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Racial Cognition and the Ethics
of Implicit Bias
Daniel Kelly and Erica Roedder

Daniel Kelly and Erica Roedder examine e the nature and morality of
1mphc1t racial bias in their essay. First they review some of the evi-
dence for the idea that xmphat racial bias, that is, the 1mp11c1t associa-
tion of negative traits with people of certain races, is'a widespread
phenomenon and one that may 'influence a person’s behavior. Next,
Kelly and Roedder delve into the problem of how to morally assess -
1mp11<:1t racial bias. They suggest that there are good redsons for
thmkmg thateven havmg such a bias is morally wrong, and chat 1f you
can reasonably suppose that you're biased, you should attempt to cor-:
rect for it in pracnce, even in the absence of empxrlcal evidence for it.

1. Introduction

\,
'Ihe aim of this paper is two-fold. Our first goal is to call philosophi-
cal attention to some of the most provocative empirical work on racial
cognition. Accordlngly, the first half of the paper will discuss one portion

Kelly, Daniel, and Erica Roedder. 2008. “Racial Cognition and the Ethics of Implicit Bias.”
Philosophy-Compass 3(3): 522-540. Reprinted w1th permission of John'Wiley and Sons.
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238 SEXISM, GENDER, AND RACISM

of this large literature: work regarding implicit_ racial biases. Our second
goalisto raise a number of philosophical questlonis about the proper nor- |
mative assessment of behaviors and judgments linked to those %mpl%qt
biases. In the second half of the paper, then, we will assume these implicit
racial biases are roughly as current research depicts t}.xem to l:.»e, and goon
to sketch a few of the most promising avenues of phllosoph.ufal research
that we believe are opened up by the psychobgical complexities revealed
in this work on racial cognition.

2. Implicit Racial Bias

Rather ingenious strategies have uncovered subtle forms of racia:l dis-
crimination that still exist in real world settings. One re_c?nt study ml\:es-
tigated the effect of race on hiring practices in two U.S. cities. Researchers

sent out fabricated résumés to -Help Wanted ads appearing in major -

newspapers in Boston and Chicago. Half of the résumés were headed by a

very Black souhding name (e.g., L;;\kiéha and Jamal), while the other half

were headed by a very White sounding name (e.g., Emily and Greg).!

The results were remarkable: overall, résumés bearing White names re-

ceived an astonishing 50 percent mq:re callbacks for iriterviews than th;elr
Black couﬁteri)ar'ts. Furthermore, an interesting pattern emerged for

highly qualified ‘résumés. For White sounding names, résumés with =

highly quaiiﬁéd credentials rcéei\jre_d' 30 percent more callbacks than their

less qualified White counterparts; in contrast, employers did not differ-

entiate nearly as much between highly qpaliﬁed Black .ré§1.1m.és af1d their
less qualifi‘ed Black counterparts. The‘amouq.t of~§1scru.n1nat1_on wai
fairly consistent across occupations and industries. Of particular mter(‘es

‘was the fact. that employers who explicitly listed “Equal Opportumty

'Empioyeg” in ,fheir ad discriminated just as much as other employers
(Bertrand and Mullainathan). -

. One of the most sophisticated and widely used windows into racfia..l
cognition‘is. an experimental measurement technique called the Implicit

Association Test, or IAT for short. More than any other technique, the IAT

has been used to establish the existence and shed light on the character of
impli;it racial biases. In short, the IAT has been used to show that a great
many, people, including those who genuinely profess themselves to be ra-

cially impartial and explicitly disavow any form of racial prejudice, display.

subtle signs of racial bias in controlled experimental settings. ... .
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'The Implicit Association Test (IAT)

The IAT was designed by psychologists to probe aspects of thought that
are not easily accessible or immediately available to introspection.? . . .
... The core idea behind . . . IATs is that stronger associations between
items will allow them to be grouped together more quickly and easily.* For
instance, faster and more accurate performance on iterations when good
and White items are to_be grouped together than on iterations when good
and Black are to be grouped together indicates a stronger association be-
tween good and White. Stronger associations between good and White, in
turn, are taken to indicate an implicit bias towards Whites over Blacks. As
should be evident, this test does not use self-report or explicitly ask subjects
about their attitudes about race. Unlike those more direct tests that are
based on self report, and which are often used in conjunction with IATs
(e.g. McConahay), the IAT requires subjects to make snap judgments that
must be made quickly, and thus without moderating influence of introspec-
tion and deliberation and often without conscious intention. Biases revealed
by an IAT are often thought to implicate relatively automatic processes.

