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Many of the benefits and programs described herein are governed under law by formal Plan  
documents. If there is any discrepancy between the information provided in this brochure and the 
formal Plan documents, the Plan documents control. Exxon Mobil Corporation, also referred to as 
“ExxonMobil” or the “Company ”) reserves the right to amend, suspend or terminate any or all of its 
benefit plans and programs at any time.


Policies, guidelines and programs discussed herein do not constitute a contract or terms of  
employment between ExxonMobil and its employees. ExxonMobil reserves the right to revise, 
change, or terminate any or all provisions of these policies, guidelines, or programs from time to 
time, with or without notice. 








We take pride in the benefits provided to employees of ExxonMobil and its  
affiliated companies. Our comprehensive benefit program enjoys an enviable  
position of competitive leadership within our principal business segments.


This booklet provides a brief summary of the primary benefit plans and programs 
available to most employees joining ExxonMobil in the United States.  


Our benefits are intended to help achieve our business objectives by attracting and 
retaining top-quality employees. Our plans are designed to be responsive to the 
needs of most employees, as well as cost-effective and affordable. They also reflect 
a belief that employees share responsibility with the company for building financial 
security for themselves and their families during employment and retirement by  
using the plans in ways that best fit their personal situations.


If you have questions, please let us know how we can assist you as you evaluate  
the benefits and programs described in this booklet. Summary plan descriptions are 
available online for each major plan at www.exxonmobilfamily.com. 


Thank you for your interest in ExxonMobil.


Introduction
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Savings Plan


The Savings Plan provides you a tax-favored 
way to save for the long term because it  
contains a 401(k) feature and permits the  
deferral of taxes on earnings. As you contribute 
to the Savings Plan, the Company also contrib-
utes, thus providing a valuable financial benefit 
that is also tax-deferred.  


As a regular employee, you are eligible to  
participate in the Savings Plan immediately 
upon employment.  


If you contribute 6 to 20 percent of your pay, 
you will receive a company match of 7 percent 
of your pay.  Federal law and plan rules limit the 
total amount you and the company may  
contribute each year to your Savings Plan  
account.


In addition, if you have an account in an eligible 
plan of a former employer, you may be eligible 
to roll over a distribution from that account to 
the Savings Plan. 


Investment Options
You may invest the assets in your Savings  
Plan account in one or a combination of the  
following investment options:


• Common Assets. The Common Assets   
 fund  is a short- to medium-term fixed   
 income fund invested in high quality fixed  
 income securities.  The fund is invested  
 primarily in U.S. government issued Series  
 1 (inflation adjusted) and Series EE (fixed  
 rate) Savings Bonds.  Other holdings include  
 U.S. government agency securities,   
 corporate/bank securities, and other high  
 quality obligations.


• Equity Units. Equity Units represent an   
 interest in a fund managed to closely   
 approximate the total rate of return and  
 characteristics of the Standard & Poor’s 500  
 Index.  This index is composed of 500 mostly  
 large-capitalization stocks weighted by  
 market value.


• Extended Market Units. Extended Market  
 Units represent an interest in an index  
 fund managed to closely approximate   
 the total rate of return of the Dow Jones  
 U.S. Completion Total Stock Market Index.   
 This index is composed of approximately  
 3000 U.S. stocks not included in the S&P  
 500, weighted by market value.


• International Equity Units. International  
 Equity Units represent an interest in an index  
 fund that invests in approximately 3500  
 equity securities in 23 developed countries  
 outside North America.


• Bond Units. Bond Units represent an   
 interest in an index fund based on a broad  
 range of publicly traded, investment grade  
 U.S. bonds.
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If you contribute at least  
6 percent of your pay,  
you will receive a  
company match of  
7 percent of your pay.








• Balanced Fund Units. Balanced Fund Units  
 are designed to achieve broad diversification  
 by spreading each dollar invested among  
 four different index funds including domestic  
 and international stocks and U.S. bonds.


• ExxonMobil Stock. Stock of Exxon Mobil  
 Corporation represents an ownership interest  
 in Exxon Mobil Corporation.  


Selling and Purchasing  
Investment Options
You can change the way your account is  
invested by selling and/or purchasing shares or 
units of each investment option up to twice a 
calendar month. 


