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	· Differentiate between racial, ethnic, and minority groups.

· Summarize the social construction of race.

· Explain the impact of prejudice and discrimination on social relations.

· Identify ways in which color-blind racism amounts to covert racism.

· Analyze racial and ethnic inequality using the functionalist, conflict, labeling, and interactionist perspectives.

· Describe the various patterns of intergroup relations.

· Describe the various racial and ethnic populations in the United States.

· Analyze the functions and dysfunctions of current U.S. policy regarding immigration.


	
	· Excerpt from Asian American Dreams: The Emergence of an American People by Helen Zia.

· Discussion of inclusion of triracial categories in recent census questions.
· Research Today box on prejudice and discrimination, “Avoiding Interracial Relationships Online,” with photos.
· Discussion of voting requirements as an example of institutional discrimination.
· Enhanced and expanded section on racial profiling, with photo.
· Sociology in the Global Community box, “The Māori of New Zealand,” with photo.
· Updated discussion of Asian Americans as a “model minority,” with Research Today box, “Is There a Model Minority?”

· Updated and enhanced discussion of Chinese Americans, Asian Indians, effects of Hurricane Maria on Puerto Rican Americans, and recent antisemitic incidents.
· Updated and expanded discussion of recent attempts to limit immigration and their social effects.
· Key Term treatment for “double consciousness” and “model minority.”

· Updated tables “Racial and Ethnic Groups in the United States” and “Top Sources of Refugees to the United States, 2016.”
· Updated figures “Racial and Ethnic Groups in the United States, 1500–2060 (Projected),” “U.S. Median Income by Race, Ethnicity, and Gender,” “Asian Pacific American Population by Origin, 2018,” and “Hispanic Population by Origin, 2018.”
· Added “sharing economy” to the chapter.

	
	CHAPTER SUMMARY


Sociologists distinguish among racial, ethnic, and minority groups. The term racial group is used to describe a group that is set apart from others because of obvious physical differences that have taken on social significance. Ethnic groups are set apart from others primarily because of their national origin or distinctive cultural patterns. A minority group is a subordinate group whose members have significantly less control or power over their own lives than members of a dominant group or majority group. The social construction of race refers to the process by which people come to define a group as a race based in part on physical characteristics but also on historical, cultural, and economic factors. Racial formation refers to the sociohistorical process in which racial categories are created, inhabited, transformed, and destroyed. As exemplified by singer Mariah Carey and President Barack Obama, in the United States, there is a trend toward societal recognition and acceptance of multiple identities. 
Prejudice is a negative attitude toward an entire category of people. Sometimes, prejudice results from ethnocentrism—the tendency to assume that one’s own culture and way of life represent the norm or are superior to all others. Racism is one important and widespread form of prejudice that fosters a belief that one race is supreme and all others are innately inferior. Prejudice is also rooted in racial and ethnic stereotypes—unreliable generalizations about all members of a group that do not recognize individual differences within the group. As a result of his experiences with racism, sociologist W. E. B. DuBois created the term double consciousness to describe a Black person’s perspective in America. Double consciousness refers to the division of an individual’s identity into two or more social realities; in effect, Black people were forced to see their lives through the social reality of racist white society in order to survive. Color-blind racism is the use of the principle of race neutrality to defend a racially unequal status quo. Discrimination is the denial of opportunities and equal rights to individuals and groups based on some type of arbitrary bias. This can also occur in the sharing economy, which connects owners of underused assets with others willing to pay to use them. The glass ceiling refers to an invisible barrier that blocks the promotion of qualified people in a work environment based on gender, race, or ethnicity.
Dominant groups enjoy privileges at the expense of others. Sociologists are becoming increasingly interested in what it means to be “white,” for white privilege is the other side of the coin of racial discrimination. One devastating form of racial bias is redlining, a pattern of discrimination against people trying to buy homes in minority and racially changing neighborhoods. Institutional discrimination is the denial of opportunities and equal rights to individuals and groups that results from the normal operations of society. Affirmative action refers to positive efforts to recruit minority group members or women for jobs, promotions, and educational opportunities and is overall an attempt to combat institutional discrimination. While the term model minority is meant to sound positive, it glosses over the discrimination and racism that still accompany a group’s generalized success. A model minority is a group that, despite past prejudice and discrimination, succeeds economically, socially, and educationally, without resorting to political or violent confrontations with whites.
Functionalists observe that racial prejudice and discrimination serve positive functions for dominant groups, whereas conflict theorists see the economic structure as a central factor in the exploitation of minorities. Exploitation theory is a Marxist theory that views racial subordination in the United States as a manifestation of the class system inherent in all capitalism. The labeling perspective (as well as conflict perspective) draws attention to racial profiling—any arbitrary action initiated by an authority based on race, ethnicity, or national origin, rather than on a person’s behavior. The interactionist perspective stresses the manner in which everyday contact between people from different racial and ethnic backgrounds contributes to tolerance or leads to hostility. According to the contact hypothesis, in cooperative circumstances, interracial contact between people of equal status will cause them to become less prejudiced and to abandon old stereotypes.