IAT and Race

+ - In'using tools like the IAT in conjunction with more direct, self-report
methods, researchers have further found that even those who sincerely pro-
fess tolerant or anti-racist views can nevertheless harbor implicit racial biases ,
(often to their own surprise and chagrin). Counterintuitive as it may seem,
this robust pattern of results shows that a person’s avowed views on race and
racism are not a reliable guide to whether or not they are implicitly biased.

We will conclude with a final example that speaks to both the.influ-
ence of IAT results on behavior and real world relevance. . ... many im-
portant judgnients must be made almost instantaneously and in high
pressure situations. Such split second decisions have been .shown to be
sensitive to race in other ways as well. A number of studies have asked
people to make snap decisions about whether a presented object is a gun
or some other harmless object. Researchers found that when first shown
a picture of a Black face; both White and Black Americans become more
likely to misidentify a harmless object as a gun (Payne, “Weapon Bias”).
Not only is this “weapon bias” found in people who explicitly try to avoid
racial biases, but the weapon bias is highly correlated with the indirect
measures of racial biases, including the IAT (Payne, “Conceptualizing
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Control”). The relevance of such findings is difficult to deny, especially in
light of tragedies such as the 1999 shooting of Amadou Diallo,' who was |
shot forty-one times by police officers who thoughthe was drawing a gun;
he was actually just reaching for his wallet.

3. Normative Questions

So far, we have discussed the psychology of racial cognition, fos:usi_ng on
the implicit attitude test. Such findings introduce new and significant
normative questions. In the rest of this article, we'll briefly survey some
of the normative questions that we think are fruitful areas for future. re-
search on racial cognition, and consider attempts to answer questions

similar to them. ...

Is It Morally Problematic to Harbor Implicit Racial Bias?

One major question is whether it is morally problematic, in and oif itself,
to have an implicit bias against members of a particular race.’ Obv1ousl}r,
implicit racial bias is problematic insofar as it leads to harmful or unfair
consequences. For instance, suppose implicit bias forms' part of the explz?.f
nation of why an innocent Black man is shot by a police officer. In this
case, implicit bias is clearly a bad thing: It partly cat?sed a l"zarmf.ul conse-
quence, i.e., the death of a young man. Similarly, implicit racial bias is
clearly bad insofar as it leads to unfair consequences, €.g. the unequal
promotion of White versus Black employees With1.n a company.

Let us set aside such consequences for a moment and consider the
question of the implicit attitude itself—is this attitude intrinsically a bad

ing?... 1
" g . consider an explicitly racist person. We might ask of him, is,‘l.rns -
explicitly racist attitude, in and of itself, a bad thing? SupPose, for in-
stance, that a man were never to act on his explicit racial beliefs, keeping
his racist thoughts and feelings to himself. Perhaps he secretly seethes
with disgust after drinking from water fountains used by B}acks and
often has thoughts like, “It’s so obvious that Black children aren’t as smart
as White children.”

Most Westerners, we suspect, would disapprove of such a person.
Even if the man never acts on these racist thoughts and feelings, and even:
if he is morally upright in all the other aspects of his life (e.g., he goes to
church, is faithful to his wife, etc.), there is still something morally prob-:
lematic about his attitudes. While it’s good that the man refrains from
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acting on these racist thoughts and feelings, it is unfortunate and morally
condemnable that he has such attitudes at all.

... If this is right, can the same be said about implicit thoughts and
feelings? For instance, what exactly are implicit attitudes? Are they akin
to Freudian unconscious states, occupying some deep core of our psyche?
Or are they more minimal and peripheral? . . . Let us consider, for a
moment, an extremely minimal construal of implicit attitudes suggested
by this: an implicit attitude is simply a tendency to associate one concept
with another, in the way that, for instance, the concept salt might prime
the concept pepper. A high IAT score, on this understanding, means that
a person strongly associates, e.g., Black faces with handguns. Assuming
that this is an exhaustive description of the implicit attitude—a tendency
to associate one concept with another—can a tendency to associate cer-
tain concepts, in and of itself, be morally problematic?

One way to approach this question is through the lens of rationality.
While it is clear that explicitly racist beliefs are mostly irrational, in addi-
tion to being immoral (e.g., the thought that Black children are less smart
than White children), there seems to be room to argue that some implicit
racial associations are (to a limited extent) rational. . . .