Dividends
You may withdraw dividends paid on shares of 
ExxonMobil stock before they are reinvested in 
your account.


Loans
Loans are funded from Savings Plan assets, with 
your individual account serving as collateral.


Withdrawals
While certain restrictions apply, you may make 
withdrawals from your account if funds are 
available.


Taxes
Under current tax law, while you are a  
participant, you are not subject to current  
federal income taxes on your before-tax  
contributions, the company match or any  
investment earnings credited in your account. 
When your account is distributed to you, taxes 
are generally due unless you roll over the taxable 
portion into a non-ROTH Individual Retirement 
Account or another eligible plan. If you satisfy
certain requirements, your account may be  
eligible for favorable tax treatment upon  
distribution.


Vesting
As a participant, you vest in the company match 
after three years of vesting service, at age 65, or 
at death. If you terminate with less than three 
years of service, you forfeit the company match, 
but keep the remainder.


Distribution
If you retire with retiree status (age 55 or older 
with 15 or more years of service), you can  
maintain your Savings Plan account in  
retirement or request partial or full distribution 
of your account.


4








orthodontia. The plan offers you the opportu-
nity to use the Aetna Dental PPO Network, a 
voluntary PPO, giving you access to dentists and 
dental specialists who have agreed to negotiated 
rates. In most cases, these rates will be lower 
than non-network dentists’ rates and can  
generally reduce your out-of-pocket expenses 
while maximizing the annual plan benefits when 
you use network providers.


The ExxonMobil Vision Plan encourages  
preventive eye care by offering coverage for 
comprehensive eye exams and allowances for 
lenses and frames or contact lenses. The plan 
also provides laser eye surgery discounts.  The 
plan offers you the opportunity to use optom-
etrists and ophthalmologists that are part of the 
Spectera network.  You can generally reduce 
your out-of-pocket expenses while maximizing 
the plan benefits by using this network.


Medical, Dental and Vision Plans


You may enroll yourself and your eligible family 
members in medical, dental and/or vision  
coverage effective immediately when you start 
work. The cost for medical and dental coverage 
is shared between participants and the  
Company while participants pay the entire cost 
of vision coverage.


The ExxonMobil Medical Plan provides  
comprehensive health care benefits (medical, 
mental health, and prescription drug) through 
either two point of service options (POS II “A” 
or POS II “B” option) available nationwide or 
Health Maintenance Organizations (HMO) 
available in many US locations.


While both POS II options permit individual 
selection of medical providers, and the use of 
network doctors, hospitals and other providers, 
the POS II “A” option has a lower monthly  
contribution with higher plan cost-sharing 
features such as co-pays, deductibles, and 
out-of-pocket limits than the POS II “B” option. 
The medical plan provides an unlimited lifetime 
benefit per participant.  The plan also features a 
prescription drug program that provides  
prescription medications through a network of 
retail pharmacies and a mail service.


Culture of Health offers programs and tools 
to help you manage your health and to assist 
you in obtaining good health care when care 
is needed. A web portal to health information, 
onsite biometric screening, an online personal 
health assessment, and lifestyle health coaching 
are just a few of the program components that 
help you identify risks and conditions that you 
and your doctor may need to manage.  These 
programs are available to everyone.


Participants in the POS II options, the Aetna 
Select HMO and the Cigna Open Access Plus-In 
Network (OAPIN) options have additional tools 
available to them, such as: nurses available 24/7 
to answer questions (the 24-Hour Nurse Line), 
health advocates, disease management nurses 
for targeted conditions, a cancer management 
program, and centers of excellence.


The ExxonMobil Dental Plan encourages good 
dental health by paying, within plan limits, for 
the cost of preventive services and part of the 
cost of many other services, including  5


Exxon Mobil Corporation believes that most  
options available under the ExxonMobil  
Medical Plan (EMMP) are “grandfathered health 
plans” under the Patient Protection and  
Affordable Care Act (PPACA).  As permitted by 
the Affordable Care Act, a grandfathered health 
plan can preserve certain basic health cover-
age that was already in effect on March 23, 
2010.  Grandfathered plan options under the 
EMMP may not include all consumer protec-
tions of the Affordable Care Act that apply to 
other plans. For example, most options under 
the EMMP cover some, but not all, preventive 
health services without any cost sharing.  The 
benefit option that is not a grandfathered health 
plan is the Excellus Blue Choice option offered 
only in the State of New York.  The Excellus Blue 
Choice option under the EMMP meets all of the 
requirements of PPACA.


