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SRR R " Loan Officer

-‘ ' Introduction " U G e |
U Fwould like to be a banker in a global intemational b‘_ank..‘A‘ ‘bap!cer is a person worer?g

' within a bank who has the responsibility to establish and maintain positive customer - |
liver sales strategies effectively and monitorthe © "~ |-

© " relationships with customers plan and de trategies ‘ mitor the ©
' progress ofP both new and The existing Fnancial products for that particular banking fnstitution. .
~ " Banking has many various fields including a bank teller, a loan, credit or mortgage officer, bank R
.. manager and bank officer. The role I would be interested in is that of laa_n ofﬁcer.A_loan of.’ﬁc'er
o has the responsibility of helping individuals and companics apply, appraise and acquire ﬁnancxyng e e
" from the bank. Loan officers are specialized to deal with three loan types: consumer, commercial 5 ? :
e and mortgage loans. Consumer loans are for individuals who require small loans for example | < " i
" loan for personal development, education or acquire vehicles. Commercial loans are loans taken | %
" byeither small or large businesses for start-ups, boosting current business or venturing into =~ |
. another field. Mortgage loans are loans given for purposes of buying or construction purposes « % = S
o ‘bothforindividualsandbusinesses“ R R A

- Requirements and Education )

" Tobecome aloan officer, certain requirements must be met. In order o work asaloan -
Mo 10 \ of‘ﬁcer,p ne requires a bachelor's degree in finance, economics or any other related field = . o
: Ho é’? (Education-Porrat). However, some smaller banks would hire individuals with highschool  ~
‘wﬁﬁt ﬂgi ' dlplomas by prOViding on jOb mining- IndiVidﬂa]fS Wi[h pros;mms of beCDming loaﬂ Ofﬁcﬂrs need ‘ ‘.  : “ -

- togo through several training programs besides their bachelor's degree in finance, One such =~~~ - PR
programis the Mortgage Loan Officer Certificate. A mortgage loan officer is one who brokers S

~ mortgage loans to both individuals and companies. A mortgage loan officer needs to be trained - | 3@% |
oo how they will manage the process of intake, preparation of financial documents anﬂ how to :“ E * 7-*{?"‘; ?

‘Tead and analyze rate sheets. In the program, they learn federal regulations on consumer rights, EJ A

o - lending on equal opportunity and predatory lendi : ‘ "
| bachelor’s in ﬁnanzepowh );11 ) p“ a OW.lC-“dmg- Cﬂfnmercmi loan officers only requirea - 0@4@%«{ |

B e Where they acquire skills on negotiating and presentation of financial =~ |-t
. pac ages. oithe bel}eﬁt ObeIh the bank and Lhe indi\}idual‘ Mongage lﬂan ochrq unlik L i o “ ;i:
commercial loan officers have to be certified. Some institutions do background che:cks fbf th‘ci R
Pt

- prospective loan officers and they have to pass oot Indivi
. pass a drug test, Individuals with ori R R
.- criminal offences cannot work as loan officers, e o :dwulualb with prioror outstanding | |




- work experience at all but have educational requirements find it difticult 10 jump into the shoes
RN 0f a loan oflicer in‘a bank for which they have no clues on its operations and its financial
- Fegulations. Theretore, several banks have introduced trainee programs whete fresh graduates um'

© 7 banks offer waining for the inexperienced loan officers which is usually 2 104 weeks, R
= ‘mﬁu@ !he} Mmm shalls on hcm W ad»m s,hm:s, gaugt: a ulwm.s cmdu wanh m\d close thez 1y  3.‘ - o

o hMIIs
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Bmﬁmm Mw huw xmtkmi as wiim find it my W lansy into lom at’ﬁwrs since th@&’ o

'hmm

had time 10 work for the bank and learn its opcralions. Pﬁ)bp&?\.h\?@ loan officers with no

_inducied into the bank operations over a specified period before they take up other roles. Most -
During this

- A:,l_husimg 2

o . ;,‘Rcspomtmlmes o

A loan caﬁrﬁ,éxzsmﬁpﬂﬂs;befﬁr L T ‘\ T

. % Sourcing potential individuals and companies thal m,t:d loam, |
_ Persuade these potential md;x;dmla md cmnpames 10 apply for loum. from the:lr banks
% Assist clients apply for loans; R Cor
' Dewnnine the credit worthiness of ehenm S ;
'3 Amiya and w:m} th{: applmnans piact:ei by ¢hems

