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Ways to Engage in Philanthropy and Volunteerism

Generally,philrithvopy and volunteerism can be practiced n one of four ways.
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Ways to Engage in Philanthropy and Volunteerism

Generally, phianthvopy and volunteerism can be practiced in one of four ways.
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Strategies for Giving to the Community

‘When individuals and organizations give to the:
community, they have two options for how o
accompish this. They can engage in philnthrony,
which s “the practice of giing money and time to help.
make lfe betterfor other people” (Merriam-Webster
Dictionary). They also can participate in volunteerim,
which’s “the act or practice of doing voluteer workin
commurity senvice” (Meriam-Webster Dictionary). A
volunteeris “a person who does work without getting
paid o do i” (Merram Webster Dictionary).

Volunteerism i performed both formaly and informaly.
Fomal volunteerism's work done n an organization,
such asa nonprofit agency. [nformal voluneerismis
more personal and typically benefits an indvidual o
group who has 2 personal connection with the
volunteer. For example, avolunteer may practice
informal volunteerism by reguialy assisting an elderly
neighbor who needs senvices such as transportaton.
Informalvolunteerism i also known as sacial suppart or
helping behavior

Some informal volurteerism benefts an ndividual's
colleagues or employer. For example, an individual may
participateina company-sponsored food drive to boost
the amount offood the company donates. This,intum,

helps the company generate recogrition and pubiicity
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In response to problems with U.S. companies that hire workes in foreign courres, the Urited Nations developed the
‘Glohal Compact, avoluntary inative ntended to encourage businesses to operate overseas na sociall responsible.
manner. As the Urited Nation's website states,

“Responsible businesses enact the same values and principles wherever they have a presence, and know.
that good practices n one area do not offset harm in another. By incorporating the Global Compact
principles nto strategies, policies and procedures, and establishing a culture of ntegrty, comparies are not
onlyupholaing their basic responsibities o people and planet, but also stting the stage fo ong-term
‘success* (United Nations).

The Compact has ten principles that fall undier four categories—human rights, abor, environmen, and anticomuption
These principles arelsted below:
HUMAN RIGHTS
LABOR
ENVIRONMENT

ANTI-CORRUPTION

Principle 10~ Businesses should work against
comuption in all s forms, including extortion and
bribery.
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The Compact has ten principles that fallundie four categories—human rights, labor, environment, and
anti-cormuption. These principles are fisted below:

HUMAN RIGHTS
LABOR
ENVIRONMENT

Principle 7 - Businesses should support a precautionary approach to environmentalchalienges. This
means tha ifthere's a chance that action will harm the environment, businesses should ot ot

Principle 8 - Businesses should undertake inifiatves to promote greater environmental
responsibily. Tis means responding to society's support for businesses to practice sustainabily
and protect the environment

Principle 9 -Businessas should encourage the development and diffusion of environmentally
friendly technologies. This includes finding ways to recycle more and polute less
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Global Compact principles into strateges, policies and procedures, and establising a cuture
ofintegriy, companies are not only upholding theirbasic responsibiles to people and/ planet,
butalso settng the stage for long-term success" (United Nations).

The Compact has ten principles that fallundie four categories—human rights, labor, environment, and
anti-cormuption. These principles are fsted below:

HUMAN RIGHTS
LABOR

Principle 3 -Businesses should uphold the freedom of association and the effective recogrition of
the fight to collective bargaining.

Principle 4 -Businesses should uphold the elimination of al forms o forced and compulsory labor.
This includes ensuring thatindividuals are providing ther labor frely and have the option to eave at
any time.

Principle 5 -Businesses should uphold the effective aboliton of child labor.

Principle 6 -Businesses should uphold the elimination of discrimination i respect of employment
and occupation.
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In esponse to prablems with U.5. comparies tha hire workersn foreign couriries,the Urited Nations.
developed the Global Compact,a voluntaryinitatve intendied to encourage businesses to operate
overseas ina sociallyrespnsiole marner. As the United Nation's website states,

“Responsible businesses enactthe same values and principles wherever they have a presence,

and know that good practices in one area do not ofiset harm i another. By incorporating the

Global Compact principles into stategies, policies and procedures, and establishing a cuture

ofintegriy, companies are not only upholding theirbasic responsibiles to people and panet,
butalso setting the stage for long-term success* (United Nations).

