PART 1 Your Career Fitness Profile
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I maintain a positive
outlook.
* [ am assertive.

» ] have a sense of
humor.

= [ am self-
confident.

= ] am enthusiastic.

= ] use positive
self-talk (affirma-
tions).

= ] visualize
success.

= ] have multiple
intelligences.

= [ learn from role
models.

= ] initiate action.

= ] am persistent.

= [ am disciplined.

= ] demonstrate
emotional intel-
ligence.

= ] set goals.

= | am self-reliant
and career
resilient.

= ] am flexible.

= ] have passion.

= ] am responsible.
= ] have vision.

= Jaman
innovator.
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m I Am Building Positive Self-Esteem

The ultimate goal is to know yourself and feel comfortable in your kin, to like vot
more you appreciate yourself, the more likely vou will be to achieve your personal and career
goals. Our sources of self-esteemn are de eply rooted; at a very young
late a concept of ourselves based on our upbringing, our schooling,
experiences. This book contains resources that will help you des
and project it into your personal and career development and in essence cre
brand. The conc ept of personal and career branding was originally introduced a decade ago
b,\ Tom Peters, aw cll-respected author of succ essful business books. His idea is that branding
vourself as unique will contribute to vour success. He called it “Me. Inc.” It's essentially the
same process that large companies use to develop a brand like Nike, Starbuck’s, or :\ppk".‘
The goal and outcome of developing vour career fitness profile will be to identify “You, Inc.
You will clarify what makes you stand out so that vour uniqueness becomes part of what oth-
ers think of vou and why others seck vou out. Your brand, or reputation, reflects your philoso-
phy. your values, and vour consistent demonstration of who vou are, so that people in your
personal and professional life know they can count on you for consistent performance. This
reliability of character and action makes you a valuable and desirable asset both personally
and professionally. .

Dan Schwabel, an expert personal branding blogger, says that before establishing your
brand and taking it online via a blog, website, or participation in social networks, you must
go through the process of self-discovery so that you know your worth and your competitive
advantage in the work world. Your competitive advantage is your unique self, distinct from
anyone else in the job market. As you begin to understand and hone your personal assets,
vou become more able to set yourself apart from the pack and differentiate your brand so that
vou stand out from the crowd and you become the obvious choice for the Job.

iself. The

age, we begin to formu-
our culture, and our life
(-Inl) ]w)\ili\ c self-esteem
ate your unique

Employers have an idea of who they want to hire. It is always someone with a combination of the
personal assets that you will explore in this chapter. Cultivate these assets to gain your unique
competitive edge.
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Chapter 2 Building Your Career Success Profile: Discover Your Personal Power

['lis chapter, as well as every other ¢ hapter in the book, hielps you in this self-discovery
nd branding process. Your career success will be accelerated and enhanced to the degree that
vou know vourself and are able to communicate vour uniqueness and brand in the market-
place The building blocks of positive self-esteem are listed in the sidebar and disc ussed next

\s vou read each section, make a quick assessment. How would vou rate vourself on
b of these essential assets? Which of these assets have vou already (l(‘\('lnp((l:' Which do
i need to work on? As vou identify the areas in your life that need work, pay attention to

suggestions for improvement. The exercises in the chapter will help vou build positive
i-esteem and a success profile. These

are both essential components of your ultimate goal
ding this book. which is to dentify, develop, and enjoy

Althongh the w
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mece.ns the

a successful, satisfying career.

ord success means many things to many people, success in general usually

progressive external demonstration of internalized life goals. In other words, suc-

C fers 1o the step-by-step movement toward the attainment of an object, quality, or state
fnund that we value and wish to possess.

1

e A |
tablist

1 small goals that vou can meet along the w ay, and give yourself credit for small

For example, although at this point, you may not know what vou want to do
carcenwise, vou are reading this book, one chapter at a time, you are thoughtfully completing
the exercises, and vou are taking a course in career development to further your chances of
identifving a satisfying career that fits you.
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Even when you're not sure of your goal or the final destination, the process of moving forward, doing
something that you sense might help, will serve to ultimately clarify your path. You are, in fact, lean-
ing into your goal.
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Congratulate yourself for taking this first step toward reaching your goal. Now complete
Exercise 2.1, which will help you take the pulse of your self-csteem.