Questions regarding which protections apply 
to the EMMP and what might cause the EMMP 
or one or more of its options to change from 
grandfathered health plan status can be directed 
to the Plan Administrator at Administrator- 
Benefits, P.O. Box 2283, Houston, Texas 77252-
2283.  You may also contact the Employee 
Benefits Security Administration, U.S.  
Department of Labor at 1-866-444-3272 or 
www.dol.gov/ebsa/healthreform. This website 
has a table summarizing which protections do 
and do not apply to grandfathered health plans.








Pre-Tax Spending Plan


To enroll in a flexible spending account, you 
elect an annual amount to contribute from your 
gross pay before taxes to one or both accounts. 
You make a separate election each year for each 
spending account. 


If you participate in the ExxonMobil Medical 
Plan, the ExxonMobil Dental Plan, and/or the 
ExxonMobil Vision Plan, certain un-reimbursed 
out-of-pocket expenses are automatically 
submitted for reimbursement from the Health 
Care Flexible Spending Account. If your eligible 
expenses during a plan year are less than the 
amount elected for each spending account, the 
amount unclaimed for the plan year is forfeited.


There are three separate options in this plan:


•  Pre-Tax Contributions for Health Care   
 Coverage.  When you enroll for coverage in  
 the Medical, Dental and/or Vision Plans, you  
 will be enrolled to pay your monthly   
 contributions on a pre-tax basis, unless you  
 decline this tax-saving feature.


•  Health Care Flexible Spending Account. You  
 use pre-tax dollars to be reimbursed for  
 certain eligible un-reimbursed out-of-pocket  
 health care expenses incurred by you and  
 your eligible family members.  Each   
 employee may currently  elect up to $2,500  
 per year.


•  Dependent Care Flexible Spending Account.  
 You use pre-tax dollars to be reimbursed for  
 certain child and dependent care expenses  
 that enable you and your spouse, if you are  
 married, to work outside the home. A family  
 may generally contribute up to $5,000   
 per year.
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Disability Plan


The disability plan provides various levels of 
income replacement during periods of both 
short-term and long-term absences from work 
caused by illness or injury. You are eligible  
immediately when you start work for short-term 
disability benefits and, after one year of service, 
for long-term disability benefits. You do not 
have to pay for coverage under this plan.


Short-Term Disability
This benefit provides for continuation of your 
pay while you are unable to work due to illness 
or injury.


•  If you are disabled due to an ExxonMobil  
 work-related illness or injury, you are eligible  
 for up to 52 weeks of full pay, regardless of  
 how long you’ve worked for the Company.


•  If the illness or injury is not related to your  
 work, benefits continue for a period of time  
 determined by your years of service, as  
 shown in the table at right.


You can re-qualify for your full schedule of 
short-term disability benefits by working 26 
weeks after last having received full-pay  
benefits.  
 
The plan also provides a voluntary rehabilita-
tion program to help when rehabilitation and 
retraining is a realistic goal to return you to 
employment.


Long-Term Disability
After one year of service, you are eligible for 
long-term disability benefits if you become  
incapacitated, you are no longer receiving 
short-term disability benefits, and your  
employment ends as a result of your disability.


This benefit insures that along with other 
income replacement amounts, you receive the 
equivalent of 50 percent of your last monthly 
benefit pay for as long as you remain disabled.


Source of Disability Benefits
The income replacement amounts of the 
short-term and long-term disability benefits 
mentioned above include both Company and 
government-provided benefits, such as  
worker’s compensation and Social Security  
disability benefits.


Short-Term Non-Industrial
Disability Eligibility Benefits


Years of 
Benefit Service


6


6


8


10


12


16


16


16


16


16


26


0


4


6


6


8


10


15


20


25


30


26
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Maximum Weeks of 


Full Pay Half Pay


<1


1


2


3


4


5


6


7


8


9


10 or more








Pension Plan


The Pension Plan is designed to provide you 
with a source of income in retirement. You begin 
accruing a benefit under this program on your 
first day of regular, full-time employment and 
you become vested, or have a right to a benefit 
under the plan, after five years of service or at 
age 65. You may retire with retiree status as early 
as age 55 with 15 years of service.


