targets

¢ Submitted recommendation abased on the analysis

* Identified two sources that helped in the completion of the task

¢ Prepared an action plan to implement and monitor the recommendation

¢ Completed GST budget worksheet

Your assessor will be looking for:

¢ Numeracy skills to read and understand a budget and perform
ca%cuéatsans
e Technology skills to use software associated with financial record- -keepin g

1

¢ Knowledge of basic accounting pri hcmiec to rdent fv and use account balances

¢ Knowledge of organisational requirements

¢ Knowledge of current requirements of the ATO with respect to GST

¢ Knowledge or principles and techniques involved in budgeting, cash ﬁows
electronic spreadsheets, GST, ledgers and financial statements, profit and loss
statements,
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Additional iInformation: Case Study- SYNTAC GARMENTS COMPANY AUSTRALIA

Syntac garments manufacturing company employs 300 people in various areas like
production, marketing, purchase, R&D, IT, etc. The company is having its own showrooms
across Australia in addition to the distribution to retail garments store. Due to upcoming
Christmas time & school holidays, company is expecting a huge demand in garments. At the
moment 90 people are wmrking across Australiz in the Sales, Marketing & Custom

®
=

Services Function. in the current season, you anticipate that at least 20 more full t 20
ety Bhaa s, O . A s ,‘., o a H o~ o ~ R i e —~
sart time & approximately 30 ! be reguired to ensure that are

handled in a proper way.

SYNTAC STRATEGIC AND OPERATIONAL PLANS:

The key organisational goals for the next five years are to:
increase the number of showrooms by 10 over the next 5 vears

[

2. Break into new markets e.g. new international regions
3. Expand into the larger garments market

4. Maintain quality service reputation during expansion
5. Attract & retain high quality, experienced staff

6. Ensure all services and guality are n

Provide a unigue dressing experience
< H

Strategic Business Objectives
1. Syntac Garments aims to achieve a net profit before tax of $1,000.000 in the next
financial year.

2. Syntac Garments will focus on growing their reputation

improving whole ciothing experience for the customer
3. Syntac Garments will have demonstrated recognition as the spedcialist in the garments

business
4. Syntac Garments will implement design strategies to ensure consistency of experience
across the chain of stores

5. Syntac Garments will introduce a segmented approach to marketing to ap (:eaf to higher
income and medium income markets with the main focus on the higher income

5. Syntac Garments will develop and implement a direct marketing pfc;n to update their
marketing approach.

7. Strengthen the regular customer base by developing customer retention and lovalty
strategies

Operational Plan

e Introduce new products every quarter, 3 each in April, June, Aug and Sep.

e Ensuring that overall staffing budget does not exceed 12-14% of the gross turnove
e Contact at least 5 potential affiliate partners per week

s Run split tests on webpages to increases conversions

s ldentify other affiliate products to offer to build profits

BSBFIM501A — Assessment 1: Assignment v3, October 2014
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®

€

Develop cross-sell and upsell for existing and new customers
Establish Twitter and Facebook presence and post daily

Potential Risks in achievement of above Goals:

In the event of unavailability of suitable experienced staff within the planned
timeframes at th— new locations, existing staff may need to be transferred

locations thus increasing relocation costs as well as resulti ing in disco

r

dsssatzsracﬁono fsome employees.

I3 . Jeas - = '.
Additional Train

the new staff required to replace
ElJCc}?tv \.\,8 N
Locations p ,;»sarzne.d may be expensive than budgeted ending up in more costs related

to lease, parking location, facilities planned.
poor sales due to economic downturn

increase in wage expenses resulting in total increase in expense

Budgeting and finance policy

Budget

Preparauo;:t

The busi

J

Variations to the busihess plan must be ¢ oved b\; the CEQ and ¢
management,
Pt'or peri od s‘esult< are to be anai\/sed to identify the profit level of cost centres

sets.

JUC S
The budget committee will meet prior to budgets being pr epared and agree on
budget parameters. The committee to consist of all department m ranagers and CEQ
and also the finance manager.

