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moderate, highly religious, and committed to “American dream” beliefs — that people who e k
5 I
can get ahead (Pew Research Center, 2017). harg

Cultural and Religious Values

The lives of many observant Muslims are governed by Islamic laws derived from the Qurian, which g
with social issues, family life, economics and business, sexuality, and other aspects of life. Myus/jyp,
sider the Quran to be the literal word of God; the name of their religion means “submission o G:,odl?;
Adherence to Islam is demonstrated by individual accountability and a declaration of faith (“They ;
no god but God and Muhammad is his messenger”). Muslims engage in the ritual of prayer five timesls
day and annually fast during daylight hours throughout the holy month of Ramadan—a time for iy ‘
reflection, devotion to God, and spiritual renewal. Almsgiving and a pilgrimage to Mecca are addjtion:dr
signs of devotion (Nobles & Sciarra, 2000). Some Muslim women, particularly those of Arab descen,
wear traditional clothing because of the Islamic teachings of modesty. :

Family Structure and Values

Family structure and values of Arab Americans and Muslim Americans differ widely, depending on the
specific country of origin and acculturation level. An Arab American engineer living in San Francisco
made the following observation: “American values are, by and large, very consistent with Jslamic values,
with a focus on family, faith, hard work, and an obligation to better self and society” (U.S. Department
of State, 2002, p. 1).

Some generalizations can be made about the values of many Arab Americans. Hospitality is con-
sidered an important aspect of interpersonal interactions (Nobles & Sciarra, 2000). Family obligations
and interdependence among members are very important. This group orientation can result in pressure
for conformity and high expectations for children. Parents expect to remain part of their children’s lives
for as long as possible. In traditional Arab American families, there is a strong sense of a community
and an identity that revolves around culture and God. The family structure tends to be patriarchal, with
the men being the authority and head of the family. Women are responsible for raising the children
and instilling cultural values in the offspring. In general, boys are advised by older males, and girls are
advised by older females. The maintenance of traditional gender roles has resulted in lower employment
levels for even highly educated Arab women (Al Harahsheh, 2011).

Arab culture tends to be collectivistic, so that the success or failure of an individual reflects on the
entire family. This personal responsibility for social behavior sometimes leads to stress and anxiety. Arab
college students appear to have higher than expected rates of social anxiety, which may result from inter-
nalized norms of social responsibility for their conduct (Iancu et al., 2011). Personal problems are often
disclosed only to close family o friends. Opposite-sex discussions with other than a family member may
be problematic (Jackson & Nassar-McMillan, 2000). Secking treatment for emotional problems may
_ be considered shameful, so outside help is likely to be sought only as a last resort (e.g., Heath, Vogel, &

Darmaki, 2016).
tionally oriented Muslim families, the oldest son is prepared to become the head of the
% Family roles are complementary, with men serving as provider and head of the family
ling the home and rearing children. Mothers are likely to behave affectionately
hereas fathers may be aloof, generating both fear and respect (Dwairy, 2008).
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I,mleCATlONS FOR CLlNlCAL PRACTICE

: , Perspecti i
‘ Muslim Americans possess little knowledge aVe (Ibrahim g Dykeman, 2011). In general, non-Arab
AN

; b
© mation- Because of this, many view the acti £ these groups and have often been S o
g "‘mo;b \mericans and Muslim Americans s mleo:S|0}: extremist Islamic groups as representing the views
It 5 nta
JallA m beliefs. €alth workers, we need to understand Arab culture

: mmendations f ;
llowing aré reco or working wi :
’i‘:,ffunju-Hussain’ 2006; Ibrahim &Dykeman, 2(J”!}th Arab American and Muslim American clients

gentify your attitudes about Arab Americans and Muslim Americans

ognize that many face discriminat
s beliefs. :

1.

) Rec

i .
‘Ou On and violence because of their Arab background or their reli-
gl '

ge ready to help those who have been discriminated against in seeking legal recourse.

, Cross-gender counselor pai

may be problematic with A im cli ire |
ihe therapist is a factor: rab or Muslim clients. Inquire if the gender of

nsidered.

;. Recognize that A ns and Muslim Americans are diverse groups. Recent immigrants are more
likely to hol.d; h ional values and beliefs. Collaborate with each client or family to gain an
understandin yle and beliefs, including their religion and the importance of religion in their
lives. Religit afactor in the presenting problem.