To see why someone might argue that implicit attitudes are some-
times rational, let’s first consider a different case, i.e., gender. IAT results
suggest that most people strongly associate men with science, more so
than they do women with science (see Nosek and Banaji). But if the im-
plicit attitude really is just an association of concepts, might it be rational
to make such associations? Women, as a matter of fact, are not as well-
represented in the sciences. . . . With respect to the issue of rationality, our
point is that if implicit-attitudes are construed in this very minimal
way—as indicating only that a person associates two concepts—it ap-
pears they can be rational in some sense (e.g., insofar the association be-
tween concepts accurately reflects a correlation or statistical regularity
that holds among those referents of the concepts).

Let us now return to the racial example. Consider the tendency to
associate the faces8f young, Black men with handguns. Someone.might
analogously suggest that, were it true that young Black men carry guns at
a higher rate than White men, then it would be rational to associate Black
faces with handguns. This is important because, 4s we mentioned earlier,
it might be thought that rationality and morality go hand-in-hand: . ..
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We suspect this is not the right way to think aPout rationa'lilt)l; and
implicit attitudes. First, we think that a ;atiopal attltlllde may St'll e alg
immoral one. Rationality and morality are different virtues, so it shou
be expected that a person can have the one wit.hout the other. . . : "

Our point is that it can sometimes be unkind or uncompassionate to
believe ill of a person, even if it is ratiofnal to (30 so.1 Thus it can sometimes

i hold a belief that is, in fact, rational.
be m./;rsn: ::i(t;d point, suppose we were to grant, for the sake of argument,

the suggestion that rational attitudes are moral and irrational ones are

immoral, Even on this supposition, a case can still be made that i?gllClt
racial biases are morally problematic. We suspect tl_lat such associations
(such as those found in studies on the weapon biases) almos:‘t alw§ys
extend beyond what is rational, and there will almqst a.lwayfy bea dremalr;;
der™ an implicit association that goes beyond what r'fltlonahty en ollrses.
this is right, then even on the supposition tl.lat mor:?hty and ratlonl;).1 ity a:cxi'e
tightly bound together, implicit attitudes v:n_ll Temain .morally problematic
to the extent that they outstrip what is rationally justifiable. . ..

... In the remainder of this section, we’ll examine. .. the 'work o_f two
authors: Garcia's account of racism and Blum’s acc0}1nt of stereotyplng: |

Garcia’s analysis of racism stresses the intrinsic features of. certain
attitudes. He writes that someone is a racist when they have certain affec-

tive and volitional attitudes:

[W]hat makes someone a racist is her disregard .for,_or .even hostility
to, those assigned to the targeted race .". . [S]he is hostl!e to or ceires
nothing (or too little) about some people because of their ra(.:lal. clas-
sification . . . [H]ate and callous indifference (like love) are principally
matters of will and desire: what does one want, what Wou}d one
choose, for those assigned to this or that race? (43)

Importantly, Garcia construes racism as a deformation of affect .and t%le
will, and this informs his account of why it is morally problematic: racist

" attitudes, in themselves, are “inherently contrary to the moral virtues of

benevolence and justice” (43). Such attitudes, he argues, are hateful and
ill-willed, and are thus opposed to benevolence by their very natl%re. On
Garcia’s account, the question of whether it is wrong to .ha'rbo'r an implicit
attitude will therefore boil down to whether the attitude is 1ntr1n31ca'11y op-
posed to benevolence, e.g., whether it is an attitude of hate or one of ill will.

Determining whether implicit attitudes are intrinsically opposed to
benevolence, however, will require progress on two fronts. First, there are
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issues tied to empirical work and how to interpret evidence provided by
indirect tests. Implicit attitudes (or some implicit attitudes) may turn out to
be merely cognitive associations, in which case they would be neither affec-
tive nor volitional. Such attitudes, on Garcia’s account, would not be intrin-
sically opposed to benevolence; and so would not be morally problematic.”

* Suppose, on the other hand, some implicit attitudes are indeed af-

fectively laden, as a growing body of empirical fesearch suggests (e.g.,
Yanmah et-al; P,hel_ps et al.; Amodio, Harmon-Jones, and Deyine; see
also Payne et al)). This possibility raises a different kind of difficulty,
which turns on whether such implicit attitudes should be thought of as
“ihhe'réntly contrary to the moral virtue of benevolence.” While it is obvi-
ous that explicit, hate-filled racial rage is intrigsically opposed to benevo-
lence, it is far less clear whether the more subtle attitudes measured by the
IAT ought t0 be categorized in this way. ... S

Let us turn now to Blum’s account of racial stereotyping. . . .