EXERCISE

Past Actions and Influences

This review will help you apply the building blocks of self-esteem to your life and future career. Fill in each blank carefully and
honestly. Be true to yourself; don't try to please anyone else with your answers.

1. lam proud that

2. One thing | can do now that | couldn’t do a few years ago is

3. Name the person you most admire. This person can be living, historical, or fictional. Write down the specific characteristics
that you admire in this person.
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EXERCISE 2.1 Past Actions and Influences CONTINVED

4. Name a person who is like you, and describe this person in your own words.

1 5. Inthe last two weeks, which activities gave you

| the greatest feeling of being energized? SR R -
i
{ t=« greatest feeling of importance? I I

he greatest feeling of self-worth? e

What have you always wanted to do in your life? What's keeping you from doing it? What action could you take in the next

year to get closer to this goal?

@ I Use Positive Self-Talk (Affirmations)

- One of the most effective ways to improve your self-image is the deliberate use of positive
Positive self-talk self-talk. You already talk to yourself; we all do, and probably more often than we'd like to
improves self-image. | admit! But we usually are not consciously aware of our internal dialogue. Sometimes we are
prone to self-defeating, negative messages that promote a poor self-image. Raising this inter-
nal dialogue to a conscious level can enable you to take charge of your self-talk. By repeating
positive messages, you will be more apt to reinforce a positive self-image. These messages are
commonly called affirmations.

An affirmation is a statement or assertion that something is already so (Gawain, 2000).
It is an existing seed or thought in the present that reinforces your desires and aspirations. It
is not intended to change what already exists but to create new possibilities. Remember, all
events begin with a thought. If you think you can, and you apply yourself as if you can, you
can! Anything a person can conceive can be achieved. Top performers build not only their
bodies but also their minds. The thoughts you are thinking motivate your actions. Negative
thoughts adversely affect your ability and strength. You have the power to influence your
career path. Therefore, a career in which you can imagine yourself being happy and success-
ful is a realistic and achievable goal. '

However, while you develop your affirmations, remember you are planting a seed that
must carry information about the exact thing you want to grow into, or produce — the result
you desire. When you become specific about what you want, you are focusing the power of
vour mind’s energy (your thoughts) on your desires. The more specific you are about your
goals, the more focused you become about what must be done to reach them. You know vou
are being specific enough when you can visualize details about what you want. For example
if you \\'a‘m to begomc a college profe'ssor, you must be able to visualize yourself on a‘ collcgé
campus in a specific classroom, working with students, interacting with other professors, and
doing all the preparation work before class, including correcting papers! N

. Let's put thils technique into acti(,)n. Tl\inlf of.a quality you want to develop in yourself;
\\-c‘:l us.‘cl Tilzt!']l:\im\s(;](;:s‘lzl:lfi?a[ll?(l:\l\c‘h‘tocl(l):flrSt(InSh‘nC: might be to say or think, “I'm not very
enthusiastic. As S ‘ 1es to mi eplace it wi : N
“] am enthusiastic.” Repeat the phrise over and 0\'c:k(\'u;-c.‘:l];;clcﬁ“| \t\ . tll‘ C. opposite though.t:
soon it will feel comfortable. At the same time picll;rc yo(ur\‘clf %1 0 o f ! 2 ot .

. S R Y ’ selt doing something with enthu-
siasm. Imagine that you are explaining to your boss why you deserve a day off starting a con-
versation with a stranger, or confidently disagreeing with an instructor d'uring class. Picture
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peaiiic i ges ( ( Nnron ¢pelit € 5 :
| rehearsal for unconscious and then conscious mind, evoking and enhancing abilities, habits, and atti-
NeQ 2 g g . . 1 = 5 .
SUCCess tudes. Visualization differs slightly from aftirmations becausc 1t 1 Ives specitic mental
imageny as opposed to verbal expression of positive thoughts. Indeed, visualization 1s referred
to as mental imageny or mental rehearsal _
he person was born with

