| , #1 the moment | was foxc used on my
%t ook projeca, thirtk-tank weork, andg wveral magazise
1 i ‘ﬂ"

"Well,” he said with 5 gevitle, nearly sympathetic,
smile, “10 a0y cave, wwmn york will be prashing theee babes
In & strolles, righy? Won't feave time o much efse,”

Anmry:am:tr vetied) up e my already enormogys

: Cake 1 sourried twe seats Over to my hasband and fumed
i was s Iritated | aombdn't even come up with a clever
Y NPT, sAher than o say that the kids have 2 father, too,”

Isaid. “mo one wonld sver Wy something like that to you, ”

My husband laughed and told e not to pay any
4 atention. "'y just beraue Peopie think that women can
E only be one thing ~
1 4 And therein les the rub.
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Murphy Brosn fpre-babvy. Precious few Clalr Huxtables
ot there.

That is the challenge Sheryl Satidberg’s book sets out
to tackie. in a women-in-the-workplace discussion consist.
ing mestly of “citherions,” hes argument in the upcoming
book Lean In injects the word "and” mnto the conversation
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great, and o is telling your boss that you want to have
children. Working hard at vous job is important, and so js
binding & way 10 jeave the office eatly enough to be home
for dimper withs vansy kids,

Already, weeks before the book’s publication, crit}-
Csm s within casy earshot. 4 2-something friend told
me that several women she respected greatly argued that
%andberg is bardly representative of others and that her
advice 35 impractical for the now-wealthy. But it seemns to
me that thes (Rlicism musses the point. What sandberg
offers is 2 yview that shoss 2ir-somethings like my friend

resred. Lhsiritmeec vy Trivsuse (ontere Agericy, Lif

that choices and trade-offs surely exist, but that the “old
normal” of blunting ambition so that you can fit in
One category or another does not have to be the way it
1. And that each of us has 4 say in what comes next. And
that includes men,

We live In an era of immense change when it comes
to what women do, how they do it, and with whom. 2011
marked the first year in which more women than men
had advanced degrees, Between 1970 and 2009 the num-
ber of jobs held by women leapt from 37 percent to close
to 48 percent, The boost 1n productivity resulting from
women'sincreased labor partici pation accounts for 25 per-
cent of 1.5, GDP. Women own nearly 8 million businesses,
enterprises that provide mere than 20 million jobs. And
as researcher Liza Mundy noted in her recent book, nearly
40 percent of wives in the U.S. now earn more than their
husbands; Mundy predicts in a generation breadwin.
ning wives will be the rnajority. Yet no real evolytion in
OUr expectations for women’s lives and women’s ambi-
tions has accompanied these mumbers, as Anne-Marie
Slaughter’s Zeitgeist-channeling 2012 Atlantic story “Why
Women Still Can’t Have It Al points out.

Sandberg’s proposition, though, looks a lot more
like most women’s Jives than the “either/or” model into
which women’s lives get shoved. Many women navigate
the “ands” every day, juggling a work life and a family
life whose demands have meshed into one another in our
constantly connected, 24/7-everything world. They don't
have the luxury of choosing one or the other because they
are too busy doing both. And as I have argued here at The
Atlantic, all of these are undoubtedly high-class conversa-
tions the women | grew up with never had the chance to
have,

Still, it is relevant to all women that, as Sandberg
notes, “the blunt truth is that men still run the world.”
Women are fewer than § percent of all Fortune 500 CEOs
and hold less than 20 percent of all executive board seats,
Half the population accounts for barety 10 percent of all
heads of state. And it was €normous progress for women
to reach the 20-percent mark in the U.S. Senate last year.
These dismal numbers and the lack of power they indicate
are why it matters that the land of “and” is not only where
women live now, but where they should want to stay and
prosper. When 50 percent of the country has a kiddie seat
at the head table, making room for others gets a whole lot

, Frme pabtnited s The Athabic Magazine, February 20), 2013, Copyright © 2013 by The Atlantic Media Co. Al righs
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harder. (Sandberg argues that wornen should, quite literally,
s}t “at the table” of power in which decisions get made.)
- Creating a world in which the next generation of talent
gets to exercise its potential instead of bumping its head
against career-stifling stereotypes or soul-crushing ceilings
Is in everyone's interest—and the American economy’s,
- 5Hll, though, even when you succeed in winning
fame and fortune in the world of "and”, sometimes others
- make it “either/or” for you, |
- arecent Rolling Stone piece on the end of the
long-running television program 30 Rock, show creator
Tina Fey said the show had run its course, and dropping
ratings meant no more. She wanted to do some movies
and develop a multi-camera TV show while staying close
to home and her two small children. |

~ Her fellow 30 Rock actorAi;aBalgﬂwfl had a
and somewhat more detailed explanation.
Baldwin, the magazine wrote, is “convinced that hav-

fng a second child, in 2011, may have been the breaking

point for Fey. ‘I saw a real difference in her,” says Baldwin.

"Tina always had her antenna up, but this year was the first

time where she came in and laid down on the couch on
set, and you could tell, she’s 2 mom. She’s fucking wiped

out,”

Gavie Tzemacn Levmow is a best-selling author, journal-

ist, and a Senrior Fellow with the Council on Foreign Rela-

tions’ Women and Foreign Policy Program.
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