The Compact has ten principles tht fallundie four categories—human rights, labor, environment, and
anti-cormuption. These principles are fsted below:

HUMAN RIGHTS

Principle 1 ~Businesses shouid support and respectthe protection of ntemationaly proclaimed
human rights. This means businesses shouid take care to avoid disregarding human ights, ensuring
thatthey dono harm.

Principle 2 -Businesses should make sure that they are ot complictin huran rights abuses. This

means businesses shovid not be involved in human ights abuses indirecty through contacts with
other companies that violte human ighs.
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Sweatshops and Outsourced Labor

WHATARETHEY? ~  WHYDOBUSINESSES USE THEM?

Sweatshops are not regarded as an ethical way to
conduct business under any conditions, and
outsourced abor can be problematic. Why?
Altnough some sweatshops exst n the United States
most of them are in foreign countres. With the global
economy, more companies do business overseas and
have accass to foreign workers. They can hire foreign
workers in sweatshops as well as outsorce
operations to other foreign laborers who do not work
in sweatshops.

Companies tend to pay foreign workersss than they.
pay their employees in the United States, regardess
of whether those foreign workers are outsourced o
Working n sweatshops. Socialactivists argue that
sing foreign wrkers fo lower pay s unethical and
‘when comparies treat foreign workersdiferently than
they treat their employees in the Urited States, his
createsa double standard. For example, workers n
the Urited States may receive benefts such as health
insurance, and they are allowed 1o take breaks and
interact with their co-workers. Such perks may be
denied to foreign workers, both in sweatshops and
those who perform outsourced labor.

ARE THEY ETHICAL?
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Sweatshops and Outsourced Labor
WHAT ARE THEY? WHY DO BUSINESSES USE THEM? ABE THEY ETHICAL?

Businesses use sweatshops and outsourcing because
they save money. Whenused appropriately,
outsourcing can be aviable atemative for saving
money. tis sometimes more cost effectve o
purchase goods or services from another company
than s to produce these tems intemally
(Investopedia.com). As long as the other company
receives fair compensation forts work, thisisa
suitable way to obtain necessary goods and services.

it 2S5 A ST 21 50210 e g 61 i SR nbte.. 11




image16.jpeg
< Backto Content (6] ®

Sweatshops and Outsourced Labor
WHAT ARE THEY? WHY DO BUSINESSES USE THEM?

Some companies and busingsses have made the
decision to work with sweatshops and outsourced
Iabor. These can be defined as follows:

+ Siueatshos - Work envronments that
posess three major characteristcs—long
ours,low pay,and unsafeor urhalthy
working conditons. Swealshops may o have
poicies that severel restctworkers'
freedoms, inclucing limitng bathroom breaks
and even conversaions with fellow werkers. At
itswors, violence i used against swealshop.
workers (ncydlopedia.com).

* Qusaurcedlabar o Qutsaurcing -
“Outsourcing isa practice used by diferent
compariestoeduce costs by tarsferting
portons ofwork o ouside supplers rather
than completng tirteraly”
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Effect on Employees

How does an organization's efors to meet these four
social responsibilties affect employees? Employees
must stive to help an organization dothe best possible
Worksot can meet ts economic responsibifies. As
they dothis, each individual employee must ensure that
heor she meets legalrequirements, doing the workin
accordance with the aw. As this course has repeatedly
emphasized, employees muststrive to be ethical,
helping an organization develop an ethical
organizationl culture that meets s ethical
responsibiities. And finally, employees should assstthe
organization as it engages in phianthropic activties to
meet s phlanthropic esponsibilties. This includes
participating in activies such as food drives and
fundiaisers for charies.

s they st to meet each ofthese responsibles, ts
imporant tha employees maitai an appropriate

e/ work balance. Juggling these responsiciles and
completingalof the activiies required to meet them
can be tme consuming. Employees should ensure they
have asutable balance between the tme soentatwork
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Four Aspects of Social Responsibility

Social responsibilty has four aspects—economic, legal, ethica, and philrthropic responsibiltes. Each of these are:
discussed below.
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Four Aspects of Social Responsibility

Social responsibilty has four aspects—economic, legal, ethica, and philrthropic responsibiltes. Each of these are:
discussed below.

ey oSV A TS e, 50 55 s e SIS i 2P SR ... U1




image20.jpeg
e [RRRE—

< Backto Content = (6] ®

Four Aspects of Social Responsibility

Social responsibilty has four aspects—economic, legal, ethica, and philrthropic responsibiltes. Each of these are:
discussed below.
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Four Aspects of Social Responsibility

Social responsibilty has four aspects—economic, legal, ethica, and philrthropic responsibiltes. Each of these are:
discussed below.
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Social Responsibilities - Do Businesses Have Them?