There are identifiable patterns in intergroup relations: Genocide refers to the deliberate, systematic killing of an entire people or nation. Segregation refers to the physical separation of two groups of people in terms of residence, workplace, and social functions—as in the case of apartheid, which held sway in South Africa until the 1990s. Amalgamation refers to the end result of intermarriage over several generations, when a majority and a minority group combine to form a new group. Assimilation is the process by which a person forsakes their own cultural tradition to become part of a different culture, as is practiced by minorities when conforming to the standards of the dominant group. Pluralism is based on mutual respect among various cultural groups within a society.
The African American minority has experienced contemporary institutional discrimination and individual prejudice rooted in the history of slavery in the United States. Despite the civil rights movement, African Americans still struggle; more than one of every four African Americans in the United States is poor, compared to one of every 11 white non-Hispanics. The movement known as Black power rejected Black assimilation into white middle-class society. Native Americans represent a diverse array of cultures. There are approximately 2.7 million Native Americans in the United States. Asian Americans have ironically been considered an unqualified success because they have succeeded economically, socially, and educationally without resorting to confrontations with whites, though this characterization does not necessarily reflect actual experience. By some estimates, there are nearly 2 million Arab Americans in the United States. Despite the stereotype, most are not Muslim. Latinos represent the largest minority in the United States and hail from an extremely diverse set of countries and cultures. Jewish Americans constitute 2% of the population of the United States. Like some Asian Americans, many came to this country and became white-collar professionals in spite of prejudice and discrimination. Anti-Semitism—anti-Jewish prejudice—has often been vicious. There are many white ethnics in the United States that exhibit only a symbolic ethnicity instead of deeper ties with their cultures.
The United States has long had policies to determine which groups have preference to enter the country. Since the 1960s, these policies have encouraged the immigration of people with relatives here and of those with needed skills. An ever-growing proportion of the United States will be, as a result, Asian or Hispanic. Fear and resentment of racial and ethnic diversity is a key factor in opposition to immigration. The Immigration Reform and Control Act passed in 1986 has had mixed results, and substantial numbers of immigrants who gain unauthorized entry continue to enter the country. Immigration performs many valuable functions, but it can also be dysfunctional. It can put a strain on social services in areas that receive high concentrations of immigrants, and when skilled migrants with educational potential leave developing countries, there is no amount of money sent back home to their families, or remittances—also called migradollars—that can make up for the loss of valuable human resources. Despite people’s fears, immigration performs many valuable functions. For the receiving society, it alleviates labor shortages such as those that exist in the fields of health care and technology in the United States.

    As of mid-2019, more than 70 million people worldwide were forcibly displaced as a result of conflict
    and persecution. This number represents twice the population of Canada. Half are “internally 
    displaced” or displaced by conflict within their own homeland and the other half are refugees who have 
    fled their home countries, usually seeking a safer, better life, although escaping poverty is not
    considered a valid reason for granting someone refugee status. Refugees are people who are granted 
    the right to enter a country while still residing abroad. Asylees are foreigners who have already entered 
    a nation and seek protection because of persecution or a well-founded fear of it.

The Office of the United Nations High Commissioner for Refugees (UNHCR) was established on December 14, 1950, and began work in Geneva, Switzerland, on January 1, 1951. Initially, it was given a 3-year mandate to help solve the plight of about 1 million European refugees remaining in the aftermath of World War II. After 3 years, the agency was supposed to disband. Seventy years later, however, UNHCR is still here, and the plight of the world’s uprooted people remains as serious as ever.