I orde,r fora quahiwd mdmdual o bemme a losm aﬂ:cer certain sklll# are rcqmred and
< these are: : : :
e A loan nﬂzccr m:e:d:; m be an active hstencr who gives complate attention to chenl:s when

1hq, talk, understanding points being put iomard askmg approprmte quest |0ns and R ‘\

‘ ~ being keen not to keep interrupting clients, o
9 A loan officer needs to a critical thinker who uses logic ratlm than emotion m
o identification of positive and negative sides of different solutions. - ‘
& A loan ofticer needs o be & confident individual able to bring new busmcss {0 the bank
- through socializing and having the ability to persuade people to apply for loans,
* A loan officer needs to an active learner. They need to understand the i 1mportan¢e of new
information as pertains to clients and federal financial regulations. o

. A foan officer needs to be a gaud system analyst able to learn how a system is workmg
. and determine how cnmge in internal and extumk factors wxll affect outc:omcs of both

-~ the bank and the clients.
B $ﬂﬂianes‘
| Leﬂﬁ aﬁscm*s are usual paxd on commission citpendmg on the loans they place whn]e
some banks offer a base salary in addition to commissions. Loan officers at small banks make

 between $30,000 and $60,000 while successful loan officers in big banks can earnup to
~ $80,000. In 2008 there were about 328,000 joan officers (/#-Renartment. of Labor).Loan

“officers on commission usually earn mote than those that are salaried though commissioned loan

“officers will have to work longer hours to place more loans. Some banks pay bonuses on the .
basis of sales targets met or exceeded. These bonuses are offered to promote more productxon
" and reward high performers {ehow). Below is a graph for loan officers’ salaries compared th,h

‘average annual salarxes for th: gers between 1999 and 2()09
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: "Drawbacks
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Beneﬁts
| Loan ofi' icers on commssswn receive commission for every loan they place meamng the W “ﬁ?&’ o
" more the loans, the higher the commissions. Salaried Joan officers receive beneﬁ!s such as sick i’ g‘/
| lcavc, health i msurancg f-;t;xq vacgtlons pazd fo.lr by thcbaxﬂc : ‘ g L A r zf Mﬂﬁé ’{’W‘

‘ Commxssioned Joan oiﬁcers suﬂ”er a lot when therc s an economic recession and fewer |
- people are willing to take loans. They are required to work longer hours to earn the same as their |
salaried counterparts. The fo!low:ng chart shows how employmem levels drpped at the onslaught

. ofthe global recession.
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L to even the least of details. The more social and persuasive one is,
ng harder but no limits to

one 10 be a cntxcal thmker and pay attentlon

the more loans they are able 10 .
the amount

" place. Becoming a commissioned loan officer means worki d the e L
~ . of money one can earn. A loan officer on salary is lmmune to economlc recesswn an )’ o
o guaranteed ofan income all yearlong S N B R S S R

Becommg a loan off icer s a jOb that requtres

 [SUMMARY

YR | | Quick Facts: Loan Officers
o 2010MedianPay P

T [$564% peryear
| $27.16 perhour

Entry-Level Educatlon E

| High school _dlploma or -

equivalent

Work Expenence ina Related ] None

| Occupation

[ Onthejob Traini-ﬂé B

SRR Moderate~term On-tht-JOb
| training

Number of Jobs, 2010

1289400

_ [ Job Outlook, 2010-20

14% (About as fa.st as av er%e) |

41,000

Employment Change, 2010%20 .
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o T?&ezntm%ew% was McGuire Malone, a Mortgage Loans
" ‘aniculate gentleman, happens to be myl"fmher,.wha worke
" Malone swudied in St Peter Chanel High School and late
. Pennsylvania. Also, has work experience with Comsys,
' wvarious roles mostly dealing with the mortgage business before joining

N

. for over a decade
 acquire financing for their first home, purchasing vacation homes,
. refinancing 1o assist in tmproving cashflows.” =~ . )

d in this field for 23 years. -
¢ in Edinboro University in

acade in the industry. He says he has derived satisfaction from assisting persons -
investing in real estate and

Officer ai 553 B.,mkm 30;,,,.;53 md - = o -
US Bank, NA, Isaganix and Kéy Bank in
$/3 Bank. He has worked ~
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ol Effectiveness of the topic. 'ﬁm tﬂp&t is clear, focused and SpeClﬁC Itis 5“”W numlswnﬂy R

- o ﬁm%%%thﬁ essay,
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