In'much of his article, Blum analyzes what stereotypes do. Two of the
most important features he describes are that théy mask indiVidual,ity
(the stereotyper fails to be sensitive-to an individual’s quirks and charac-
teristics) and that they lead to what he calls moral distancing. In"moral
distancing, the stereotyper sees a stereotypee as more “other” than ke or
she really is; and this corrodes her sense of a common, shared humanity.
Here, we'think Blum’s account can be usefully and straightforwardly gen-
eraljzed to implicit attitudes. One must simply ask: do implicit attitudes
have these deleterious effects? Do implicit biases mask individlﬁlityda'n,d
lead to moral distancing? These sound like. clear-cut empirical questions.
If implicit racial biases do lead thinkers to fail to appreciate the individu-
ality of others or to morally distance themselves, then it follows from
Blum’s account that those implicit biases are morally reprehensible.

Asa final note, it seems to us that ethicists working on implicit racism
might be well-served by making a distinction between .what is wrong and
what is morally blameworthy. Particularly in the case of implicit attitudes,
it is salient that their acquisition may be rapid, automatic; arid uncontrolla-
ble.* These features; it might be thought, are related to features that
establish blameworthiness—such “as -identification (Frapkfurt) or
reasons-responsiveness (Fischer and Ravizza). For instance, it-might be
said that the implicitly racist person doesn’t identify with his implicit atti-
tude, or that the attitude isn’t responsive to reasons; thus we cannot hold a
person fully accountable for those implicit attitudes. if this is right, one
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might say that such attitudes are morally wrong—and copdemnable——but
that the person hinjseif cannot be blamed for havm_g‘ them. ...

Might I Be Racially Biased? o o
One of the remarkable features of implicit bias is the po.ss1b111ty th‘at indi-
viduals may not be aware of their own bias. Neither introspection nor
honest self-report are reliable guides to the presence of 51-1ch mental sta(lites,
and one may harbor implicit biases that are d1atmetr;cally opposfe h.to
one’s explicitly stated and consciously avowed attitudes. Beca.use 0 }: is,
thinkers face a thorny, real-life epistemological p_r.obl_en_l.: leefx t at a
larée proportion of the population is impli;itly 1.'a§1ally blassd, is ;t rgai
sonable to conclude that I, myself, am racially b1as.ed? And if I b_e _1ive_
mlght be, how should that belief affect my del_ibgra.tlon _ar.ld l?ehavmr.'
“The possibility, that you, yourself, may harbor implicit b1a§e§ has im-
plicatiohs for your concrete beliefs about eyeryday matters. l"‘or mstanc;,
suppose you are a White professor grading a Black student’s Pal-)e?‘;:ii
you are initially inclined to give the paper an 89/100. Does the possibility

of implicit racial bias give you good reason to think the paper actually

deserves slightly better, e.g., 90 or 91 points? Let’s call this example the

savvy grader, since the problem arises when a thinker is Psycbologically
savvy and is thus aware of the prevalence of implicit racial bias (the ex-
ample is discussed in Roedder).

An analogy will be helpful here. Suppose you learn of psychological

research showing that most people are inclined to underestimate the size
of circles when set across a hatched background. Suppose you are.la'ter
asked to judge the size of a circle on a hatched background. .In deciding
the size of the circle, it is most rational to estimate it to be slightly lgrger
than ydu are initially inclined to guess. . ..

With this.in mind, let us return to the case of the savvy grader.

Assume for a moment that experiments uncovered a racial bias in the

grading of student papers. . .. We maintain that by parit)_r é_)f rc;aS(?ning, it
would be wise to make a similar adjustment for the 1mp11.c1t blas_ll'} gr"ad—
ing, just as you would correct for the visual bias in judging the size ofa

circle? In both cases, one is acting for purely epistemic reasons; in order

to give the most accurate grade, i.e., in order to grade the paper based or;
its merits, it is reasonable for the savvy grader to correct for the effects o

racial biases.!®
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There is much more to say here. In particular, we might wonder how
much evidence of implicit racial bias a savvy grader needs before it is
reasonable for her to adjust how she assigns grades. Roedder argues that
the epistemic requirements are strikingly low: It is enough if she knows
that, ceteris paribus, the bias exists on average. Consider the visual anal-
ogy again. If one were told that, on average, people see the circle as 25
percent smaller than it really is, mq"ét of us would take that as a reason to
increase our original estimate of its size by 25 percent. Here, too, the epis-
temic factors relevant to grading papers do not appear substantially dif-
ferent from those of the visual case. . . . C K

‘Of course, we don't yet have evidence that directly bears on the ques-
tion of whether or not normal ‘thinkers are implicitly biased against their
Black studnts when grading papers; to date there has not been asystem-
atic effort fo look for racial bias in essay grading at the college level....