\ of the family through questions and observation. With traditional families, try
‘(p‘rmale first. Traditional families may appear highly interdependent, a common
D‘etermme if acculturation conflicts are producing stress within the family.

addressing 1
cultural chara

7. Be careful of Séﬁdis@lpsures that may be interpreted as weakness. Positive self-disclosures may enhance
the therapeutic alliance.

8. In traditionally b‘r}.ehted.‘Arab Americans families, there may be reluctance to share family issues or to
express negative feelings with a therapist, especially by men (Heath, Vogel, & Al-Darmaki, 2016).

% There may be greater écce;pta’nce to holistic approaches that incorporate family members and the reli-
gious or social community, especially with clients who hold traditional values.

efs and the use of prayer or fasting to reduce distress. Alternative
ychological distress should be accepted without the imposition of
be open to talking about religion and drawing on religious
responsibility in actions and alternatives to negative thoughts.

0. Be open to exploring
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When people try o ge‘t t0 know You, it as if you're being demeaned to some sub-human
creature. You a/ways Jeel pressured 1o ]

Al explain your ethnicity ... you just feel like some wax

5 by S
e ( i ”fm exbibly People gaze upon you either in wonder or confusion. Thetr
reactions are predictably insepsiy

. . ive and inconsiderate. “Um, what are you?" they ask, over-
whelmed with curiosity. (Harvard, 207 3)

Her maternal grandparents yaised Lisa as White in a small Midwestern farming community.
Growing up, she sometimeg felt different than her peers, but she didn’t know why. She
noticed her skin would tan casily in the summer and her hair was curlier than most of her
friends’. Lisa began questioning her assumed White identity when she moved to the South as
a teenager. People teased her and called her the N-word. Confused, she turned to her grand-
parents. That is when she learned her biological father was Black. In college, Lisa began to

identify as Black-biracial. She took Black Studies courses, and dated and eventually married
a Black man. (Author’s own case vignette) i

People of mixed-race heritage are often ignored, neglected, and considered nonexistent in
educational materials, media portrayals, and psychological literature (Bailey, 2013). Multiracial indi-
iduals are also faced with the “What are you?” question. For years, multiracial individuals have fought
or the right to identify themselves as belonging to more than one racial group on official documents;
hese cfforts were largely spearheaded by White mothers of multiracial children (Makalani, 2009).
ur society, however, is one that tends to force people to choose one 1 identity over another. Lisa
eived counseling to unlearn her early racial socialization as d the personal meaning of her
ican Americanness. She admitted holding some of the ative beliefs about Black people as
peers; she made fun of Black people and thought h ewhat superior in subtle and unques-
d ways. By raising her White, Lisa’s grandpar to choose one identity while actively
ng her knowledge of another. There are cc 7 examples of the ways in which others
or deny the complexity of oné’s i ultiracial psychology intern (Japanese
- and Irish father) working ed by his supervisor how his clients felt
orking with a “White” psy isor noticed the confusion on the intern’s
Murphy-Shigematsu, 2010). The intern
ssion and felt it interfered with their

7 shaped by one’s phenotype,
1 one is raised. As with
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In more ways than one, the 2000 U.S. Census set in motion a complex psychological and politicy]
debate when, for the first time, it allowed people to check more than one box for their racial identige
and to be counted as multiracial (Nittle, 2011). Proponents of the change have argued that it is unfajy
to force multiracial people to choose only one identity because such practices (a) deny racial realities,
(b) undermine pride in being multiracial, and (c) ignore important personal inf:orr!"lation (e.g., the
medical advantages of knowing one’s racial heritage). Custom, history, and prejudices continye ¢,
affect perceptions of those who are multivacial, however. Additionally, many civil rights organizations,
including the National Association for the Advancement of Colored People (NAACP), believe thy,
multiracial categorization will dilute the strength of their constituencies. Because census number op

race and ethnicity figure into sociopolitical calculations involving antidiscrimination laws, dispersal of
d. Persons of mixed racial heritage negotiate

For example, someone like Lisa might

f their Black identity and to

funds for minority programs may also be adversely affecte
this space when constructing personal and political identities.
identify as Black-biracial both to acknowledge the sociopolitical aspect ©

honor their personal biracial identity.

