3.
Values for
Peacebuilding

Peacebuilding grows out of a set of values. Values guide
all decision-making. Ideally, people begin building
peace by reflecting on how their lives and choices impact
others. When people work with others to build peace,
their values are often hidden or unstated. But values can
be revealed by a key question about goals: What will
peacebuilding accomplish? In general, peacebuilding val-
ues meeting human needs and protecting human rights.

Human Needs and Human Rights
Peacebuilding values the quality and sustainability of
life. Peacebuilding aims to create societies that affirm

human dignity through meeting human needs and pro-

tecting human rights. Peacebuilders also have a respon-

sibility to protect the environment.
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needs and rights require societies to protect reli-
gious freedoms, minority rights, and other social
and civil rights through laws and education pro-
grams that foster understanding and tolerance.

People have choices about how to satisfy their needs.
Everyone needs food, but not everyone needs to eat the
same foods. Everyone needs respect, but people earn
and give respect in different ways. Humans often want
to satisfy their needs in the same ways other people do.
They imitate the desires of others, particularly of those
deemed to be powerful, in an effort to belong to their

group.”
Sometimes it is hard to distinguish need from greed.

Some people perceive that they have the right to meet
their own needs at the expense of others. Greed is the
desire to accumulate excessive amounts of material
resources, decision-making power, and respect. An in-
ternalized sense of superiority and greed create an exces-

sive sense of need.
Peacebuilding requires an ethic of interdependence,

partnership, and limiting violence when making choices
about how to satisfy needs and protect rights.

Interdependence
Humans are interdependent; the unmet human needs

or rights of any individual or group ripple outward and
affect the whole of humanity. When people are aware of
and value interdependence with others, they coordinate
efforts to meet human needs and rights so that they do not
harm others. The world's wealthy people, for example,
cannot meet all of their needs, particularly for security, in

a world where others' basic human needs go unmet.
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tice, and that peace without justice is unlikely to be

sustainable.
Human security exists when people are safe from direct

and structural forms of violence and are able to meet
their basic needs and rights. Human security advocates
seek to replace or broaden traditional state-based defi-
nitions of security that focus on protecting territory or
national interests. Human security aims to reduce the
threats of disease, poverty, crime, and other factors that

lessen the quality of life.
While the language here is secular to reflect the broad

readership of this book, religious groups have their own
ways of communicating these concepts. People of many

faiths understand the pursuit of peace, justice, and rec-
onciliation between people as God's will for humanity.

Peacebuilding is also a religious task and includes an

important spiritual dimension.
The values described here guide peacebuilding. Indi-

viduals and organizations can make decisions and assess
their work with the help of these values. Chapter 11
describes how these values can help shape the practice
of peacebuilding. Yet values alone are not enough. Re-
lational skills help people behave in ways that reflect

these values.