	
	LECTURE OUTLINE


Introduction

•
Excerpt from “Asian American Dreams: The Emergence of an American People” by Helen Zia.
I.
Minority, Racial, and Ethnic Groups
•
A racial group is a group that is set apart from others because of physical differences that have taken on social significance. Examples: whites, African Americans, and Asian Americans
•
Ethnic groups are set apart primarily because of national origin or distinctive cultural patterns. Examples: Jewish Americans, Polish Americans
A.
Minority Groups
•
A numerical minority is a group that makes up less than half of some larger population.
· A minority group in the sociological sense is a subordinate group whose members have significantly less control or power over their own lives than members of the dominant or majority group have over theirs.

•
Sociologists have identified five basic properties of minority groups: (1) Members of a minority group experience unequal treatment compared to members of a dominant group. (2) Minority group members share physical or cultural characteristics different from the dominant group. (3) Minority group membership is ascribed (not voluntary). (4) Minority group members have a strong sense of group solidarity. (5) Minority group members generally marry others from the same group.

B.
Race
•
Race is a social differentiation based on physical traits. Example: Black, white, Asian
1.
Social Construction of Race
•
The social construction of race typically benefits those who have more power and privilege than others.
•
The largest racial minorities in the United States are African Americans (or Blacks), Native Americans (or American Indians), and Asian Americans (Japanese Americans, Chinese Americans, and other Asian peoples).
•
Racial formation refers to the sociohistorical process in which racial categories are created, changed, and destroyed.
2.
Recognition of Multiple Identities

•
Race continues to be a major issue in the United States, but the “color line” has blurred significantly.
•
There appears to be a trend in the United States toward recognition of multiple identities. Examples: Mariah Carey, President Barack Obama
•
About 2.9% of people in the United States report they are of two or more races. Half of those classified as multiracial are under 18 years.
•
Many multiracial individuals, especially young adults, struggle against social pressure to choose a single identity.

C.
Ethnicity
•
Ethnic groups are set apart from others based on national origin or distinctive cultural patterns. The distinction between racial and ethnic minorities is not always clear-cut.
•
Stratification along racial lines is more resistant to change than stratification along ethnic lines.
II.
Prejudice and Discrimination

A.
Prejudice
· Prejudice is a negative attitude toward an entire category of people.
· Prejudice tends to perpetuate false definitions of individuals and groups.
· Ethnocentrism is the tendency to assume one’s own culture and way of life are superior to all others.
· Racism is a form of widespread prejudice that fosters a belief that one race is supreme over all others. Example: hate crimes

· Stereotypes are unreliable generalizations about all members of a group that do not recognize individual differences within the group.
· William I. Thomas suggested that personality could be molded by the dominant group’s “definition of a situation”—people respond not only to objective features but to the social meaning of a situation or person.

B.
Color-Blind Racism
•
Color-blind racism is the use of the principle of race neutrality to defend a racially unequal status quo. It has also been referred to as “covert racism.”
•
Proponents of race neutrality oppose affirmative action but not policies such as “legacy” status in college admissions. The net result is continued inequality.
•
Researchers studying white attitudes toward African Americans have shown that people’s attitudes do change, but that less racial progress was made in the late 20th and early 21st centuries than in the 1950s and 1960s.

C.
Discriminatory Behavior
•
Discrimination is the denial of opportunities and equal rights to individuals and groups because of prejudice or other arbitrary reasons. Example: hiring practices based on race

•
Prejudiced attitudes should not be equated with discriminatory behavior; either condition can be present without the other.
· The sharing economy places buyers and sellers in direct peer-to-peer contact with no change of ownership of goods and services. The emergence of old-fashioned discrimination has occurred. 

•
The glass ceiling refers to an invisible barrier that blocks the promotion of a qualified individual because of gender, race, or ethnicity.
D.
The Privileges of the Dominant
•
The benefits of being in a dominant group are often overlooked. The white privilege refers to rights or immunities granted to people as a particular benefit or favor simply because they are white.
•
The advantages of being white include not having to feel different from everyone else, being considered financially reliable, having a race that isn’t a negative factor in obtaining a job or buying a home, being able to be seated without difficulty in a restaurant, and being able to express an opinion without others assuming it is the opinion of all whites.
•
Redlining is one form of racial bias that affects African Americans, Latinos, and others trying to buy or rent homes in racially changing neighborhoods.