When we manvel at the mastery of an expert, we often assume t
extraordinan talents or skills. We forget that every champion athlet
every skilled surgeon, and every professional developed expertise throug
physical and mental practice. They visualize their performance, engage n positive

“Lcan.” *I'll do better each time™), and, through repetition, they become closer to the exam-

e, every great performer,
h endless hours of

self-talk

ple of what they desire to be.
Until vou begin to understand yourself, it is difficult to contemplate success fully, in

both personal and professional matters. Choose your own vision in w hich specific results,
qualities, and abilities are evident and consistent with your definition of success.
Visualization is one of the most powerful tools that promote personal change. It is the
process of maintaining a thought long enough for the mental picture we create to ev oke
an emotional response. This emotion causes conviction, and conviction influences reality.
Thus, change in reality begins with visualization, which generates emotion, sparks convic-

tion, and results in action.

i
SUCCESS : : : _
R e Creating Effective Affirmations
strategies

me anymore,” it would be more effective to write, "My
work is wonderful” or “l enjoy my job.

3. Maintain the attitude that you are creating something
new and fresh. You are not trying to manipulate, redo, or
change an existing condition.

Here are some hints to follow when stating or writing down
your own affirmations:
Always phrase the affirmation in the present, never in the
future: otherwise it may remain in the future. For exam-
ple, if your goal is to be less tense or nervous in challeng-
ing and stressful situations, use an affirmation such as”l
am calm; | am in control of my feelings in this situation,”

Thus, even before you implement your affirmation by
enthusiastically taking some action, you have prepared yourself
mentally for a positive outcome of your action. Your chances of

rather than “l will be calm.

Phrase your affirmation in the positive rather than the
negative. In other words, don't affirm what you don't
want. Instead of writing, “My present job doesn't bother

experiencing the positive outcome improve because you are
projecting a positive self-image. Try it!
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Visualization can have a profound impact on your mind. Your subconscionus does not
distinguish between imagining something and actually experiencing it. (‘Try imagining you
are biting into a lemon; can you taste it?) You can change your opinions, beliefs, aspirations,
and levels of expectation by vividly imagining the circumstances and experiences you select,
Ot all the species on carth, only human beings can visualize the future and believe it can
happen (Dyer, 1992).

Apessimist says, “T will believe it when 1 see it,” whereas an optimist says, “I always see it
when Thelieve it” What you see is what you get. The critical first step is a mental one. You
must believe in and be able to see the possibilities and outcomes in your mind before you
can hope to realize them in your life.

\ high jumper visualizes a successful route to clear the bar: a golfer sees the putt
dropping into the cup and follows that vision. Strong visual messages are reinforced with
appropriate positive affirmations. This process will assist you in achieving what you want to
accomplish. Conscious visualization of yourself as a success is a key step toward a positive
self-fulfilling prophecy.

Those who use visualization successfully do so regularly over a period of time. This is
the key to the success of mental rehearsal. Research indicates that a goal must be visualized
aminimum of 30 minutes a day for at least a month to obtain results. This discipline distin-
guishes visualization from random daydreaming, an effortless activity in which we all engage
from time to time! 1t is no secret and no surprise to learn that Michael Phelps, who won

cight gold medals in the 2008 Summer Olympics, used both affirmations and visualization
to reach his goal.

&

I Maintain a Positive Outlook

Do you have your own personal definition of success? Regardless of the particular goals you
have in mind, you need to think positively to attain them, Have you ever heard the saying,
“Its all in your head™? The people who say this believe our mental attitudes have control
over our body and our life and can, therefore, program our success or failure. Although
many of our attitudes and beliefs come from carly messages we received from our parents
and teachers, as adults we can choose to keep or change these messages, depending on how
helpful they are to us in achieving success and satisfaction in life. Examine your philosophy
oflife. How you see life in general is how you lead your life. A quick way to identify your phi-
losophy is to examine how you visualize the future. Read the following scenarios and select
the one that best relates to your point of view.

