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The shoemaker singing as he sits on his bench, the hatter sing- -
ing ashe stands, o

The wood-cutter’s song, the ploughboy’s on his way in the
morning, or at noon intermission or at sundown,

The delicious singing of the mother, or of the young wife at
work, or of the girl sewing or washing,

Each singing what belongs to him or her and to none else,

The day what belongs to the day—at night the party of young
fellows, robust, friendly,

Singing with open mouths their strong melodious songs.

Responding to Reading MyWritingLabﬁ

1.

How can you tell?
Whitman includes a catalog of workers in this poem. What does he want to

illustrate through this range of jobs? Is he successful?

2.

3.
" America? In what sense can the Americans in this poem be said to be

singing?

Responding in Writing MyWritingl.ab™

Write your updated version of “I Hear America Singing.” Make sure you in-
clude a variety of present-day occupations in your poem.

What attitude toward America is Whitman trying to convey in this poem? -

What does this poem say about work? about people who work? about
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Focus
Is Every Worker Entitled to a Living Wage?

ro
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McDonald’s worker striking for a 15h : ‘
Aot o0t g $15 hourly wage, Los Angeles,

Responding to the Image

1.
2,
3.

The photo above shows a man holding a si int i
. g a sign. What point is the photo makin
ét Wllla_lt audience do you think the photo is aimed? Explain. ’
isual irony occurs when two contrasting elements are pl, i ide
. ontra placed side by side
a visual. In the photo above, find some examples of visual irony. I)ZIow d
they help the photo achieve its purpose? & . '
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the book A Measure of Fairness: Th .
b § : The Economics of Living Wk
}\/h:.umum Wages in the. United States (2008) and coeditedgthe é:ges
Ve\? ion Capitalism on Trial: Explorations in the Tradition of Thssuy o
felgskopf (2013). In the following essay, Wicks-Lim analyzes tl st
minimum- and living-wage laws. et he effcts

Raising the minimum wage is quickl béco i itical ig
f];l.s Cfllall’s midterm elc-*:-ctions.1 CIln theypast, gﬁoifaet}i’cp;(l)lltiltcig‘l -
}sﬁ 1(;1 away from the issue while Republicans have openl. ol ;
gher minimum wage. But this year is different. Comm ity
are forcing the issue by campaigning to put state minim s
posa}s before the voters this fall in Arizona, Colorado Cl)lhni1 e
souri. NO doubt inspired by the 100-plus successful ltl)cal l(i)/ e
;afr:gmglns (?f .the past ten years, these activists are also mo‘t,ilxlflag :
2 fe $?5r?5 ;fm;unum. wage that has stagnated for the past nine ye
0 .15 fe eral minimum is at its lowest value in purchasing- 4
terms in more than 50 years; a single parent with two child p
ing full—n.me at the current minimum wage, would fall $2,00 belon
poverty line. / A0 belo
Given all the political activity on the ground, the D h
;iemdei:d to make t]_zle mlmmum wage a cenft;ral pla;1k in t}(:‘:lhrogzizs h?v
orm. Former presidential candidate John Edwards has teamed 4
Sen. Edwa'rc% Kennedy (D-Mass.) and ACORN, a leadin ; : Wl-t
group for 11v1pg wage laws, to push for a $7.25 fe::leral mim%na © Eoe
some Republicans are supporting minimum wage increases uhT.faE;e

W'

bipartisan legislative coalition unexpectedly passed a state minimum’

wage hike in Michigan this March.

Minimum-wage and living-wage laws have always caused an up -

21(1)?2 él; rt?:ql:;i?:ssi fcor;llm;:mty Employers sound the alarm about the
a higher minimum wage both for the '
fs; ;he lowc-lwage vl\{orkers these laws are intended to beneﬁrtr'l?\/leli;ilsnal?ni
e mandates, they claim, will cause small-busi :
; , -business owners t
::,‘hop 1agd lay gff their low-wage workers. A spokesperson for tflecisTSa(E
ional Federation of Independent Business (NFIB), commenting on a

proposal to raise Pennsylvania’s mini i i
y. a’s minimum wage in an interview with -

the Philadelphia Inquirer, it thi “
. : , put it this way: “That empl
han%qhg Oilt pink slips along with the pay raise Povermay s eltbe
at lies behind these bleak predictions? M
; . ? Mark Shaffer,
Shaffer’s Park Supper Club in Crivitz, Wisc., provided oilre (;v):’ll;lea];lzf

tion to the Wisconsin State Journal: “...increasing the minimum wa
8¢ -

woulc} cre.ate a Chail:l reaction. Every worker would want a raise to ke
;e)acei orcing up prices and driving away customers.” In other Worsf
mployers will not only be forced to raise the wages of those workers:

