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Reviewing the job responsibilities or the purposes of ensuring that the roles of the employees are understood accordingly (Morgeson.)
Carrying out the identification of the need for the job analysis
The organization should come up with ts own job description

As a result of the steps used in the job analysis for the jobs which do not have the job description, the organization will be able to carry out its tasks.
without obstacles which might contribute to the failure of the organization. After the job analysis is carried out.  review should be carried to ensure
that the job description is presented in an effective manner. The review of the job analysis should be carried from time to time hence ensuring that th
organization complies with the set regulations. (Naim.)
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