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GENERAL COMMENTS

Instructor

A voice comment was left for this paper.

PAGE 1

PAGE 2

Comment 1

lovely anology!

PAGE 3

Comment 2

what did planning take? THis needs more explanation and clarity, you mention planning but
not much how or what it actually involves, the steps in it etc.

Comment 3

what about the positive sides to this side of leadership? 

I also think that this might be about the position&level of the leadership as well as the
scope&size of the followers.AS far as I know many developing country leaders have used to
adapt this kind of leadership styles and have got very effective growth in rspective countries
in the short period of time. I think you could bring discussions from different ontexts to the
attention of the reader.

PAGE 4

Comment 4

I am not so sure about that perhaps the skills of the follower were not good enough for this
task



Comment 5

why do you think creativity but not other aspects such as knowledge and&or skills were
important in here need justification

Comment 6

you  asked then you invited them to be part of the process

Comment 7

this is a good reflection!

Comment 8

you didnt describe this. THis you should de better the next time. What guidance what
structure what instructions what division of labor? took place.

Comment 9

I agree with this observation!

Comment 10

May be not only business students but everyone else believes in that so that we have
leaders to follow!

As there are shared or collective leadership but we do not talk or study much about them

PAGE 5

Comment 11

you tried to do it but it didint work ow you think you will make it work can be a good
question_ starting with studying team and individual dynamics that led to the fa'lure 'n
relation to and not in relation to the leadership.

PAGE 6

PAGE 7

PAGE 8



RUBRIC: ENTE3522-REFLECTIVE ESSAY

INTRODUCTION (10%)

NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

STRUCTURE (20%)

NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

RELEVANCE (10%)

NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

ANALYSIS (20%)

3.30 / 4

2 / 4

No Introduction

Introduction briefly introduces some of the practical/managerial or personal
relevance

Introduction states practical/managerial or personal relevance

Introduction states practical/managerial and personal relevance as well as
theoretical motivation/justification.

3 / 4

Clarity and structure in organizing and presenting the key themes of the chosen
topic is poor. Language is unclear and confusing throughout. Concepts are either
not discussed or are presented inaccurately.

There is room for better Clarity and structure in organising and presenting the key
themes of the chosen experience. There are frequent lapses in clarity and
accuracy

Clarity and structure in organising and presenting the key themes of the chosen
experience is good.Minor, infrequent lapses in clarity and accuracy.

The language is clear and expressive. The reader can create a mental picture of
the experiental situation being described. Abstract concepts are explained
accurately. Explanation of concepts makes sense to an uninformed reader.

4 / 4

Most of the reflection is irrelevant to student and/or assignment brief &learning
goals

Student makes attempts to demonstrate relevance, but the relevance is unclear to
the reader.

The learning experience being reflected upon is relevant and meaningful to
student and/or assignment brief &learning goals.

The learning experience being reflected upon is relevant and meaningful to
student and/or assignment brief & learning goals.

4 / 4



NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

INTERCONNECTI (10%)

NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

CRITICAL ART (20%)

NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

FORMAT/REF (10%)

Reflection does not move beyond description of the learning experience(s).

Student makes attempts at applying the learning experience to understanding of
self, others, and relevant leadership concepts but fails to demonstrate depth of
analysis.

The reflection demonstrates student attempts to analyse the experience but
analysis lacks depth.

The reflection moves beyond simple description of the experience to an analysis of
how the experience contributed to student understanding of self, others, and
leadership frameworks/concepts.

3 / 4

No attempt to demonstrate connections to previous learning or experience.

There is little to no attempt to demonstrate connections between the learning
experience and previous other personal and/or learning experiences.

The reflection demonstrates connections between the experience and material
from other research; past experience; and/or personal goals.

The reflection makes creative and rigorous connections between the experience
and material from other research; past experience; and/or personal goals.

3 / 4

Not attempt at self-other-theoretical criticism.

There is some attempt at self-criticism, but the self-reflection fails to demonstrate
a new awareness of personal, contextual and/or theoretical assumptions or biases,
etc.

The reflection demonstrates ability of the student to question their own biases,
stereotypes, preconceptions as well as contextual and/or theoretical assumptions
or biases, etc.

The reflection demonstrates ability of the student to question their own biases,
stereotypes, preconceptions, and/or assumptions and contextual and/or
theoretical assumptions or biases, etc. which define new modes of thinking as a
result.

4 / 4



NON-REFLECTIVE
LEADER
(1)

REFLECTIVE NOVICE
(2)

AWARE LEADER
(3)

REFLECTIVE LEADER
(4)

Poor presentation throughout in terms of word count, grammar/spelling, proper
use of figures, tables and/or appendices and accurate referencing (DMU Harvard
Style)

Some consideration of word count, grammar/spelling, proper use of figures, tables
and/or appendices and accurate referencing (DMU Harvard Style)

Proper application of word count, grammar/spelling, proper use of figures, tables
and/or appendices and accurate referencing (DMU Harvard Style)

Excellent presentation throughout in terms of of word count, grammar/spelling,
proper use of figures, tables and/or appendices and accurate referencing (DMU
Harvard Style)


