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Branches of the U.S. Armed Forces

”K{\.bld.“?]h( S (?f the Armed Forces depend upon one another, yet their missions and traditions
make each unique. The Army, Navy, Marine Corps, and Aj Force each has a1 Tit.
history and distinet customns that differ from its si ItI il - g nary
s own langtiage. charctes e T sister services. Fach branch (?f the military hz%s

o gHage, ter, and terminology. For example, the Navy and Air Force call their
military installations (i.e., facilitics owned or leased and operated by the military) “bases,”
the Army refers to them as “posts,” and the Marine Corps uses the term “camps.”zEven ran’k
structures are not completely consistent from branch to branch. The differences in character,
customs, and language are often the basis of much banter and competition between the ser-
vices. However, what stays constant across the services is a commitment to the country and to
the other members of the greater military community, as illustrated by their core values (U.S.
Army, n.d.; U.S. Air Force, n.d.; U.S. Navy, n.d.-b; U.S. Marine Corps, n.d.-b).

Army—Ioyalty, duty, respect, selfless service, honor, integrity, and personal courage
Air Force—integrity first, service before self, excellence in all we do

N avy—honor, courage, and commitment

Marine Corps—honor, courage, and commitment

Collectively the U.S. Armed Forces, under the direction of the Commander-in-Chief,
engage in fighting wars, humanitarian efforts, peacekeel.)ing, evacuations, and protecting
the security of the United States. Each force has its specific mission. The Army defends the
United States, its territories, commonwealths, and possessions. Army units are deployed
to combat zones and to locations such as South Korea to help secure borders or to Kosovo
to participate in peacckeeping. The Navy provides combat—rez}dy naval forces. Navy car-
rier groups and vessels are stationed around thf‘, W()El(l to I)I‘(‘)Vldc‘ a deterrent and a quick
response to crises and humanitarian emergencies. The Marine _(,orps, under the author-
ity of the Navy, maintains a ready expeditionary ‘f()r‘ce. ‘Along. with the Alrm;y, the Mu{'im‘
Corps provides ground troops in combat and humzunt'urmn 6“()11:& Tbo Air Force pr()\"l'd(‘s
air and space defense and is involved in peace ceeping, humanitarian, and acromedical
evacuation missions. It pmvid(as air cover for ground tr()op-s. . ‘

Generally, we think of the services in terms ol their llllSSl()llS.('() (1f‘lvnd separate
domains: air space by the Air Foree, gmun(] by th('; Army ill.l(l Marine Corps, and seas
by the Navy. Despite the distinet missions ol each of the services, .h().\\"(‘\'(‘r, they may use
similar processes or use similar equipment to u(:(-()llll)l_i-*"' ‘”“‘”‘ missions. Both the Army
and the Marine Corps are equipped with tanks: the Air Foree, Navy, Army, and Marine
Corps all use aircralt to accomplish their missions; and both the Army and the Marine
Corps are trained in close-range and hand-to-hand combat. |

Each branch of the Armed Forces has a Special Operations Command (SOC) that
can deploy highly trained members rapidly for spcgiul operations missions such as
reconnaissance, rescue, infiltration, and raids. Such forces are often the first sent into
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Source: Information compiled from Office of the Assistant Secretary of Defense for Reserve Affairs (2005). Reserce
component categories of the reserve components of the Armed Forces. Washington, DC: Author. Retrieved
from http:/ra.defense.gov/documents/publications/RC101%20Handbook-updated %2020%20Sep%2005.pdf.

combat situations and work behind enemy lines. Each branch has units that might
sound familiar: Army Special Forces and the 75th Ranger Regiment, Air Force Special
Tactics Squadrons, Navy SEALS, and Marine Corps Reconnaissance. Special operation
units undergo the most demanding training offered by the Armed Forces. Although
training is limited to the most highly qualified candidates, attrition rates are high.
The Reserve Component contains three categories: the Standby Reserve, the Retired
Reserve, and the Ready Reserve (see Table 1.1). The Standby Reserve personnel are
temporarily not in the Ready Reserves due to a hardship or disability, or due to being des-
ignated as having civilian employment critical to national security. The Retired Reserve
personnel are those reserve officers and enlisted who receive retired pay or are eligible
for retired pay but are not 60 years old or over, not members of the Ready or Standby
Reserves, and have not chosen to be discharged. The Ready Reserve consists of the
scl(:(:lud. reserve, the Individual Ready Reserve (personnel who have served as active
dut.y orin the selected reserve and still have time remaining on their military service ON}‘
gut'mn ), ;1_1.1(1 th(; Inactive National Guard (required only to muster once a _\:ear with thetr
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THE CULTURE OF THE MILITARY

cyeeesshully working and livi_ng \E/ithin the ;nilitm‘fy (:11]‘(11m‘ f.(’quir.cs ﬂu(?u.cy i new lun
ace: knowledge of th(_‘ c}-mm of command; comfort on military mstullah(')r%s; respect for
(-hos:‘ who serve; appreciation of the strengths of and challenges faced by military familics;
nd knowledge of the steps taken })y the DoD and each branch of the military to make
;mm ary life more fznnily-.f rifzudlyr. ‘huch branch has developed its own subculture based on
its spo("iuli/.ntions and missions. The C}’lltllr‘(}] nuances can be as simple as the difference
hetween the Army battle ery “Hooah!” (which has come to stand for “heard, understood
and acknowledged™ or HUA, but is more often use to show motivation or to motivate other
wldicrs), the Marine Corps battle cry, “Oorah!” (also used to show spirit or enthusiasm),
and the Marine Corps motto, “Semper Fi,” which is short for the Latin Semper Fidelis or
“Always Faithful.”

As vou learn about the military as a culture, consider the following questions: What
are its rituals and what meaning do these rituals hold? What are the rules for social
interaction in this culture? What expectations do you have of yourself and others?
Anthropologist and scholar Ward Goodenough (1981) defines culture as “a system of
standards or rules for perceiving, believing, evaluating, and acting” (p. 110). For many
of you, the military is a new culture to get to know. If you are part of the military, this
book is an opportunity for you to step back and gain new insights into a familiar culture

and perhaps yourself. As you study the military in the weeks to come, here are a few tips
to keep in mind:

Be aware of what you bring to your classroom or workplace. We each have expec-
tations, values, biases, and prejudices that often are based in past expe_riences.
These are part of being human. They may assist or interfere with knowing gnd
understanding others. Being aware of them can help you remain open to learning
more about another culture. . .
Adopt the stance of being a learner. Listen. Observe. Ask questions ol voursell,
your classimates and colleagues, and military families. ‘ - irs, ask
* Beopen, Try to withhold judgment. If something you hear stirs up teclings,

. yourself “why?” Continue to listen, observe, and ask questions.
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