'This essay was published in May 2006. [Eds.]
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¢ning below the new minimum wage, but also the wages of their co-
rkers who earn somewhat more. The legally required wage raises
difficult enough for employers t0 absorb, they claim; these other
ses—referred to as ripple offect raises—aggravate the situation. The
L1t? “That ripple effect is going to lay off people.” '
Ripple effects represent a double-edged sword for minimum-wage 5

4 living-wage proponents. Their extent determines how much low-
vage workers will benefit from such laws. If the ripple effects are small,
n a higher minimum (or living) wage would benefit only a small

lass of workers, and boosting the minimum wage might be dismissed

5 an ineffective antipoverty strategy. If the ripple effects are large, then

ting higher wage minimums may be seen as a potent policy tool to
rove the lives of the working poor. But at the same time, evidence of

arge ripple effects provides ammunition fo employers who claim they

annot afford the costs of a higher wage floor.

So what is the evidence on ripple effects? Do they bloat wage bills

and overwhelm employers? Do they expand the number of workers

who get raises a little or a lot? Tt's difficult to say because the research

on ripple effects has been thin. But getting a clear picture of the full im-
act of minimum and living wage laws on workers’ wages is critical to
evaluating the impact of these laws. New research provides estimates

of the scope and magnitude of the ripple effects of both minimum-

wage and living-wage {aws. This evidence is crucial for analyzing both
the full impact of this increasingly visible policy tool and the political

struggles surrounding it.

Why Do Employers Give. Ripple-Effect Raises?

Marge Thomas, CEO of Goodwill Industries in Maryland, explains in
an interview with The Gazette (Md.): “There will be a ripple effect [in re-
sponse to Maryland’s recent minimum wage increase to $6.15], since it
wouldn’t be fair to pay people now making above the minimum wage
at the same level as those making the new minimum wage.” That is,
without ripple effects, an increase in the wage floor will worsen the
relative wage position of workers just above it. If there are no ripple
effects, workers earning $6.15 before Maryland’s increase would not
only see their wages fall to the bottom of the Wage scale, but also to the
same level as workers who had previously earned inferior wages (i.e.,

workers who earned between $5.15 and $6.15).
workers would view such a relative

Employers wotry that these
decline in their wages as unfair, damaging their morale—and their

productivity. Without ripple effect raises, employers fear, their disgrun-
tled staff will cut back on hard-to-measure aspects of their work such
as responding to others cheerfully and taking initiative in assisting

customers.
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So employers feel compelled to preserve some c.onsistgncy in thfeir_
wage scales. Workers earning $6.15 before the minimum increase, for
example, may receive a quarter raise, to $6.40, to keep their wages just
above the new $6.15 minimum. That employers feel compelled to give
non-mandated raises to some of their lowest—p.?ud wor}<ers because it
is the “fair” thing to do may appear to be a dubious claim. Pelfhf;lps S0,
but employers commonly express.anx1ety about the costs of mmmum—
wage and living-wage laws for this very reason. :

The Politics of Ripple Effects .

vitably, th n, ripple effects come into play in the political b.attles
zgﬁzbzh?QUm—%ge and living-wage laws—but in_contradlctory
ways for both opponents and supporters. OPponents raise the specter
of large ripple effects bankrupting small businesses. At the'sarye f?r?li’
though, they argue that minimum-wage laws are not effective in gb -
ing poverty because they do not cover many workers—and worse, be-
cause those who are covered are largely teens or young-adult §tudents
just working for spending money. If ripple effects are small, ﬂUS sﬁqres
up opponents’ assertions that minimum-wage laws have a lnﬁnteh 1n;—
pact on poverty. Evidence of larger ripple effef:ts, on the other eill'l ,
would mean that the benefits of minimum-wage laws are larger than
previously understood, and that theseklaws have an even greater poten-

i overty among the working poor.

