LEADER'S SELF-INSIGHT 4.3

Instructions: In each column below, place a check mark by
the five values that are most important to you. After you
have checked five values in each column, rank-order the
checked values in each column from 1 to 5, with 1 = most
important and 5 = least important.

Rokeach’s Instrumental and End Values

End Values Instrumental Values
A comfortable life Ambition
Equality Broad-mindedness
An exciting life Capability
Family security Cheerfulness
Freedom Cleanliness
Health Courage
Inner harmony Forgiveness
Mature love Helpfulness
National security Honesty
Pleasure Imagination
Salvation e Intellectualism B
Self-respect Logic
A sense of Ability to love LN
accomplishment e loyaly R
Social recognition Obedience e
True friendship . 1 Politeness MEaR
Wisdom SR Responsibility ATt
A world at peace T e Self-control L.

A world of beauty

NOTE: The values are listed in alphabetical order, and there
is no one-to-one relationship between the end and instru-
mental values.
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Instrumental and End Values

Scoring and Interpretation
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