ll g, carrving

1 into ti

Remember the times
you've thought the
following:
= “That's just the
way [ am.”
= "] can't control
what I do.”
= “Tjust can't
seem to finish
anything I start.”
“I'would like to
do that differ-
ently, but it's
just too hard to
change.”
» “Yes, it hap-
pened again.”
= “I've never been
good at that.”
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- The future is entirely random. a colossal dice game. Every secand, millions of th‘inss ;
S - happen that could have happened another way and produced a different future. A bullei |
> - isdeflected by a twig and kills one person instead of another. A scientist chech aspoiled j
1. ~ culture and throws 1t away ot looks more closely at it and discovers penicillin. A newly
~ renovated home is destroyed by an earthquake. Because evenything is chance, allwecan ‘
g«’; ; - doisplay the game, pray to the gods of fortune, and enjoy what good luck comes ourway.
et : o .
1
Q i One of these scenarios mav reflect your own perception of life. Is your life a roller coa.slcr,
w1 beyond vour control; a mighty river to which you must adapt; a great ocean with many direc-
P tions and options; or just a game of chance? Are vou a positive thinker or a negative thinker?
A The second and third scenarios represent more positive reflections. Your belief system will affect
N how you see your life. If one of the first two scenarios is more representative of your philosophy,
= vou may find it more difficult to create the results you want. Your mind tends to believe what
>, vou tell it. And, yes, vou can if you think you can. Cultivating a positive, assertive outlook on

life is the most crucial factor in the difference between those people who have successful, satis-
fving careers and lives and those who don’t. In other words, your most dominant attitudes and
thoughts influence what happens to you. In a sense, you create your reality by how you choose
to think about what happens to you. This phenomenon is called the self-fulfilling prophecy.
Let’s examine some of the aspects of a positive philosophy and outlook so you can build
a mind-set for career success. Employers often say they can teach anyone the skills of a job;
but if applicants do not have the mind-set for success, they cannot teach this and therefore
these applicants are not hired or promoted. To ensure you are a competitive candidate, you
must assess your success quotient, identify and develop any aspects of vour success profile
that need attention, and demonstrate this positive attitude in your interviews and on the job.

| -.:.n 0 =
8 \ | R ‘fﬂ‘; I Am Enthusiastic

Building on the example of enthusiasm that you completed in Exercise 2.2, when
employers are asked what traits they look for in prospective employees, enthusiasm is
always among those at the top of the list. What kind of people do you want as friends,
associates, and colleagues? Chances are you want people who are optimistic and have
a zest for life. They are people who support each other through praise, encourage-
ment, and networking. When asked about their career goals, instead of saying, “I don’t
know,” they say, “I'm in the process of discovering my career goals,” or they list specific
goals knowing that they may change given new information and life cxpéricnces.
You can become more enthusiastic about life by getting involved in some-
thing that has meaning for you. A hobby, volunteer work, mastery of a skill, or a
new relationship all provide opportunities to generate and express enthusiasm. On
A Enthusiasm is contagious. the job, displaying a professional attitude includes acting as if things are fine even
when you feel upset or depressed. Although it may seem phony, you will find that act-
ing positively pays off. Not only do you come across as mature and professional, but as you
begin to act with enthusiasm, you receive positive feedback from others. The smiles, nods,
| and positive words of others begin to make you feel enthusiastic, and you soon discover you

Employers rate ! ) : el e :
enthusiasm highly. | are no longer acting: You genuinely feel better! This is another example of the self-fulfilling
./ prophecy at work.
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E‘?gJI?ESSI ' What Makes Workers Succeed?

In a study by Judge and Hurst done in conjunction with the success profile and strateglize a plan to increase your

? data compiled by the Bureau of Labor Statistics, approxi- success,

| mately 12,000 people were studied between 1979 and 2004, 2. As you look at your areas to develop and identify the
The results indicated that those who rated themselves most action steps you need to take, what one step can you
highly on traits related to positive self esteem experienced commit to taking today to jumpstart your effort?
nare success and quicker career advancement both early on 3. Who can you look to as a mentor and coach in develop-

1d throughout their careers (a span of 25 years) than those ing your success profile?
vhose self evaluations were lower. Positive self esteem does 4. Looking at your top six success factors, who might ben-
pay off! efit from your expertise in these areas? Who can you
mentor?