‘Socilrespansibiyis thedea that individuals and
organizations have an obligation o conduct their
business in a way that promotes the best nterests of he.
environments where they function as wells the best
interests ofsociety in general. Individuals and
organizations are expected to welcome their social
responsibilties and not focus etirely on achieving their
organization's’ goals and objectives, such as
maximizing profis.

To operate effctively, organizations need to have a
posiive relationship with their outside environmentand
society in general. One way they can foster ths is by
being socilly responsible. Ways to practice social
responsibiity are explained later i this lesson. When
organizations take these obligations seriously, i
enitances thei reputation and promotes their mage asa
‘good neighbor practicing ethical behavir. Being
socially responsible can help organizations succeed as
they atract both investors and customers who value
social responsiilty. I this way, social responsbilty has
the potential o bolster profits, even though the poirt of
being socilly responsible s not to maximize profts.

In addition, being sociallyresponsible can make an
organization more atractive to potentil employees.
whovalue community outreach and strive to be good
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MGMT 314 | WEEK 7

Community Outreach
and Respect

For organizations tha trve to be stewards of good ethics, community outreach s important. Such
organizations have a keen sense of social responsbilty, and they make an effrt o be involved in
the community. This includes being philanthropic and encouraging employees to practce
volunteerism. Such activites help organizations develop a good reputation that includes being
perceived as ethical. This lesson wil discuss this in more detail and provide information abou the.
various options that organizations have as ways to practice communty outreach.

As partofthis, organizations have to consider the achantages and disadvantages of working with
sweatshops and outsourced labor. Wl these may be atractve options as ways to accomplishan
organization's work, they alsa aise issues and concens, and may be an unethical way to conduct
usiness. Ths esson willconsider sweatshops and outsourced abor i more detail.

LEARNING OBJECTIVES:

* Analyze examples and case scenarios of modern business lfe.
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Lesson Overview

Organizations tend to be powerful and can make a profound impact on the
community. They should give back to the community whether in the form of
money, time, or resources. Employees should also be involved but managers
must be aware of maintaining their employees’ work and lfe balance.

eyl oS g2 A S 50 e 25 s e 8 Bt S s U1




image3.jpeg
[T ————

< Backto Content

eyt oSt Vi35 AR TS50 5 51 s e oIS iy 2P 24l Ons.

Tracking Philanthropy and Volunteerism

The Corporation for National and Commurity Senice
is: national orgarization that racks volunteerism in
the United States. Based on data the corpration
gathered for 2013, volunteerism n the United States
isastrong part of chic engagement. During 2013, the:
Corporation’s data showed that 62.6 milion
Americans were involved in formal volurteer
activies, volunteering 7.7 billion hours that were.
worth $173 bilion. In addition, 138 milion Americans
participated ininformal volurteer actvtes such as
helping their neighbors babysit thei children and
house siting for neighoors whie they were.on
vacation. Overall the Corporation’s data showed that.
one n four Americans, or 25.4 percen, were:
involved in some ype of volunteerism.

TRACKING VOLUNTEERISM
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Tracking Philanthropy and Volunteerism

TRACKING PHILANTHROPY TRACKING VOLUNTEERISM

The National Phlaihropic Trus racks philanthropy in
the United States. The Trust's data shows that
chariable giving inthe Urited States was atan al-
time high in 201 when Americans donated $358.38
billion, which was 3 7.1 percentincrease over
donations made in 2013. Most ofthis amount—
$258.5] bilion or 72 percentof the total—vias
donated by individuals. Donations by foundations
accounted for $53.97 billon, or 15 percentof the
total. Bequests comprised eight percert ofthe fotalat
52813 billon. The remaining five percent, or $17.77
bilion, was donated by corporations.
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Ways to Engage in Philanthropy and Volunteerism

Generally,philrithvopy and volunteerism can be practiced n one of four ways.
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Ways to Engage in Philanthropy and Volunteerism
Generaly,phianthrosy and volunteerism can o praciced i one of ourvays
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