The basic benefit is a monthly annuity to be paid 
to you for the rest of your life — but guaranteed 
for at least five years. If you die before the five 
years are completed, payments continue to your 
beneficiary for the rest of the guarantee period. 
The basic annuity is also referred to as a  
“five-year certain and life” annuity.


Other payment options
The Pension Plan offers other annuity pay-
ment options for your pension beside the basic 
annuity.  Because these other payment options 
contain additional survivor benefits, the monthly 
payment amount of your benefit is reduced if 


The following formula determines the amount 
of your monthly basic pension benefit:


(1.6 percent 
times 


years of pension service 
times 


final average pensionable pay) 
minus 


Social Security offset
Final average pensionable pay is the highest 
average of 36 consecutive months of  
pensionable pay during the last 10 years of 
your employment.


Other factors can influence the amount of 
this basic pension benefit:


•  It is reduced if you begin receiving benefits  
 early


•  It is adjusted if you elect to receive your  
 benefit in other than the basic annuity.
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any of these options is selected.  The plan also 
offers a lump-sum payment in certain circum-
stances.  The other payment options include:


•  Qualified Joint and Survivor Annuity.
 This form of annuity pays a monthly amount  
 to you for life, with no guarantee period,  
 followed by payments to your surviving  
 spouse equal to 50 percent of your annuity  
 for the remainder of his or her life. This is the  
 government-required form of payment if you  
 are married unless your spouse consents to  
 a different form.


•  Joint Annuity. You may elect an annuity that  
 pays a specified percentage (1%, 25%, 50%,  
 75% or 100%) of your annuity to your joint  
 annuitant after your death. The full amount  
 of the annuity being paid to you will   
 continue to be paid to your joint annuitant  
 after you die for any months that remain  
 of the 5-year guarantee period before the  
 amount is reduced to the elected joint   
 annuity percentage.


•  Extended Period Certain Annuities. If you  
 retire with retiree status, you may elect an  
 annuity with an extended guarantee period  
 of 10, 15 or 20years. This may be combined  
 with a joint annuity.


•  Lump Sum. If you retire with retiree status,  
 you may elect a one-time payment of the  
 actuarial present value of your basic annuity.


Survivor Benefit
If you have not begun receiving your vested 
benefits and you die, your survivor may be  
entitled to benefits from this plan.  


If you have 15 or more years of service when 
you die, the plan provides your beneficiary with 
a death benefit payable in either a single lump 
sum or a monthly annuity for the life of the 
beneficiary.  


If you have less than 15 years of service when 
you die, the plan includes a government-
required survivor annuity that provides income 
to your spouse if you have been married for at 
least one year.








Life Insurance Plan


The Life Insurance Plan provides a range of  
benefits in the event of your death and for  
certain accident-related injuries. The program 
has four parts. Two are company-paid and 
automatically provided to you when you start 
work, while the other two — Voluntary  
Accidental Death and Dismemberment  
Insurance and Group Universal Life Insurance  
are available if you enroll and make the required 
contributions.


Basic Life Coverage
This benefit provides your beneficiary an 
amount of money equal to twice your annual 
pay if you die.  Beginning at age 55 with 15 
years of service, the amount of the benefit is 
gradually reduced until, at age 73 and three 
months, it equals one-half of your final pay. The 
Company pays the cost of this coverage.  


This coverage continues into retirement.


Basic Accidental Death and  
Dismemberment Insurance
If you die as the result of an accident, the  
plan provides a benefit equal to twice your  
annual pay. If the accident is work-related, your 
beneficiary receives an additional $500,000. 
Under this coverage, you receive benefits for 
certain physical losses caused by an accident. 
The company pays the cost of this coverage.  
In addition, in the event of an accidentally 
caused dismemberment, there is a schedule of 
benefits payable. 


This coverage ends when your employment 
ends.


Voluntary Accidental Death and  
Dismemberment Insurance
You may purchase additional accidental death 
and dismemberment insurance coverage from 
one to eight times your annual pay at group 
rates. Participation is voluntary.  You may enroll 
in this coverage at any time without evidence of 
good health.


This coverage ends when your employment 
ends.