HAT YOU
IAT DO YOU THINK? Source: From a study by Timothy A. Judge and Charlice Hurst, “How the Rich

1. Review the 19 strategies to develop positive self-esteem  (@nd Happy) Get Richer (and Happler): Relationship of Core Self-Evaluations
5 ,( Yo S 9 . iy p. e - to Trajectories in Attaining Work," Journal of Applied Psychology, 93 (4): 2008,
that are explained in this chapter. Review your answers Information accessed 8/18/11 from Strategy+Business, http://www

to Exercise 2.6, which help you analyze your current ~ =

74 1 Have Passion

People who are passionate about life express an enthusiasm and zest for living that is
noticeable and enviable. They are focused and committed to their purpose. Passion comes
from loving what you are doing and wanting to do it whether or not you are paid. As
Confucius said, “Find something you love doing, and you will never work a day in your life.”
Ideally. vou will find this kind of work through the purposeful career planning in which you
are currently engaged. Outside of work, passionate people are doing what makes their heart
and soul sing. They are in tune with their inner needs and find ways to express them. Oprah
Winfrey is a prime example of an individual who has used her passion to reach her goals.
There are people in all walks of life who exude a passion for their work and play. Can you
think of three others you know?

Passionate people understand their purpose, the “why” undemeath whatever it is they
are doing at the moment. They realize some activities that might otherwise be viewed as
“have to's” are simply steps along the way to their chosen passion. They view these tasks as
choices, and their attitude about completing them is positive and purposeful. They have
adjusted their attitudes to maximize their enjoyment and enthusiasm. Passionate people
attract others who want to work with them and support their goals. Would Bill Gates have
been able to accomplish what he has without passion? How did he attract others who sup-
ported his goals? Think about the difference between a passionate teacher and a teacher
who is not passionate about teaching. What a difference in impact!

423 1 Am Flexible

The world of work has never offered a greater array of choices and possibilities. A common
response to this seemingly endless horn of plenty is to look desperately for the one right choice
that will offer certainty and stability. Although it is an understandable response to want to
relieve the anxiety of uncertainty, it is unrealistic in today’s turbulent, fast-paced, global econ-
omy. Instead, we must cultivate a sense of acceptance regarding the ambiguity, uncertainty,
and change that challenge our every plan. We must learn to recognize and accept the fact that
life happens as we’re making plans and that everything that happens influences our decisions.
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Leamn to laugh at
rourself.

Positive, assertive
behavior shows
self-confidence.
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I'he ability to appreciate and incorporate the unexpec
is the secret to success in todav's economy. Rather than resisting € hange
to incorporate Nncw

abilitv b .
lan. Challenge vourself, not
but to think pmm\n'l\

learn to adapt to the unpredictable. Cultivate the

quickly and with ease into your current or emerging career p
only to experience the unsettled feeling that comes with surprise
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about the unanticipated possibilities that present themse
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M I Have a Sense of Humor

\KU'T\hng to ‘|‘HT!].2]]~T Norman Cousins, ]J”ih]”‘; 15 ’””.\”“] jogemng, !
hter feel good, it 1s

laugh. vou are exercising all vour internal organs. Not only does laug
oood reason to believe this.

essential to good health and a sense of well-being. Cousins Lad i
given just two months to live.

| of » checke a hotel
Instead of spending his precious time remaiming in the hospital. he LliLkL'( dintoal
book. CD. and DVD he could get

«till in excellent health,

* and when you

Some vears ago he was diagnosed with a terminal illness and

and watched. read. or listened to eveny humorous movie,

his hands on. He virtually laughed himself well. Many vears later, !
ted for his recovery! In fact,

Cousins was convineed, as were his doctors, that laughter accoun :
ed him to join its faculty

even though he wasn't a doctor, the medical school at UCLA mvit

to teach imtems how to lighten up g

Cousins's amazing stony holds a lesson for all of us. We would all benefit from lighten-
ing up a little—to find the genuine humor in an embarrassing moment, in a mistake, in a
situation that is so serious we need to laugh to keep from crying. Humor at its best means
being able to laugh at vourself and vour situation. Look for opportunities to see the lighter
side of life and to share the experience of being human with others who can laugh with
vou, not at you. Cultivate the habit of walking on the light side of life. Not only will this
improve vour outlook on life, but it will help you choose a career that fits your personality.
Humor also helps get you through those days when work seems especially frustrating or dif-
ficult, or when your job hunting seems fruitless. You also need humor to help vou lighten
up as vou go through the career fitness program and encounter the inevitable rough spots

along the path.

