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Q ¢ Meeting the Ethical Challenges of Leadership. Seventh Edition Aa 2 3

18. Would make promotion decisions based on a candidate’s merit
19. Does not treat others as he or she would like to be treated

Prudence Courage (Forttude)
1 6.
2 (Reverse score) 7. (Reverse)
3. (Reverse) (Reverse)
4 (Reverse) 9 (Reverse)
5 0. (Reverse)
outof 25 out of 25
Temperance Justice
. (Reverse) 14,
12 15,
13 (Reverse) 16, (Reverse)
17
outof 15 18,
19 (Reverse)
out of 30
Total out of 95

‘Source: Riggio, R. E., Zhu, W, Reina, C. & Maroosis, J. A (2010).Virtue-based measurement of ethical leadership: The Leadership Virues Questionnaire. Consuling Psychology Journal: Practice and Research, 62(4), 235-250.

NOTES
1. Provis, C. (2010). Virtuous decision making for business ethics. Journal of Business Ethics, 91, Suppl. 1, 3-6; Sim, M. (2007). Remastering morals with Aristotle and Confucius. Cambridge, England:

3 The Leader's Character p. 185 (18507 832) Backto p.136