CHARACTERISTICS AND STRENGTHS

ry and characteristics of multiracialism in the United

In the following sections, we consider the histo
for treatment. These are general-

States, the strengths of multiracial individuals, and their implications
izations, and their applicability needs to be assessed for each client or family.

Multiracialism in the United States

Mental health professionals can increase their understanding of multiracialism and «
increasing awareness of facts such as the following (Frey, 2014; U.S. Census Bureau

o The biracial baby boom in the United States started in 1967, when th
mixing (antimiscegenation) were repealed. As a result, there was a r.
ial marriage and a subsequent rise in the number of multiracial
013, 12% of heterosexual newlyweds were interracial

an Indians marrying someone of another race (Wa
nx (29%) and Asian (27%) new marriages wer:
18%) and White (11%) new marriages (Bial
this time period were Latinx—White (
Black—White (11%), American

Ngs.

wltiracial people
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expectations?” “Do they see me as an oddity?” If the person answers “Ameriian.” this wi.ll 'only lead ¢o
further inquiry. If the answer is “mixed,” the interrogator will query further: “What cthnlcnﬁry‘are o
If the answer is “parc White and Black,” other questions follow: “Who are your parentsz™ “Which j
Black?” “Why did they marry?” The multiracial person begins to feel picked apart and. ffagmented by
such questioning about his or her racial background (Root, 1990). The problem vith giting smvanhee;

is that it is often “not good enough.” diffe b
3 - »
Thedntmimiztics Boniour society is quite clear: “There is something different about you.”

cannot stress enough the frequency with which multiracial persons ficcn ba‘rrage. Of it
A AR ; isiti i

their racial identities, from childhood to adulthood (Houston, 1997). The 1r;Jqu . cag e

invalidation, conflicting loyalties o the racial/ethnic identities of parents, internal trauma, and confused

identity development.

Implications
Multiracial children often feel quite isolated and may find little support, even from their parents. This
is especially true for monoracial parents, who themselves are not multiracial. How, for example, does
a White woman married to a Black man raise her child? White? Black? Mixed? Parents of interracial
marriages may fail to understand the challenges encountered by their children, gloss over differences, or
raise the children as if they were monoracial. The children may, therefore, lack role models and expe
ence loneliness. Even being a multiracial parent may not result in greater empathy for or understan
of the unique challenges faced by multiracial children, especially if the parent (themself the vi
monoracial system) has not adequately resolved their own identity conflicts. Therapists can
racial couples prepare their children for questions about their racial heritage. Children
to develop positive multiracial identities if their parents have modeled strong ethnic
Sanchez, & Handy, 2015).

. Racial Identity Invalidation

[ have spoken to. [ have found myself many times being class
dominantly Asian features and therefore do not seem “u
classified as white because I do not have enough Asian

Franco, 2016). A



Although monorac
the latter, infaad
racial/ethnic ider
portive of them. Mul
by any group. Likewise,

/ minority group members experience many of the issues faced by multiracial individuals
to dealing with racism, are likely to experience unique stressors related to their multiple
or example, most monoracial minorities find their own groups receptive and sup:
| individuals may be placed in the awkward situation of not being fully acceptec
e oracial minority group children can expect psychological and emotional support
from their parents—th nts share common experiences with their children, can act as mentors, and relate
to the experiences their ‘cht n encounter with respect to minority status. However, multiracial children are
likely to have monoracial parents who do not understand the challenges facing them (
&‘Bergsa?ker, 2009). Commc?n Problfem.s for multqucial youth and adults include communication difficulties
with their parents about racial identity issues, reactions of peers and so

Ciety to their identity, and pressure to
assume a monoracial identity (Jolivette & Gutierrez-Mock, 2008). The followi . "

: : - owi i : :
multiracial clients. ng are guidelines for working with

Townsend, Markus,



B B Y \\\UN\‘.Q\“_\;,’ U VURALLY VRS

Al i fe e aml 4 A «.\'sllu\

AT ‘ ater abtliy ok
BT leraiee and Wit ram g o ‘»..\p!. A preAI 4 30001 Kaulns 4011}

‘ s ot al
W vt aned Btk albiances wivh divense preoaple aml s REIRI

A Muttheactal Bl of Righis

W i kel p
’ j v ) dmid P FiAMATI A WY if i P 9 ity
Cpmmidoy by of 19mina / DS THEemied A%