E.
Institutional Discrimination
•
Institutional discrimination refers to the denial of opportunities and equal rights for individuals and groups that results from the normal operations of society.
•
It affects certain racial and ethnic groups more than others.
•
It includes rules requiring that only English be spoken at a place of work; admission practices commonly used by law and medical schools; and restrictive employment leave policies.
•
Passage of the 1964 Civil Rights Act (prohibiting discrimination in public accommodations and publicly owned facilities on the basis of race, color, creed, national origin, and gender) was an attempt to eradicate institutional discrimination.
•
Affirmative action programs are aimed at recruiting minority members for jobs, promotions, and educational opportunities. Some argue that advancing one’s group over another merely shifts the discrimination to another group. Discriminatory practices continue to pervade nearly all areas of life in the United States today.
III.
Sociological Perspectives on Race and Ethnicity
A.
Functionalist Perspective
•
Manning Nash identified three functions of racially prejudiced beliefs for the dominant group: (1) provide a moral justification for maintaining inequality, (2) discourage subordinate minorities from questioning their lowly status, and (3) suggest an end to discrimination would bring greater poverty to minorities and would lower the majority’s standard of living.
•
Racial prejudice may also be seen as dysfunctional for the dominant group. Arnold Rose outlined four dysfunctions: (1) the failure to use resources of all individuals, (2) aggravation of social problems and placing the financial burden on the dominant group, (3) a great deal of time and money needed to defend barriers to the full participation of all members, (4) undercutting goodwill and friendly diplomatic relations between nations.
B.
Conflict Perspective
•
Exploitation theory suggests racial subordination keeps minorities in low-paying jobs, thereby supplying the capitalist ruling class with a pool of cheap labor. By forcing minorities to accept low wages, capitalists can restrict wages of all members of the proletariat. Example: clash over keeping Chinese immigrant labor out of the United States during the latter half of the 19th century
•
Not all minority groups have been exploited to the same extent.

C.
Labeling Perspective
•
Racial profiling is any arbitrary action initiated by an authority based on race, ethnicity, or national origin, rather than on a person’s behavior. It fits both the conflict perspective and labeling theory.
•
Authorities continue to rely on racial profiling, even though research has proved it ineffective. There are growing demands to end the practice.

•
The attacks of September 11, 2001, led to increased scrutiny of immigrants identified as Arab or Muslim. 
•
The Black Lives Matter movement emerged to call attention to the deaths of African Americans at the hands of police officers. It is widely felt that whites and Blacks do not have the same chance of fair treatment from the police.

· In 2015, presidential candidate Donald Trump called for a ban on all Muslims from entering the United States, pending thorough background checks. In 2017, 42% of people approved of President Trump’s ban on immigration from seven predominately Muslim nations.

D.
Interactionist Perspective
•
The contact hypothesis states that in cooperative circumstances, interracial contact between people of equal status will cause them to become less prejudiced and to abandon previous stereotypes. The trend in U.S. society is toward increasing contact between those from dominant and subordinate groups.
•
Another possible way to eliminate or reduce stereotyping and prejudice is the establishment of interracial coalitions that would be built on equal roles for all members.
IV.
Spectrum of Intergroup Relations
A. Genocide

•
Genocide is the deliberate, systematic killing of an entire people or nation.
•
Expulsion is the driving of people from their homes for the purpose of ethnic cleansing. Example: France’s expelling over 10,000 ethnic Roma who had immigrated from their home countries of Bulgaria and Romania
•
Secession, a variant of expulsion, happens when the failure to resolve an ethnic or racial conflict results in the drawing of formal boundaries between the groups. Example: Pakistan
B.
Segregation
•
Segregation is the physical separation of two or more groups in terms of residence, workplace, and social events. Example: apartheid, in which the Republic of South Africa severely restricted the movement of Blacks and other non-whites by means of a wide-ranging system of segregation
•
Residential segregation is still the norm in the United States. 

