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Student ID: 200256760
Student Name: Rowell, W ,
Program: MS OL

Course Number.  ORG 975 Course Name: Organizational Change and Culture Grade: A

Course
Description:

In this course, students learn a powerful framework for understanding and marshalling change. They
also hear real stories and concrete strategies from the trenches at major organizations like GE—
including Work-Out, Rapid Results, and Six Sigma—and learn when to use each tool. Ultimately, you
will understand the importance of a leader's ability to drive change through persuasive communication,
simplifying structures, performance management and cultural alignment.

Course Dates: 1/6/2025-2/10/2025 Qtr/Hrs: 4.5 Tuition Cost: $ 2,500.00

Course Number:  OTL 720 Course Name:Applying Al Strategies For Business Grade: A
Course This course focuses on the strategic planning and implementation of Al initiatives within an

Description: | organization. Students will learn how to develop Al strategies aligned with business goals, create

implementation roadmaps, and overcome common challenges associated with Al adoption. They will
explore topics such as data governance, privacy, and security in the context of Al implementation while
gaining hands-on experience through practical exercises and case studies.

Course Dates:

1/6/2025-2/10/2025 Qtr/Hrs: 4.5 Tuition Cost: $ 2,500.00

Date Printed: February12, 2025




Charges

Total Tuition: $5,000.00

Technology Fee: $65.00

Book Charge: $0.00

Total Charges: $5,065.00
Payments

Total Paid by Student: $-5,065.00

Total Due:

$0.00 |