S j ) vhsdive
" abdh, MY AT 94 v’ﬁ V¢
i o v oM baPle 1% m‘.vN'Mv?'L( wy Peirion My Y s 7 Pariary, H s
‘ ivibmse 1y ‘
A 4l | Giiian MY MIEieiey
f s 4 My W AA W W ‘*Iﬂ gren
Of Praemds, MY AAPAAIANE, WY PAreni, @ A ¥ RN ) Ii 100k me oies
boinh AAA WP 10 P ’

¢ i AdA 1y '
| j M y?\w ¥ pravrey
O yan w0 ealise ihal Pragmiminig My veidom WIYEA @ PRI P /
Wi vy § : W "y M ;
‘ vl v ; Vi oM 10 1% wibt vy g

hird 10 hiep it of @i D% Pr iromy, o ik
U

/ ) ) v \ e 1w )
i deliriom DI coumimy I Naivd aronmnd 1 ¥ Nev 1ng 1%

Wiy |)“v“v‘ff 7"""(‘- f‘,‘ 9 ‘)

) e Ny W BE (P
Wltate @t of PRyIRg 1w I Wi hani of 1 AL RE R

. fat 1y the elid of whwlbivaciad ieniin
DMese worrhs were wititen by Maria Root, a Teading pas holog

iv has histonteally welegaisd
and developiment, who expressed concerin abi e way i whichy wn "' ondi m:: ‘
' y o) i v Wi
P)'lm’u«'..n m/ ‘\. A Y J. VAL Ay o \.mh\h‘l ||h Wooxiatv e |h ' .l\l‘;o | ;- ‘ ‘ ' . nm n‘ N' m :
: il el o A )
crad assiication. Tn hey e panal and profks wfonal fonrmey, Root C1O90) dovels l,. : B
thely exbatenier ol cilind cpitiimay, ihely

Qacially Mixed People that asserts thet vight not o jusiih
Racially h\\‘\‘ 1\ | \ \ \ ! i ”&l" e |.|,*"”h w“h

‘ woand
Pt el identiny rarher than assime the fentiny expectiid by ather, a

mare than one gronp of people

Implications

‘ ¢ they challenge o
Roots assertions have major implicagons for menial healih providers, Iyevanse theys : ge ’uf
of & memonacial classification system, reorfent our thoughts abimt the many myths ol s tivaciad

make us awaie of the syatemic consirn ton and fationalizattony ol face, wari s abont

o hiwoiol 1nile
frac tonating tdentvies, and advorare treedam ol choiee Tos the mnediinanciad individualy

’ PLICATIONS FOR CLINICAL PRACTICE

Nty group members experience many of th
belealing with tacism, are likely (o experien
. it example, most monoracial mll\()ﬂ, L]
pdivicduals may be placed in
Wil minonity group child

ALE COMMON exper
neounter with e
who do not



SUMMARY ® 375

e
e
{ i (riages- When you see g faciauy‘

) !

typgs and preconc‘eptlons
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]

pis 2 na "€9arding interracial relationships and
v Y EXtraattention to them? What thoughts and
PYouavoid imposing them upon your clients.

4 ltiracial people to self-q e .
ing ’".“ invalidation. Tl s Clal baCkground Or personal racial identity. Allow-
g the positl ‘ Cautio, : thrs‘t'ory OF stories can combat a history of racial
aer » ¢ ; - What are you?” question. It is important to
gemember that ‘than seeing them as 3 collection of parts.

PING With isolation resulting from external factors
f!ence forced-choice situations and strong feel-
ultof not fully integrating all aspects of their

W and the resources available to the client,

€'s identity. There is no one identity suit-
en changing and fluid rather than fixed.

related to the client’s experience as a mul-
active part in formulating their identities.

working with mixed-race clients, especially if
monoracial) are unaware of the unique chal-
les should also be assessed to see if differ-
en in a negative manner. Parents can be
acial identity, without labeling it for them.

ic knowledge of the history and issues
1 Whatare you?"question), and margin-
ality. The l, political, social, and psychological
understa : 1 USS. society. In essence, these four
dynamics rates on a continuing basis.

%, Rememb heil r have resolved their identity
in2 heall resenting problem.

nts and opportunities to
(Ingram, Chaudhary, &