Group Universal Life Insurance
This benefit enables you to purchase term life 
insurance coverage of one to five times your  
annual pay at group rates. Participation is  
voluntary. The cost per $1000 of life insurance 
depends on your age and the amount of  
insurance you elect. For example, if you are  
under age 30, the cost per $1,000 of life  
insurance is $0.02 per month. The rate is $0.03 
per month if you are 30-34 years old.  If you 
don’t enroll when first eligible, you will have 
to provide proof of good health to enroll or to 
increase your coverage above initially elected 
levels.


You can also contribute to the cash accumula-
tion fund. The money in this fund earns  
tax-deferred interest at a guaranteed minimum 
rate.  


You can continue this coverage in retirement 
until age 70.
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Other Programs


Vacation 
The vacation entitlement schedule is shown 
below:
Years of Vacation Service* Vacation Amount


•  Hire Year  earned vacation** 


•  Years 1-4  2 weeks


•  Years 5-9  3 weeks


•  Years 10-19 4 weeks


•  Years 20-29 5 weeks


•  Years 30 or higher 6 weeks


* “Years of Vacation Service” in the chart above 
refers to the sum of your company service plus, 
for experienced professional hires, any credited 
prior relevant professional experience, up to 10 
years maximum.


**Earned Vacation in Hire Year - During your 
hire year, you earn up to 10 days of vacation at 
a rate of 1 day per month worked. Professionals 
with five to nine years of prior relevant profes-
sional experience may earn up to 15 days total 
[for the hire year], and professionals with ten or 
more years of prior relevant professional  
experience may earn up to 20 days total.


Vacation Carryover
You may carry over up to two weeks of your 
current year’s vacation entitlement into the next 
year for personal reasons, such as extended 
travel.


Vacation Advance
You may “borrow ” up to one week of vacation 
from the next year for personal reasons.


Holidays
Most locations provide eight paid Company- 
designated holidays and two paid personal  
holidays. This schedule varies at certain  
locations.


GlobalFit Discount Program
This discount fitness benefit allows employ-
ees, retirees and their families to join top-rated 
health clubs at substantially discounted rates.


Product Discount
You and your eligible family members may 
receive a 10 percent discount (excluding taxes) 
on certain Exxon- and Mobil-branded petro-
leum products and a 25 percent discount on 
carwashes at Company-branded locations. 


Service Awards and Recognition
When you achieve certain service milestones, 
service awards and recognition ceremonies are 
given in acknowledgment and appreciation of 
your contributions to the Company ’s success.


Flexible Work Arrangements
Programs are available to address your needs 
for flexible work arrangements at various points 
in your career, with supervisor’s approval and 
as business needs allow.  If you meet eligibility 
requirements, you may use the following  
arrangements:


• Adaptable Work Place: work from home.


• Modified Work Week: work a modified full  
 schedule (other than eight hours per day, five  
 days per week).


• Part-Time Regular: work a reduced schedule  
 of 20 to 32 hours per week with full benefits  
 (maximum of 2 years).


• Extended Part-Time: work a reduced   
 schedule beyond 2 years, with reduced   
 benefits.


• Adjustable Work Hours: adjust your normal  
 starting and ending work hours around   
 worksite core hours.


Personal Time
You may be granted time off with pay for  
required jury duty, death in immediate  
family, personal emergencies, birth/adoption  
of a child, a Company-initiated relocation,  
Company-sponsored community service  
activities, and other brief and pressing matters 
of personal importance, such as doctor’s  
appointments and school-related events.
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Leaves of Absence
You may be granted a leave for health/ 
dependent care issues, military service, or other 
reasons.


•  Health/Dependent Care (unpaid). Leaves up  
 to six months are available for the birth or  
 adoption of a child, for your own or a   
 family member’s serious health   
 condition, or to care for an injured service  
 member or veteran. Leaves up to 12 weeks  
 are available when an employee’s spouse,  
 child, or parent is deployed with the Armed  
 Forces to a foreign country.


•  Military. Leaves are granted to employees  
 who enter, or who are inducted or recalled,  
 into full-time active duty with the U.S. Armed  
 Forces (including National Guard and   
 Reserves). Employees are also granted leaves  
 in emergency call-up situations and when  
 called to active service in connection with  
 military training or refresher programs.   
 Depending on the situation, military leaves  
 may include some pay provisions.


