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| prefer to influence others by

1. increasing their pay level 1 2 3 4 5
2. making them feel valued. 1 2 3 4 5
3. giving undesirable job assignments. 1 2 3 4 5
4. making them feel like | approve of them. 1 2 3 4 5
5. making them feel that they have commitments to meet. 1 2 3 4 5
6. making them feel personally accepted. 1 2 3 4 5
7. making them feel important. 1 2 3 4 5
8. giving them good technical suggestions, 1 2 3 4 5
9. making the work difficult for them. 1 2 3 4 5
10. sharing my experience and/or training. 1 2 3 4 5
1. making things unpleasant here. 1 2 3 4 5
12 making work distasteful 1 2 3 4 5
13, helping them get a pay increase 1 2 3 4 5

_
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14. making them feel they should satisfy job requirements. 1 2 3 4 5
15.  providing them with sound job-related advice. 1 2 3 4 5
16.  providing them with special benefits. 1 2 3 4 5
17. helping them get a promotion. 1 2 3 4 5
18. giving them the feeling that they have responsibilities to fulfill. | 1 2 3 4 5
19, providing them with needed technical knowledge. 1 2 3 4 5
20, making them recognize that they have tasks to accomplish. | 1 2 3 4 5

Scoring: Record your responses to the 20 questions in the corresponding numbered bilanks below. Total each column, then divide the result by 4 for each of the five types of influence.

Reward Coercive | Legitimate | Referent Expert

1 3 5 2 8

13 9 14 4 10
16 1 18 6 15
17 12 20 7 19

Total
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