A sales budget must be completed before completing the profit budget for the vear.
A cash flow budget covering the first quarter will be prepared after the profit bu get
is completed.

A master budget including profit projections will be completed from which cost
centre allocations will be made.

Overheads (non- direct expenses

equally. Exceptions need to b

All income and expenses will |
d

otherwise require

The financial cycle for budgeting will be vearly ending 3

Financial delegations:

0

-
B
2
©

Each manager is responsible for achieving the revenue budgets agreed to in the
budget committee.

Each manager is responsible to approve, by signing the necess ary paperwork, all
expenditures that fall within the area of responsibility.

Expenditures must be within the budget guidelines for the individual departments.

SBFIM501A ~ Assessment 1: Assignment v3, October 2014
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Format for budgets and reports
Budgets must include the details given below:

o  Name of the perscn who

o Cost cenir
¢ Nameof

)

he b\ﬂqg
Period of ’she bz_gdget

prepar red it

or ”P‘D

Master budget with profit projections

SYNTAC GARMENTS COMPANY AUSTRALIA

Master budget FY 20XX /20XX

FY Y Q3 Q4
' REVENUE ! ' | | ‘
! Commissions 50,000 15,000 | 15,000 15,000 15,000 |
Direct wages | 200,000 . 50,000 50,000 50,000 50,000
 Sales 3,000,000 750,000 | 750,000 . 750,000 : 750,000
“Cost of goods sold 400,000 100000 100,000 "100,000 7 100,000
GrossProfit 2,340,000 585,000 585,000 1585000 585000
_EXPENSES I N
120,000 5000 5,000 15,000 5,000
15000 1,250 1250 1250 1250
(Benkcharges (600 150 150 150 15O
 Office supplies /5000 1250 11250 _ [L250 [1250
Postage & printing 400 100 1100 100
D__J_g;___%vsgbtcmtlor;ﬁd___”_ASQQ_”W 1125 k1_245 J125 125
'IFJEE'?EEE, 710000 2500 2,500 2500 2500
"Repairs & maintenance 50,000 12,500 12,500 112500 ;12,500 |
_Payroll tax 25000 6250 6250 6250 6250 |
| Marketing expenses ' ‘ ;
| Advertising 1 200,000 150,000 50,000 50,000 50,000
. Employment expenses : i. | :
| Superannuation 45,000 11,250 11,250 11,250 11,250
| Wages & salaries 500,000 | 125,000 | 125,000 125,000 125,000
' Staff amenities 20,000 5,000 5,000 5,000 5,000
-‘Occupancy costs v
| Electricity 40,000 10,000 10,000 10,000 ' 10,000
" Insurance . 100,000 . 25,000 25,000 25,000 | 25,000
| Rates 100,000 | 25,000 25,000 25,000 ' 25,000
| Rent 200,000 50,000 50,000 50,000 | 50,000
' Water 130,000 7,500 7,500 17,500 7,500
| Waste disposal 150,000 | 12,500 12,500 12,500 12,500
| Total Expenses 1,401,500 350,375 | 350,375 ' 350,375 | 350,375
ENef Profit (Before tax & 938,500 | 234,625 | 234,625 1234,625 234,625
| interest) : 5
SBFIMB01A — Assessment 1: Assignment v3, October 2014
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Income Tax expense (30%) | 281,550 70,387 | 70,387 | 70,387 | 70,387

| Net profit after Tax 656,950 | 164,237 | 164,237 164,237 | 164,237

Sales cost centre expense budget

Sales centre 1 Sales centre 2 Sales centre 3
Commissions - $20,000 $20,000 $20,000
- Wages . $100,00C $100,000 $100,000
Telephone 33,000 $3.000 $3,000
Office supplies - $1,000 $1,000 $1,000

Expense Reimbursement

Purpose of the policy
To detail procedures to be followed in relation to expense reimbursement th:
incurred on behalf of the organisation

(\\
b,)
[¥a)