- tf(F)]:ir: C;i)clietilc):al im}l.f)licatio%\s are complicated furth.er in the context
of living-wage laws, which typically call for much hlgher wage floors
than state and federal minimum-wage laws do. The living-wage move-

ment calls for wage floors to be set at rates that provide a “livable in- -

come,” such as the federal poverty level for a farpi%y of four, rather than
at the arbitrary—and very low—level current minimum-wage laws set.
The difference is dramatic: the living-wage ordinances that have befen
passed in a number of municipalities typically set a wage floor twice
of federal and state minimum wages.

fhe lgz),ilhe mandated raises under living-wage .Iayvs are already mucl;
higher than under even .the highest state minimum-wage lamils.thl

living-wage laws have significant ripple effects, opponents have all the
more ammunition for their argument that the costs of these laws are

unsustainable for employers.

How Big Are Ripple Effects?

My answer is a typical economists’ response: it depends. In a nut;lri\elll,
it depends on how high the wage minimum is set. The reason for td s 1s1
simple. Evidence from the past 20 years of c‘hangtss to state an‘d fe era}Jc
minimum wages suggests that while there is a ripple effect, it doesn
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extend very far beyond the new minimum. So, if the wage minimum is
set high, then a large number of workers are legally due raises and, rel-
atively speaking, the number of workers who get ripple-effect raises is
small. Conversely, if the wage minimum is set low, then a small number
of workers are legally due raises and, relatively speaking, the number
of workers who get ripple-effect raises is large.

In the case of minimum-wage laws, the evidence suggests that rip-
ple effects do dramatically expand their impact. Minimum wages are
generally set low relative to the wage distribution. Because so many
more workers earn wages just above the minimum wage compared to
those earning the minimum, even a small ripple effect increases con-
siderably the number of workers who benefit from a rise in the mini-
mum wage. And even though the size of these raises quickly shrinks
the higher the worker’s wage rate, the much greater number of affected
workers translates into a significantly larger increase in the wage bills
of employers.

~ For example, my research shows that the impact of the most recent
federal minimum-wage increase, from $4.75 to $5.15 in 1997, extended
to workers earning wages around $5.75. Workers earning between the
old and new minimums generally received raises to bring their wages
in line with the new minimum—an 8% raise for those who started at
the old minimum. Workers earning around $5.20 (right above the new
minimum of $5.15) received raises of around 2%, bringing their wages
up to about $5.30. Finally, those workers earning wages around $5.75
received raises on the order of 1%, bringing their wages up to about
$5.80.

This narrow range of small raises translates into a big overall im-
pact. Roughly 4 million workers (those earning between $4.75 and

© $5.15) received mandated raises in response to the 1997 federal mini-

mum wage increase. Taking into account the typical work schedules of
these workers, these raises translated into a $741 million increase to em-
ployers” annual wage bills. Now add in ripple effects: Approximately
11 million workers received ripple-effect raises, adding another $1.3 bil-
lion to employers’ wage bills. In other words, ripple-effect raises almost
quadrupled the number of workers who benefited from the minimumn-
wage increase and almost tripled the over-all costs associated with it.
Dramatic as these ripple effects are, the real impact on employers
can only be gauged in relation to their capacity to absorb the higher
wage costs. Here, there is evidence that businesses are not overwhelmed
by the costs of a higher minimum wage, even including ripple effects.
For example, in a study I co-authored with University of Massachu-
setts economists Robert Pollin and Mark Brenner on the Florida ballot
measure to establish a $6.15 state minimum wage (which passed over-
whelmingly in 2004), we accounted for tipple-effect costs of roughly
this same magnitude. Despite almost tripling the number of affected
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workers (from almost 300,000 to over 850,000) and more,th_an doupﬁ%ng
the costs associated with the new mmnnum wage (from $155 (rim ion
to $410 million), the ripple effects, c9mbmed Wlth the mandate wta'lge
increases, imposed an average cost increase on employers amm;n ing
to less than one-half of 1% of their sales revenue. Even for emp O}Crlers
in the hotel and restaurant industry, where low-wage work(irs tinh to
be concentrated, the average cost increase was _less than 1% of their
sales revenue. In other words, a 1% increase in prices f01€ hotel rf)?lrr];s o}:i
restaurant meals could cover the1 incfx;eased.cqsts associated with bot
‘ ' raises and ripple-effect raises. _
lggf%%g?;:}?siﬁonbf revenilz that these raises represent goes a long
way toward explaining why economists gene;ally agree that n:il‘m'm’t:m--
wage laws are not “job killers,” as opponents»clalm. According }? da
1998 survey of economists, a consensus seems fo ‘have .bgen reache
that there is minimal job loss, if any, associated with minimum-wage
inc i ranges that we've seen. ‘ '
mcr?zssisa?i:ﬁ;orta%\t, this new research revises our }mderstandmg of
who benefits from minimum wage laws. I.nf:lu.dmg 'r1pp1e-effect raésels_
expands the circle of minimum-wage beneficiaries to include morea ;1 t
workers and fewer teénage or student workers. In fact, acco.u‘ntmlg or
ripple effects decreases the prevalence o.f teenagers and trgiluor;a(i:iei
students (age 16 to 24) among workers likely to be affected by af te o
minimum-wage increase from four out of ten to three out o f(iir; 1
other words, adult workers make up an even larger majority :1) ) tehy
minimum-wage beneficiaries when ripple effects are added to the

