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APPENDIX A - Assessment Information

Assignment 1: Critical review

Due date: Week 7
Group/individu Individual assignment
Word count: 20003000
Weighting: 0%

Unit learning outcomes: [uLo1], [uL04, [ULO7]

Course Learning Outcomes: | [CLO1], [CLOB], [CLO7]

Graduate Attributes: GAB, GA10

Assignment Details:

1: Introduction: Introduce a leader of your choice, explaining why he/she is of interest to you

2: Literature Review: Review the theories of leadership, teamwork, ethics, diversity and change
presented throughout the module. Deepen the review with references to academic research
(appropriate readings).

3: Criical Study: Use these theories to analyse the leader of your choice. Use academic research
and popular media to provide evidence regarding how well the chosen leader does or does not
follow the theoretical ideas presented in the review section.

4: Conclusion: Conclude with a critical description of the leader, outlining his/her strengths and
weaknesses, and suggestions on how he/she might improve his/her leadership.
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Marking Criteria:
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