C.
Amalgamation
•
With amalgamation, majority and minority groups combine to form a new group. Example: A + B + C → D
•
The term melting pot is not an adequate description of the United States.
D.
Assimilation
•
Assimilation is the process by which a person forsakes their own cultural tradition to become part of a different culture. Examples: A + B + C → A; and name changing to hide a religious or ethnic heritage
E.
Pluralism
•
Pluralism is based on mutual respect among various groups. Example: A + B + C → A + B + C
•
Pluralism is more of an ideal than a reality in the United States.
•
Switzerland exemplifies the modern pluralistic state.
V.
Race and Ethnicity in the United States

A.
African Americans
•
Institutional discrimination and individual prejudice against Blacks is rooted in the history of slavery.
•
Enslaved Blacks could not own property or pass on the benefits of their labor to children.
•
Many now call for slave reparations to compensate for forced servitude.

•
The end of the Civil War did not bring real freedom and equality. Southern states passed “Jim Crow” laws to enforce official segregation, and these were upheld by the Supreme Court as constitutional in 1896.
•
Informal control forced segregation through vigilante terror. Example: Ku Klux Klan
•
During the 1960s, a vast civil rights movement emerged. Example: Southern Christian Leadership Conference (SCLC), founded by Dr. Martin Luther King Jr., and the National Association for the Advancement of Colored People (NAACP)
•
The Black power movement rejected the goal of assimilation into white middle-class society and defended the beauty of Black and African cultures.
•
Blacks still represent 7% or less of all physicians, engineers, scientists, lawyers, and marketing managers.

· The 2020 coronavirus pandemic only served to exacerbate unemployment differences, as African Americans were disproportionately employed as frontline health care workers and in hard-hit sectors such as mass transit, the hospitality industry, and brick and mortar retail outlets.
B.
Native Americans
•
Today, about 2.7 million Native Americans represent a diverse array of cultures, distinguishable by language, family organization, religion, and livelihood.
•
Life remains difficult for the 554 tribal groups.
•
Since 1960, the count of Native Americans has tripled, suggesting Native Americans are no longer concealing their identity.
•
The introduction of gambling on Indian reservations has transformed the lives of many Native Americans, but it provokes controversy because the gains are so unevenly distributed.
C.
Asian Pacific Americans
•
Asian Americans, a diverse group, are one of the fastest-growing segments of the U.S. population (up 72% between 2000 and 2015).
•
Asian Americans are often held up as a model or ideal minority group, though this does not necessarily reflect their experience.
•
Southeast Asians living in the United States have the highest rate of welfare dependency of any racial or ethnic group.
•
Asian Americans work in the same occupations as whites but still experience the “glass ceiling.”
1.
Chinese Americans
•
The Chinese were encouraged to immigrate to the United States from about 1850 to 1880. Thousands were lured by job opportunities created by the discovery of gold, but as competition for jobs grew, they became targets of bitter efforts to limit their numbers and restrict their rights. Example: Chinese Exclusion Act (1882)
•
Currently, over 4.9 million Chinese Americans live in the United States. Some have entered lucrative occupations, but many immigrants struggle to survive under living and working conditions that belie the model-minority stereotype.
•
Even being regarded as a model minority does not prevent Asian Americans from being scapegoated. During the coronavirus pandemic of 2020, Chinese Americans specifically, and other Asian Americans as well, faced a surge of verbal and physical assaults. Some attackers chose to use the term “Chinese virus” to refer to the cause of the pandemic, thus scapegoating Asians.