The policy

reimburse staff for reascnable
on behalf of the organisation «
Procedure
1. Will not reimburse staff in the following circumstances
a. A, any iate payment penalties, e.g. overdue in

Q_
~
<

B. Expenses that are usually recovered from a thir
Penalties and fines, e.g. parking, traffic
d. Those claims that should have been made using the purchase order system
h
o
il

@

[¢»]

Those expense claims made by staff as a tax deduction
T

=t

10se expenses that were not made for business purposes

2. Travel expenses claims:
a. Insurance for trip cancellation will be reimbursed
b. Mileage allowance will be given for the use of a staff member’s vehicle when
used for work-related travel
¢. Personal stopovers or indirect routes will not |
d. Travel reimbursement is not provided for he

s At Fpmvrad e el e e m o i
mode of travel available; consideration on case-by-

3. Accommodation expenses

a. Reimbursement will cover moderate accommodation expenses;
circumstances will be considered on a case-by-case basis
b. Items of a personal nature that are charged to a hotel
reimbursed
4. Employee’s own meals
a. mpioyees on business will be reimbursed for any reasonable an appropriate
meal expenses

Q)
O
©
Q
i
3
o
=3
oy
10
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. All relevant and original source documents must be attached to the expense
reimbursement form. A statutory declaration may be required when these
originals are not provided

c. Appropriate advance payment may be authorised
d. Employees have authority to approve expenses up to the amount detailed in
their individual job description. Any expenditure claims above the level
prescribed must be forwarded to supervisor for approval
e. Employees incurring authorised expenditure must submit their requests on 2
’ - Re%mh irsement Form
f.

ts {including tickets, receipts, vouchers, invoices) must be

kept for all purc%‘;esr-fs and expenses claims.

g. The Financial Controlier will use discretion to reimburse reasonable but
unauthorised expenses.

h. Those claims that have not been adeq \
authorised, or are lacking in -’"”“55% al documer tation, WIH be re umed o the
employee with reasons that outline why the claim has not been processec

Petty Cash

Purpose of the policy
Io detail procedures to be followed in relation to tracking petty cash

expenditure

The policy

The company maintains a petty cash system to allow authorised personnel to
Y

I AN ~ 1t -~ ' ¥ - \ 1 T R i
pay for simall t,\..pemmﬁ@ i C.thet‘xt&usg with business activity

Procedure

1. One team member is authorised to disburse petty cash with one alternate in
case of sickness or emergency

2. Petiy cash is to be kept in secure, locked in safe

3. Receipts for cash must be issued

4. Receipts must be reconciled nightly

5. Amounts over $800 must be banked

6. Petty cash expense will be recorded as miscellaneous expense

BSEFIMB01A — Assessment 1: Assignment v3, October 2014
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Contingency plan for Part 3 Task 2

; Company name: Syntac Garments Company Australiz.
. Person developing the plan :

| Name : Rod Smith

Position : Managing Director

Risk identified : Profit for FY more than 10% less than budgeted

Strategies to minimise risk By when By whom
Produce quar’mr% variation reports to Q2 - Accountant
_income/expenditure and profit short
Implement sales training/ coaching Q2
implement incentives program Q2
_Reduce overtime Q2 B

_Contingency implementation plan for Part 3 Task 2

_ Risk identified : Profit for FY more than 10% | less than budgeted

Activity

T/E"xm“rr_)i variance

Email to announce rise m‘ O m:msw

M v;:Et'J' i

; results; Q4 !
 Monitoring of

- By whom

Momtormg activity
and date

L\;‘JriLC"{’l

riation r

variation report

::LA:

variatio

Email to inform emplovee

sales skills training : set progr

i

s of mandatory

| results: Q? ' ,
Monitoring of . Accountant

. variation report |

results: Q3

j Momtut ng o © Accountant
- _

BSBFIM501A — Assessment 1: Assignment v3, October 2014
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Statement of Financial Performance
Syntac Garment Company, Australia
For the vear ended 30 June 20XX

:IJ
<~.