•  Other (unpaid). Leaves may be granted  
 for full-time formal study; for participation  
 in political activities such as campaigning  
 or office holding; and for attending to   
 personal needs.


Focused Assistance Programs
The Company has established some specific 
programs to assist employees or reimburse 
expenses in certain defined situations.


Employee Health Advisory Program 
(EHAP)
Confidential professional counseling is available 
at no cost to you and your eligible dependents. 
Counseling covers a wide variety of personal  
issues including family conflict, emotional issues, 
and other work or family-related issues. Refer-
ral services are available for more complicated 
problems (such as chemical dependency).


Back-Up Care Advantage Program
You have access 24 hours a day to Company-
subsidized back-up dependent care and a 
service that identifies available providers to 
meet your needs. Back-up care is temporary 
dependent care for family members when your 
primary care arrangements break down or are 
unavailable. Types of care available include 
center-based or in-home child care as well as 
in-home elder/adult care.


Life Assistance Resources
You have access 24 hours a day to certain infor-
mation and referral services at no cost to you, by 
telephone and the via the Internet.  Resources 
include customized referrals for child care and 
elder care; assistance with legal, regulatory, 
financial and insurance issues; personalized  
reports about schools, colleges and financial 
aid; and other useful information.


Financial Fitness Program
Three tools are available to help employees 
better understand and utilize their company 
programs, manage their money, and plan for a 
secure financial future.  All tools are provided at 
no cost to you. 


•  Financial Education Workshops - onsite  
 workshops to help employees plan and work  
 through the financial challenges found in  
 early career, mid-career, and late-career/ 
 pre-retirement.
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•  Telephone-based Financial Planning - a  
 confidential one-on-one financial planning  
 resource only a phone call away.


•  Online Financial Planning Tools - online  
 resource with information on a wide range of  
 financial planning topics.


Adoption Assistance
You may receive up to $5,000 per child to assist 
with eligible adoption-related expenses.  
Adoption counseling and referral services are 
also available.


Survivor Financial Counseling
Financial counseling, including a personal  
financial plan, individual counseling and  
telephone consultation, is provided for the  
beneficiary of an employee who dies while an 
active regular employee.


Spousal Relocation Assistance
To facilitate the relocation of two-income  
families, relocating employees with working 
spouses are reimbursed up to $2,500 in actual 
expenses associated with the spouse’s search 
for employment at the new location.


The Company also helps employees whose 
spouses are relocated by seeking to place the 
employee in an ExxonMobil position at the new 
location.


Educational Refund Program
The Company reimburses eligible tuition, fees 
and books for courses to maintain or improve 
work skills or to develop new competencies and 
capabilities.


Educational, Cultural and Volunteer 
Programs
Several programs recognize the importance of 
education, charitable giving and community 
volunteerism.


Matching Gifts Programs 
Your gifts of up to $7,500 to eligible colleges, 
universities, and certain consortia of minor-
ity colleges and universities are matched on a 
three-to-one basis.  Your gifts up to $2,000 to 
eligible cultural institutions are matched on a 
one-to-one basis.


Volunteer Involvement Program 
•  Individual Volunteer Grants. Your participa 
 tion in charitable organizations may   
 be recognized by a $500 grant if you or  
 family members volunteer at least 20 hours a  
 year. Organizations must be nonprofit and  
 meet certain IRS rules. You may apply for up  
 to four grants per year.


•  Team Volunteer Grants. Team grants of $500  
 may be made to charitable, non-profit   
 organizations served by at least five eligible  
 participants for a total of 20 or more hours a  
 year on specific projects.


Memberships Guidelines
The Company encourages employees to  
participate in the activities of scientific, technical 
and professional societies, and other profes-
sional activities that are mutually beneficial to 
the employee, the profession and the Company. 
The Company will pay for the cost of member-
ships in cases where active participation is in 
the Company ’s interest.  All cases are subject to 
management approval.


Employee Networks
ExxonMobil supports employee networks 
which provide mentoring, coaching, and strate-
gies to enhance personal and professional  
development. These organizations facilitate 
open communication with all levels of  
management on diversity and inclusion  
issues relevant to their membership. Each of the 
network groups is sponsored by one or more 
senior managers.
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