&9 I Am Assertive

One of the basic choices we make moment to moment is whether to be assertive, aggressive, or
passive in response to life situations. Being assertive means being the ultimate jullgu of our
own behavior, feelings, and actions and being responsible for the initiation and con@quvncc
of those actions. In essence, assertive people choose for themselves and build themselves up
without putting others down. Aggressive people choose for themselves and others; they build
themselves up by putting others down. Passive people allow others to choose for them: they
put themselves down or allow others to do so.

An assertive attitude will help you maintain your self-esteem in today’s competitive job
market. .\_n assertive outlook enables you to be persistent, seek more information when vou
run out n.t leads, weigh all alternatives evenly (incorporating both vour logic and vour intui-
tion), revise your goals \.\'\hcn necessary, and pursue your goals with commitment and pur-
pose. Assertiveness specifically enables you to say what you feel, think, and want. It allows
you to be expressive, be open, and be a clear communicator. You are able to say -nn ‘lIH(](‘I

pressure, recognize and deal with manipulation, and stand up for your rights in negative
confrontational situations. You gain the ability to be a better Ii.\lcncﬁO!hcr:nppwci 1l:‘\mn\
directness and ability to hear them. You enjoy more positive interactions with peonl ” 1 feel
more positive about being able to handle life situations. AR
Assertive personal traits include body language as well as words. It is believed that
93 percent of the meaning of any message is communicated nonverbally. Look l; \\‘l‘ll
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ince, tacial expressions, and typical physical movements and posture when you ar
ompared with when you are feeling passive. What does your stvle of dress

thout Can changing the color or style of your outfit change the mood you project to
[ 1 ever nohiced your gestures? Assertiveness is often associated with confident

ra than timid ones. For example, begin to notice how people shake hands. A

firt nd shake conveys a confident, assertive stance, whereas a soft, limp handshake

1se of imdity and uncertainty. Check out your own handshake by asking friends

nates to give vou feedback on vour handshake. If it lacks strength and confidence,

ice tmhl it communicates what vou want it to
assertive behavior suggests that vou have confidence in vourself. This behavior con-
ihally end nonverbally that you believe in your own abilities and worth. That positive,

ind enthusiastic self wall set you apart, give you a competitive advantage, make people
of vou, and ultimately enable you to exercise control over your career and your life.

» 1 Am Persistent
Persistent people refuse to give up. Particularly in the face of difficulty, they maintain their resolve
nd push on. They realize that accomplishing any goal takes time and tenacity. They know set-
backs occur and that blaming genes for an out-of-shape body or calling it fate when they don’t get
a job is simply copping out. They recognize that perseverance pays off. What appears to be luck
is usually opportunity met by preparation. Persistence is stick-to-itiveness, not just initiating and
taking action, but following through because of commitment, conviction, and pure drive.

Perhaps nowhere is this more evident than in the Olympics. Only the most persistent
and committed athletes are chosen to participate, and all know full well the slim chance of
coming home with a medal. Nevertheless, many return time after time, and some eventu-
ally triumph. Those who compete gain public acclaim, knowing their participation places
them in elite company. Successful people keep trying after not reaching a goal or after
experiencing rejection, they push on until their dream is attained. While being persis-
tent and experiencing the unexpected events that occur, they also take advantage of unex-
pected opportunities and new possibilities. “Unsuccessful” Olympians may get to endorse
a product they believe in, scout and coach other hopefuls, broadcast and report on sports
events, support causes they believe in, and touch the world in many unimagined ways
while pursuing a goal.