VENUE

1 2,800,000
nd commissions © 272,500
‘ 100,000

Q)

Son Saapaynade Tl s R Sl s R
NISTrative EXpenses

_ \/: Wﬁctmg expense
! Adgert!smg

L Employ

L ‘UPEYQHnUGt on

P Wages and s

' 500,0¢ Uﬂu '

taff amenities » _A__QOO ) |
, Occupar
e o i R
| Electricity o - B _58,UUO ) j

| Insurance 7 100,000 - ,._j
' Rates 100,000 |
| Rent w00 T
| Water 735,000
0,000

. Waste disposal

= | O

422,500
1terest, + 825,000
206,250
618,750

BSBFIMB01A — Assessment 1: Assignment v3, October 2014
© Apex institute of Education P



TEMPLATE: CONTINGENCY PLAN TEMPLATE

Company name :
Name of the Person developing the plan:

Position :

| Risk identified:

Strategies to minimise risk . By when By whom
1 i
| |
| | |
| |
1 i
| ! |
i i 1 1
, \
|
|
| - B S N
| |
| R i _—
| 1 g
| | | |
| | 1 |
TEMPLATE: CONTINGENCY IMPLEMENTATION PLAN B .
Risk Identified: - ;
| Activity Monitoring activity and date ', Person }
u ‘ : |
|
| |
| | ‘?
i ‘,
‘ |
r l i
!
! ! i
|




GST BUDGET WORK SHEET

Budgeted receipt incurring GST:

1
!
i
L
i
i

Regular Sales:

Other sales ? |

| Total Budgeted sales incurring GST: (A)

Budgeted payment incurring GST:

Purchase of stock ’

Other Purchase

. Total Payment subject to GST (B)

GST Liability Calculations

1. GST receipt (A/11)

2. GST Payment (B/11)

3. GST (Lizkility)/ Refund (Difference in 1 and 2 above)
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Budget variance for year ending 30 June 20XX

Actual Q1 | BudgetQl |S Variance | % Variance |F/UF
Revenue
Sales 2,900,000 3,000,000 | -100,000 -3.3%|UF
Direct wages and commission 272,500 260,000 -12,500 -4 8% |UF
Less cost of goods sold 380,000 400,000 20,000 5.0%|F
Gross Profit 2,247,500 2,340,000 -92,500 -4.0%|UF
Expenses
Greneral & Administrative Expenses
Travel 22,000 20,000 -2,000 -10.0%|UF
Legal Fee 4,500 5,000 500 10.0%\F
Bank charges 700 600 -100 -16.7%|UF
Office Supplies 4,000 5,000 1,000 20.0%|F
Postage and printing 500 400 -100 -25.0%|F
Dues and Subscriptions 600 500 -100 -20.0%|F
Telephone 11,200 10,000 -1,200 -12.0%\F
Repairs and Maintenance 45,000 50,000 5,000 10.0%|UF
Payroll tax 25,000 25,000 0 0.0%
Marketing expenses
Advertising 208,000 200,000 -8,000 -4.0%|UF
Employment expenses
Superannuation 45,000 45,000 0 0.0%
Wages and salaries 500,000 500,000 0 0.0%
Staff amenities 23,000 20,000 -3,000 -15.0%|UF
Occupancy Costs
Electricity 38,000 40,000 -2,000 -5.0%|UF
Insurance 100,000 100,000 0 0.0%
Rates 100,000 100,000 0 0.0%
Rent 200,000 200,000 0 0.0%
Water 35,000 30,000 -5,000 -16.7%|UF
Waste disposal 60,000 50,000 -10,000 -20.0%|UF
Total Expenses 1,422,500 1,401,500 -21,000 -1.5%|UF
Net Profit (Before tax & interest) 825,000 938,500 | -113,500 -12.1%|UF
Income tax expenses 206,250 281,550 -75,300 -26.7%|UF
Net profit after tax 618,750 656,950 -38,200 -5.8%|UF