2.
Asian Indians
•
The second-largest Asian American group, numbering over 4.1 million, is Asian Indians.
•
Religious orthodoxy is often stronger among first-generation immigrants to the United States than it is in India, perhaps due to a sense of being threatened.
•
Maintaining family traditions is a major challenge.
3.
Filipino Americans
•
Filipino Americans are the third-largest Asian American group in the United States, with nearly 3.9 million people. Physically and culturally, this group also reflects centuries of Spanish and U.S. colonial rule.
•
Immigration began with U.S. possession of the Philippine Islands in 1899.
•
A significant percentage of Filipino immigrants are well-educated health care professionals, which causes a professional drain on their homeland. Filipino Americans send a significant amount of money, called remittances, back to their extended families.
•
They have not coalesced into a single formal social organization but are strongly loyal to the family and the church, particularly the Roman Catholic Church, gravitated toward larger urban areas.
4. Vietnamese Americans
•
Vietnamese came to United States largely after the Vietnam War and United States withdrawal in 1975.
•
Many have gravitated toward larger urban areas.
5.
Korean Americans
•
Over 1.8 million live in the United States, exceeding Japanese Americans.
•
The initial wave of immigration occurred between 1903 and 1910 with laborers migrating to Hawaii. The second wave occurred following the Korean War, when most were wives of U.S. servicemen and war orphans. The third wave reflects the 1965 Immigration Act and is ongoing, with immigrants bringing high levels of education and professional skills.
•
Friction between Korean Americans and African Americans gained attention in the early 1990s. This type of friction between oppressed minority groups is not a new phenomenon.
6.
Japanese Americans
•
About 1.5 million Japanese Americans live in the United States. The first-generation Issei were largely males seeking employment opportunities.
•
The attack on Pearl Harbor in 1941 had severe repercussions. Detention of Japanese Americans in “evacuation camps” caused them severe financial and emotional hardship.
•
In 1988, the Civil Liberties Act required reparations and apologies from the federal government for interned Japanese Americans.
D.
Arab Americans
•
Arab Americans include immigrants and their descendents from 22 countries in North Africa and the Middle East. Not all residents of those countries are Arab. The Arabic language is nevertheless the most unifying force among this population.
•
There is an estimated population of nearly 2 million Arab Americans.
•
For years, especially after 9/11, Arab Americans have been subject to profiling and surveillance by law enforcement.
•
Most Arab Americans are not Muslims.
E.
Latinos
•
Latinos represent the largest minority in the United States, with a population of more than 57 million.
•
The rise in the Latino population is due to high birth rates and immigration levels.
•
Language barriers contribute to educational problems and the low-economic status of Hispanics.

1.
Mexican Americans
•
Mexican Americans are the largest of the Latino populations in the United States.
•
They are often viewed as primarily an immigrant group, but the number of Mexican Americans who were born in the United States has far exceeded those who immigrated here.
2.
Puerto Ricans
•
Puerto Ricans are the second-largest segment of Latinos in the United States. They have held American citizen status since 1917.
•
Those living in the continental United States earn barely half the family income of whites. 
•
Statehood discussions have resulted in continuing commonwealth status.
3.
Cuban Americans
•
Immigration from Cuba began to flourish after Castro’s assumption of power in 1959. The first wave included many professionals; immigrants of more recent waves have been less likely to be skilled professionals.
•
Miami, FL, has been the largest center of Cuban immigrant populations.
•
Recent improvement of relations between the Cuban and U.S. governments has led to eased travel restrictions, and more Cubans have been permitted to move to the United States.

4.
Central and South Americans
•
This is a diverse population that has not been closely studied. Not all speak Spanish.
•
Many of the source nations follow a complex classification system that recognizes a multitude of color gradients.
•
They are often differentiated by social class distinctions, religious differences, urban or rural upbringings, and dialects.
F.
Jewish Americans
•
About 2% of the U.S. population is Jewish—the world’s largest concentration of Jews. Many are white-collar professionals.
•
Anti-Semitism refers to a prejudice directed toward Jews.
•
Today, American Jews are almost as likely to marry a Gentile (non-Jew) as a Jew.

G.
White Ethnics
•
About 45 million white Americans claim at least partial German ancestry, 32 million claim Irish ancestry, 17 million claim Italian ancestry, and 9 million claim Polish ancestry.
•
Many identify only sporadically with their heritage; symbolic ethnicity refers to an emphasis on concerns such as ethnic food or political issues rather than on deeper ties to one’s ethnic heritage.
•
In times of high unemployment or inflation, white ethnics often experience competition that can easily generate intense intergroup conflict and conflict with other ethnic groups.

VI.
Immigration and Continuing Diversity

•
The United States has long had policies to determine who has preference to enter the country. In the 1920s, preference was given to people from Western Europe.

•
Since the 1960s, policies have encouraged the immigration of people who have relatives in the United States and those who have needed skills, leading to an ever-growing proportion of Asian and Hispanic Americans.

•
Fear and resentment of racial and ethnic diversity is a key factor in opposition to immigration.

•
The Immigration Reform and Control Act of 1986 has had mixed results. Substantial numbers of immigrants who gain unauthorized entry continue to enter the country.