picture.

The Case of Living-Wage Laws

» With living-wage laws, the ripple effect. story appears to be qu1’c}el
different, however—primarily because living wage laws set muc

i > minimums.

hlg'}'lTeé V\u’I&llgglrs’cand why living-wage law‘s:» mlght generate far lleisstoti1 a
ripple effect than minimum-wage hikes, it is m.structlv.e to loo . Kb uet
impact of raising the minimum wage on the retail trade mdqstry. Abo
15% of retail trade workers earn wages at or very close to the m Jnlmfltxflr;
wage, compared to 5% of all workers. As aresult, alarge fract.lon o ihe
retail trade industry workforce receives legally mandated ra1sebs w de "
the minimum wage is raised, which is just whafc occurs across ; 1o eias
group of industries and occupations when a living-wage ordinance

passed.
accompanies a minimum-

than across all industries. Because a much larg'er. share of W?rkeF:el(;’l
retail receive legally required raises when the minimum wage 1s raised,

ive i i ffect that
search shows that the relative impact of the rlpple effe
e anis a mani wage hike is much smaller within retail trade -
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this reduces the relative number of workers receiving ripple effect raises,
and, in turn, the relative size of the costs associated with ripple effects.
This analysis suggests that the ripple effects of living wage laws will
likewise be smaller than those found with minimum-wage laws.

To be sure, the ripple effect in the retail trade sector may undet-
estimate the ripple effect of living-wage laws for a couple of reasons.
First, unlike minimum-wage hikes, living-wage laws may have ripple
effects that extend across firms as well as up the wage structure within
firms. Employers who do not fall under a living-wage law’s mandate
but who are competing for workers within the same local labor market
as those that do may be compelled to raise their own wages in order
to retain their workers. Second, workers just above living-wage levels
are typically higher on the job ladder and may have more bargaining

-power than workers with wages just above minimum-wage levels and,
as a result, may be able to demand more significant raises when living-
wage laws are enacted.

However, case studies of living-wage ordinances in Los Angeles
and San Francisco do suggest that the ripple effect plays a smaller role
in the case of living-wage laws than in the case of minimum-wage laws.
These studies find that ripple effects add less than half again to the costs
of mandated raises—dramatically less than.the almost tripling of costs
by ripple effects associated with the 1997 federal minimum-wage in-
crease. In other words, the much higher wage floors set by living-wage
laws appear to reverse the importance of legally required raises versus
ripple-effect raises. : :

Do the costs associated with living-wage laws—with their higher
wage floors—overwhelm employers, even if their ripple effects are
small? To date, estimates suggest that within the range of existing living-
wage laws, businesses are generally able to absorb the cost increases
they face. For example, Pollin and Brenner studied a 2000 proposal to
raise the wage floor from $5.75 to $10.75 in Santa Monica, Calif. They es--
timated that the cost increase faced by a typical business would be small,
on the order of 2% of sales revenue, even accounting for both mandated
and ripple-effect raises. Their estimates also showed that some hotel and
restaurant businesses might face cost increases amounting to up to 10%
of their sales revenue—not a negligible sum. However, after examining
the local economy, Pollin and Brenner concluded that even these cost in-

creases would not be likely to force these businesses to close their doors.