In today’s unpredictable economy, many of us feel as if we, too, are preparing for the
Olympics; this especially holds true for students and job seekers who must face such hurdles
as degree and training decisions, financial hardships, interviews, and rejections along the
way. Talent and education are not automatic keys to success. Tenacity, determination, and
consistent effort are keys to success.

=
473 1 1dentify My Goals

People who succeed have clearly defined plans and objectives that they refer to regularly to keep
in mind their lifetime goals, as well as to order their daily priorities. Clearly defined, written
goals help move us to goal completion. The reason most people don't reach their goals is that
they don't identify them. They don’t know what they want. If you don’t know where you are
going, vou probably won't get there. Even though you're just embarking on your career fitness
plan and you may not have a specific career in mind as yet, you can still begin the process by
leaning into your goals. Your first goal might be to read this entire book (one chapter a weck),
and complete all the exercises with the intent to leam more about yourself, so you can move in
the direction of making appropriate career choices. Another goal that you can work on immedi-
ately 1s to build your network. The majority of jobs are found through networking, which means
contacting people you know and asking them to put you in touch with people they know who

Luck = opportunity +
preparation +
persistence.
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. e

might be able to assist vou with whatever vou need. Although there are many ways to nvt\m{;k.
the Weh prn\lrl( s lifnitless dcces through social nehworking sites that are spec ifically set up for

7 Try
this purpose. Which are your favorite sites? Have you used them for job/carcer networking
\lthough vou may be texting, tweeting,

facebook.com and linkedin.com to begin this process
so you will get

and socially networking for fun, set aside a specific amount of time eac h week,
oals in the same way you would work on a

o™

mito the habit of working on vour career fitness plan g
l PI””‘ al fitness plan —with focus, consistency, and commitment

: L
?ﬂ" I Initiate Action

! Successful people realize that goals activate people and fears stop people. If you dwell on

vour fears, whether real or imagined, you will be slowed down in the pursuit of your goals. If
People who are afraid to tell the

you concentrate on your goals, vou will move toward them
jon are you going—away from

world what they want, don't get what they want. In what direct
| or toward vour goals? Goals enable vou to frame your process i a positive light, whereas
fears tend to foster a negative outlook on the possibilities before you. Imagine yourself in
your dream job, vour fantasy carcer, the kind of job you would pay to.do. Take the job of
cruise \hlp tll!(‘n‘f()l. fm c\‘nnl)ly \()\\ l(l(‘llllf} someonce \\'Im h.)\ f|1.|| U(‘(‘ll[);l“()l). ”)(Hl
don’t know of anvone, use your social network and ask your friends, relatives, neighbors, and
classmates, all of whom are part of your extended network. Ask if they know someone who
actually has your dream job. Next, contact that individual in person, if possible, and arrange
a brief informational interview to determine if your dream job really is a good fit.

[ C FROM
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Build your network by asking every contact if he or she can refer you to anyone else in the field. :
If so, ask the same questions until you have a clear idea of what the job or profession entails. 1
Remember to send thank you notes to anyone who has given you their time. 1

1

After yvou have gathered the facts about your fantasy career, ask yourself if it still holds its
appeal for you. If so, you've got a career goal! If not, choose another fantasy career to investigate.
Complete Exercise 2.3 now to determine what fantasy careers may relate to your success profile.

2.3 Your Fantasy Careers
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“Wouldn't It Be Great toBe a... What?”

CURRENT FANTASY CAREERS
List your current fantasy careers below. Then think back chronologically to earlier age levels and try to recall some of your past fan-

tasy careers; list them as well. We develop fantasy careers at a very young age. Most children see cartoons, television dramas, and
movies about doctors, lawyers, police officers, firefighters, astronauts, teachers, and scientists, to name a few popular careers.
Books about solving mysteries create an image of excitement about being a detective. Current movies influence many to dream
of being a jet pilot or a gifted performer. What have you read about, seen in the movies, or dreamed about doing as a career?

1. For each career on your list, ask yourself this question: “What about this career appeals to me?” Many of us e —
same fantasy career but for different reasons.

Current Fantasy Career: What About This Career Appeals to Me?