•
Immigration alleviates labor shortages in the receiving country and can relieve struggling economies in the sending countries. Immigrants often send money back to their home nations.

•
Immigration can be dysfunctional as well, putting stress on social services in the receiving country and draining needed skills from sending countries.
VII.
(Box) Social Policy and Racial and Ethnic Inequality: Global Refugee Crisis
A.
Looking at the Issue
•
As of mid-2017, more than 65 million people worldwide were forcibly displaced. About half are refugees. Refugees are people who are granted the right to enter a country while still residing abroad.

•
The United States resettles between 56,000 and 73,000 refugees annually.
•
The UN treaty of refugees obliges countries to refrain from forcibly returning people to territories where their lives or liberty might be endangered. 

•
Asylees are foreigners who have already entered a nation and seek protection from persecution. They are either granted legal entry or returned to their home country.

•
Sudden and prolonged conflicts in Africa, Asia, and the Middle East have increased the number of people fleeing their countries without having secured permission to enter neighboring countries.

B.
Applying Sociology
•
Refugees seeking to settle can ultimately function to provide a needed economic boost, especially where the refugees are primarily youthful and the receiving country has an aging population.
•
Conflict theorists point out the term “refugee crisis” may stigmatize refugees as responsible for the problem. Affluent industrial countries have played a role in creating the social conditions that lead to mass migrations.

C.
Initiating Policy
•
Many countries have sought long-term strategies to head off refugees, such as providing international assistance to the home country or creating temporary refugee camps.
•
Deciding where to locate refugees can be critical.

•
People in potential receiving countries remain hostile to refugees, especially to those from Middle Eastern countries. The problem has been exacerbated by terrorist attacks, such as those in France in 2015.

•
The Paris attacks led nearly half of the governors in the United States to proclaim their states would not accept Middle Eastern refugees, though they have no authority to close their borders.

•
Foreign policy specialists note that these kinds of pronouncements can be a powerful recruiting tool for terrorist groups.





•
The challenge facing refugees grew even greater with the coronavirus pandemic of 





2020. Conditions in overcrowded temporary refugee camps greatly exacerbated the 





effects of the virus. In addition, many nations, including the United States, blocked 





entry even for initial screening until the pandemic lessened in intensity.
	
	KEY TERMS


Affirmative action  Positive efforts to recruit minority group members or women for jobs, promotions, and educational opportunities.

Amalgamation  The process through which a majority group and a minority group combine to form a new group.

Anti-Semitism  Anti-Jewish prejudice.

Apartheid  A former policy of the South African government, designed to maintain the separation of Blacks and other non-whites from the dominant whites.

Assimilation  The process through which a person forsakes their cultural tradition to become part of a different culture.

Asylees   Foreigners who have already entered a receiving country because of persecution of a well-founded fear of persecution.

Black power  A political philosophy, promoted by many younger Blacks in the 1960s, that supported the creation of Black-controlled political and economic institutions.

Color-blind racism  The use of the principle of race neutrality to defend a racially unequal status quo.

Contact hypothesis  An interactionist perspective which states that in cooperative circumstances, interracial contact between people of equal status will reduce prejudice.

Discrimination  The denial of opportunities and equal rights to individuals and groups because of prejudice or other arbitrary reasons.

Double consciousness  W. E. B. DuBois’s term to refer to the division of an individual’s identity into two or more social realities.
Ethnic group  A group that is set apart from others primarily because of its national origin or distinctive cultural patterns.

Ethnocentrism  The tendency to assume that one’s own culture and way of life represent the norm or are superior to all others.

Exploitation theory  A Marxist theory that views racial subordination in the United States as a manifestation of the class system inherent in capitalism.

Genocide  The deliberate, systematic killing of an entire people or nation.

Glass ceiling  An invisible barrier that blocks the promotion of a qualified individual in a work environment because of the individual’s gender, race, or ethnicity.

Institutional discrimination  The denial of opportunities and equal rights to individuals and groups that results from the normal operations of a society.

Minority group  A subordinate group whose members have significantly less control or power over their own lives than the members of a dominant or majority group have over theirs.

Model minority  A subordinate group whose members supposedly have succeeded economically, socially, and educationally despite past prejudice and discrimination, and without resorting to political and violent confrontations with whites.

