'TER 4

i i and other institutj
allowing them access t0 white :m_mrww}ﬂm_wmmm - onv_.mmm&_mwww S
‘paratist society means further wxn_c ing me! s p
w”_m_ﬁ””:: systems and institutions. mavuaﬁic:mm_. rmsa. EMMV_ME is oftep
fueled by prejudice and discrimination. O: t - < .m::m_ ers of non.
dominant groups have at times ::.am decisions 0 .m: M_.m Y as possib,
from dominant culture. Their desire to separate is :M: a% . x_v.os% 10 be
Jeft out of mainstream society, of not ?n::m w.ﬁ,m.. an ea seeing ittle chang,
social and economic success if they remain within the oﬂ_:m-: nc_E...n.
Although separatism can onn_..am_:v»qm of o.E:mmmn_ groups relief frop,
fear of rejection, violence, and being outsiders, it can also cause problems
A person can belong to more than one oppressed group, and such a Person
would have to choose one group over the others. For mwaEm. a lesbian of
color who might choose to live ina 203~:.o:.€ community <<.o:E lose con.
nection with her community of color. Separatism also makes it hard for gif.
ferent oppressed groups to find common mScE.u on areas of mutual concerp,
This makes creating coalitions for change very difficult.

uch
S from

w_._m
eof

Overcoming Social Injustice EX

&

"

EP 5a, 5b
Civil Rights

Social workers and others have long recognized and acknowledged the ineg-
uity and injustice that exist in American society and have worked to createa
more socially just society. Many approaches have been triec!. Although change
can be slow and the United States has a long way to go to a truly just society, it
has made tremendous progress in many areas. The follow
the remedies and interventions that have been and are be
many of the wrongs that continue to plague society. Chapic: 5 explores social
work direct practice in relation to diversity.

£ section examines

Civil rights are the rights to which people are entitled becaiise they are mem-
bers of society. These rights afford people legal protectiot: 1-:m discrimination
and oppression. Throughout American history, oppressed groups have been
denied equal access to political, social, and economic ins:itutions. For exam:
ple, for many years, only white men could vote. Employers could legally refuse
to hire a person because he or she had a disability, was 1 atino, or was Jew-
ish, among other reasons. African Americans were forced (o sit in the backof
buses, attend separate schools, and use colored only drinking fountains.

The list of discriminatory practices is long, and members of all %vR&&
groups discussed in this chapter have been denied some rights. Members of
oppressed groups have spent years organizing and fighting to gain civil right

protections, and the battle s still being waged. When people’s civil rights 3%
protected, society becomes more socially just,

Protection from Discrimination

Over the years,

. + @ number of significant efforts have been made to legisla®
protection fro

m discrimination in the United States. Most of these efforts ha®
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come after significant pressure was brought to bear on legislators by members
of oppressed groups and their supporters.

The Fourteenth Amendment to the Constitution, which became law after
the Civil War in 1868, offered early civil rights protection to US citizens. Ac-
cording to this amendment, no state may “deny to any person within its ju-
risdiction the equal protection of the law.” Even after slavery was outlawed
and the South defeated in the Civil War, it was clear that African Americans,
particularly those in the southern states, would not be afforded civil rights and
protection from discrimination without intervention by the federal govern-
ment. At first the effects of the Fourteenth Amendment were limited because
the federal government was unwilling to take on the long and difficult task of
forcing change in southern society (Segal, 2012).

The Fifteenth Amendment, enacted into law in 1870, gave all men, regard-
less of race or color, the right to vote. For almost a hundred years after its
passage, most African American men were kept from voting by discriminatory
practices such as poll taxes and literacy tests. Voting by women was deliber-
ately excluded from the Fifteenth Amendment. The Nineteenth Amendment,
which guarantees women the vote, was first introduced in 1878 and, after
years of organizing and advocacy work, became law in 1920.

One of the most important steps taken toward achievement of civil rights
12 United States was passage of the Civil Rights Act of 1964. The Act was in
- part a result of work by Dr. Martin Luther King Jr. and other activists in
ivil rights movement of the 1950s and 1960s. It outlawed discrimina-
7 of segregation in public accommodations and employment on the basis
cz. color, sex, religion, or national origin as well as unfair or differential

“nent of people of color in voter registration (Dye, 1992). Additionally,

Civil Rights Act gave the federal government the right to enforce antidis-
cemumation laws and punish people who broke them, and it gave individuals
“lie 1'ght to sue those who discriminated. The Civil Rights Act of 1968 added
j»otection against discrimination in housing.

In 1967, Congress passed the Age Discrimination in Employment Act
(ADEA). This Act protects employees who are 40 years old or above from being
treated differently at work on the basis of their age. The law, which applies
o companies with 15 or more employees, is designed to eliminate the prac-
tice of terminating older employees based on stereotypes that older people are
slower, harder to train, more out of touch with technology, and less adaptable
to change than their younger counterparts. Since 1967, laws have been passed
that give older people protection in other areas, including education (Age Dis-
crimination Act of 1975) and benefits (Older Workers Benefit Protection Act
of 1990). )

Several oppressed groups were not protected against discrimination in
the civil rights legislation passed in the 1960s. These groups continued to ad-
vocate for equal legal protection. The Americans with Disabilities Act of 1990
(ADA; US Government, 1990), the result of many years of organizing and ._ov.
bying by disability activists, provides comprehensive civil rights protections
for people with disabilities. It outlaws discrimination against nmcv_m with a_.w.
abilities in public accommodations, employment, transportation, and public