‘Moreover, higher productivity and lower turnover rates among workers

paid a living wage would also reduce the impact of these costs.
Ultimately, the impact of ripple-effect raises appears to depend cru-

cially on the level of the new wage floor. The lower the wage floor, as in

the case of minimum-wage laws, the more important the role of ripple-

~ effect raises. The higher the wage floor, as in the case of living-wage

laws, the less important the role of ripple-effect raises.

25
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Making the Case

The results of this new research are generally good news for propo-
nents of living—' and minimum-wage laws. Ripple effects do not portend
dire consequences for employers from minimum and living wage laws:
at the same time, ripple-effect raises heighten the effectiveness of these
laws as antipoverty strategies.’

In the case of minimum-wage laws, because the cost of legally man-

dated raises relative to employer revenues is small, even ripple effects

large enough to triple the cost of a minimum-wage increase do not rep-
resent a large burden for employers. Moreover, ripple effects enhance
the somewhat anemic minimumi-wage laws to make them mote efféc:
- tive as policy tools for improving the lot of the working poor. ‘A.CC9unt
ing for ripple effects nearly quadruples the number of beneficiaries of

a minimum-wage hike and expands the majority of those beneficiaries

who are adults—in many instances, family breadwinners.

However, ripple effects do not appear to overwhelm employers in
the case of the more ambitious living-wage laws. The strongest impact
from living-wage laws appears to come from legally required raises

rather than from ripple-effect raises. This reinforces advocates’ claims .

that paying a living wage is a reasonable, as well as potent, way to fight
poverty. o : ‘
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MyWritingLab™

1. What is “the ripple effect”? According to Wicks-Lim, what effect does an
increase in the minimum wage have on those who make above the minimum
wage? on employers who must pay higher wages? ‘

2. Why is there less of a ripple effect with living-wage laws than with
minimum-wage laws? ‘ -

3. Rhetorical Analysis Wicks-Lim never defines “minimum wage,” ”11V1_ng
wage,” or “ripple effect.” Should she have? What does the failure to define
these terms suggest about how she views her readers?

:Responding to Reading
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Writing about Reading MyWritinglab™
Do you think all Americans are entitled to a livihg wage? Why or why not?
- Writing with Sources Research the debate over enacting living-wage legis-
 lation. What are the advantages and disadvantages of such legislation? Write
. anessay in which you present your findings and take a stand on this issue.

Ir A BusiNEss WON'T Pay A LIviNG Wagt,
IT SHOULDN’T Exist

The Daily Take Team,
the Thom Hartmann Program

The Daily Take Team writes for the Thom Hartmann Program, a progres-

stve radio talk show hosted by entrepreneur and author Thom Hartmann.

Hartmann has published numerous books, including, most recently, Death

in the Pines: An Oakley Tyler Novel (2015). The following essay argues
. Jor the necessity of a living wage for all workers. '

~ Last week,! thousands of fast food workers from across the country

walked off their jobs to demand a living wage of $15 an hour. Ever since,
the Republican talking point machine has been running on all cylinders.

According to pundits on the right, giving fast food workers or any
other workers, for that matter, a $7 or $8 bump to their hourly wages
would cut so much into the bottom lines of “job-creators” that business
owners would have to either pass the cost of a living-wage onto con-
sumers or simply stop hiring new workers altogether.

But lost among all the noise on the right is one very, very important
point: getting tax preferences and limitations on liability to do business
in the United States is a privilege, not a right. It’s a privilege that we
as a society offer to budding entrepreneurs and big business alike in
exchange for goods, services, and jobs. %

Look at it this way: when someone opens up a business, they're
entitled to all sorts of special tax breaks that most people can’t get. They
can write off fancy meals; they can write off nights stayed at five-star
hotels; they can write off airfare to anywhere in the world they do busi-
ness, or even might do business; and they can even write off any legal
expenses they incur when they get busted for breaking the law. Drug
dealers who push pot can’t write off their lawyer’s fees, but drug deal-
ers at Big Pharma,? even when they lie and break the law in ways that
kill people, can—all because they’re incorporated.

'This essay was published on August 8, 2013. [Eds]

%A nickname for the pharmaceutical ndrctey MRde]
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