Pluralism  Mutual respect for one another’s cultures among the various groups in a society, which allows minorities to express their cultures without experiencing prejudice.

Prejudice  A negative attitude toward an entire category of people, often an ethnic or racial minority.

Racial formation  A sociohistorical process in which racial categories are created, inhabited, transformed, and destroyed.

Racial group  A group that is set apart from others because of physical differences that have taken on social significance.

Racial profiling  Any arbitrary action initiated by an authority based on race, ethnicity, or national origin rather than on a person’s behavior.

Racism  The belief that one race is supreme and all others are innately inferior.

Redlining  The pattern of discrimination against people who try to buy homes in minority and racially changing neighborhoods. 

Refugees  People living outside their country of citizenship for fear of political or religious persecution. 

Remittances  The monies that immigrants return to their families of origin, also called migradollars.

Segregation  The physical separation of two groups of people in terms of residence, workplace, and social events, often imposed on a minority group by a dominant group.
Sharing economy Connecting owners of underused assets with others willing to pay to use them.

Stereotype  An unreliable generalization about all members of a group that does not recognize individual differences within the group.

Symbolic ethnicity  An ethnic identity that emphasizes concerns such as ethnic food or political issues rather than deeper ties to one’s ethnic heritage.

White privilege  Rights or immunities granted to people as a particular benefit or favor simply because they are white.
	
	ESSAY QUESTIONS


1.    What are the five basic properties of a minority group?
2.    What is the “one-drop rule,” and how was it related to the social construction of race?
3.    What is meant by the social construction of race?

4.    Distinguish between race and ethnicity.
5.    Distinguish among prejudice, ethnocentrism, and racism.

6.    Define color-blind racism and explain why many believe it is a form of covert racism.
7.    What are hate crimes, and to what extent are they a problem in the United States?

8.    What is the glass ceiling? How prevalent is it in the United States today?
9.    What are some of the unspoken privileges of white people as described by Peggy McIntosh?

10. Distinguish between (individual) discrimination and institutional discrimination and give an example to illustrate each concept.
11. What is double consciousness? What is it meant to describe?

12. What is an affirmative action, and what have been the reactions to affirmative action programs in the United States?
13. What is the functionalist perspective on racism and discrimination?
14. How do conflict theorists view racial discrimination?
15. How does racial profiling fit both the conflict perspective and the labeling theory?

16. Explain what is meant by the exploitation theory of racial subordination.
17. Describe the controversies surrounding the practice of racial profiling.

18. What are the principles of the contact hypothesis?
19. Identify and briefly describe the typical patterns of intergroup relations presented in the textbook.
20. Examine the relationship between African Americans and white Americans from a conflict perspective. 
21. Indicate whether “Black power” indicates an assimilationist or a pluralist attitude.
22. Describe the “model minority” stereotype and analyze its accuracy.
23. Describe the special injustice that Japanese Americans experienced during the last century.
24. What are some of the distinctive characteristics of the Korean American population?

25. What are some of the distinctive characteristics of the Arab American population?

26. What are the differences among the various groups that comprise the Latino population in the United States?
27. How has immigration policy in the United States changed over the past 100 years?
28. Compare the general functions and dysfunctions of immigration.
29. What are remittances?

30. Explain the difference between refugees and asylees.

31. Why do conflict theorists suggest that use of the term “refugee crisis” is in effect “blaming the victim?”

	
	CRITICAL THINKING QUESTIONS


1. Describe what is meant by the social construction of race. How can this concept be applied to Americans from multiple racial backgrounds?

2. Explain how the #BlackLivesMatter movement has been important in drawing attention to racial profiling and police tactics.

3. Explain how the common description of the United States as a pluralistic society is not accurate. Why does the country of Switzerland deserve the designation of a modern pluralistic state?
4. Discuss the various ethnocentric practices historically used by the dominant majority in the United States that may have contributed to the development of prejudicial attitudes toward other cultures or groups of people.
5. Discuss how racism can be viewed as both functional and dysfunctional for a society. Be sure to include the three major sociological views in your discussion.
6. Define the term model minority and discuss which minority group is perceived as living up to that image. Why do you think other minorities have not been as fortunate in obtaining a “model” status?

7. Describe how affirmative action programs are perceived by some to have both helped and hindered the mission and goals of certain minority groups. Give examples to support your answer.
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