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CONFRONTING RESOURCE DISCONTINUITIES

“You shall not have in your bag of differing weights, a heavy and a light. You shall not have
in your house differing measures, a large and a small. You shall have a perfect and just
weight, a perfect and just measure that your days may be lengthened in the land that the

LORD thy God has given you. For all who do such things, all who behave unrighteously,
are an abomination to the LORD our God.”
—-Deuteronomy 25:13-16, Holy Bible, NIKJV

Network-Wide View. Difference between Organizational Design and Actual Operations. Causal Theory
and Collaboration Revisited. Multi-Channel Appropriate Decision-Making.

Is there a significant difference between organizational design and actual operation?

Evaluative questions depend upon metrics that assess summatve network-wide
transformation impact. With the use of content analysis data both with respect to
relationships between stakeholders and with respect to the cognitive maps of individual

actors, the practical significance 1s that the evaluation may identify factors affecting the

implementation of programs peculiar to a particular site or timeframe. Additionally, the

lineage among factors affecting the implementation strategy and the development of
nrocedures and scales for measuring variations within proposed explanatory variables may

receive scrutiny.

Ultimately, the relationship between policy and organization change has two features. The