Thus the important question is this: Knowing what you know now
about implicit bias in-othér domains (perhaps from reading this very ar-
ticle!), and if you had to plade a bet, would you bet that there is a racial
bias in grading or that there isn’2! If you firid yourself inclined to think
that (more likely than not) there is a racial bias in grading, and if theline

- of reasoning sketched here is correct, then merely having this empirical

hunch is enough to rationally compel you to make some sort of compen-
satory adjustment in your Black students’ grades.?. , .o i

. . . Implicit racial bias is just one example where psychological sci-
ence shows our reasoning capacities to be impaired, and where we have no
introspective access'to our own impairment. Whenever this is the case,
and wherever thinkers are savvy enough to learn about the psychology of
suchbiases, similar epistemological challenges concerning Self-assessmeht
and proper adjustment are likely to arise. '
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Comprehension Questions
1. ‘What does the study about the fabricated.résumés show about peo-
ple’s attitudes regarding race? o
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2. How does the Implicit Associati
; ation Test work, and what does i
; wgut people’s attitudes regarding race? pesitiellus
. y might it be wrong to h: icit racist atti i
_ dom ght it ong to have an explicit racist attitude, even if you
:. ;Il ;vhz; sens;e might some implicit racial biases be rational?
. ardless of its rationality, why do you thj it’ :
it o tional y do you think that it’s wrong to have
6. Xﬁi ;e;;sop dol _Kelly and Roedder give for thinking that you should
r lm . t . - » - y
o plicit racial bias in yourself, given adequate evidence
7. Z:}}ylcll)(.) K_elly and Roedder think you ought to correct for implicit
clal blas in yourself even without having adequate evidence for it?

Discussion Questions

1. Kell}ir' anFl Roedder focu§ on implicit racial bias and discuss the case of
:h:r “:te linsftll':llczzr mzkmg corrections for that bias when evaluating
ork of black students. What types of implicit bi i

. ! | ‘ plicit bias might you b
) f[l;sceptlble to, and c.lo you think you ought to correct for it gom};hows
. o er}f. are _severa.l different reasons discussed by Kelly and Roeddetz
ort 111_1ku?g haymg implicit racial biases is mbrally.wrong. Which do

, £0111l think is the gtrongest? Can you think of any additional reasons?
. ; ly anc.l Rot'edder suggest that even if it is morally wrong to have im.-
z) 11c11t raiﬁﬂ blals)es, it might nevertheless not be morally blameworthy

ave them. Do you think the distinction betwe.

blameworthiness should apply in this case? i

Case

Here’s a summary of a troubling study:

T‘wo hundred ten Princeton University undergraduates . . . were as.
:;g':z?ito to}ne of -105 same-sex pairs. A white student was assigned the
e :;en;::‘z:; :tse"t':ontd b'student, who could be either black or white
. el - Instrictors first completed an ostensible cogi -'
tive flexibility task that, in realit , Was a sublimi imi i B
‘spicuously assessing implicit raZial bias,” t:gr:‘f:::al:::zgngrti::k '"C_?: A
teache_rs ,we.re supplied with materials for Creating their less;)'r;'—oe
| Byzantine history—and given eighteen minutes to prepare Tﬁe ihr:
” stl:uctors then met their students, and proceeded to teach ;z':seven-
minute lesson. Two coders watched videotapes of these encounters
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and graded each teacher for nervousness, discomfort, awkwardness, 7. At least, L
and stiffness. They also rated the quality of the lesson, grading it for, . arepr, 0;2::;?522:22 r’::::z (l)’:;lt?:f;nat.lc in the way that racist attitudes
am?:n?l oti?er th:lngls, clarity a:'f ths c<_:herence ofthe rlnatecl"ial.t g 8. See Gregg, Seibt, and Banaji, We have statefia:]is;:li’t :;;)f: :roempll'ete ml;)ral. the(?ry.
sign:d ?:v:rr:ga;ufe :Z:’s:;o";s" :x:)lif:i’lcnt:itar:,ctt:er sct?.lr::n:t;o:a :::t Oen attlt}u.ies are uncontrollable. That’s because, arguably, the ;i;i’i':i:i;: 1:flPllC1:
the material he or she was just taught, which included recalling impor- explicit attitudes is uncontrollable as well; it’s just not salient oS
. One d N . at first glance.
tant names, dates, and other relevant facts. e does x’lot control one’s acquisition of, for instance, one’s beliefs about
plants, one’s attitudes towards pets, etc. So one will need to appeal to more

The result: Once explicit bias was removed from the equation,
greater unconscious bias on the part of an instructor predicted lower
test scores for black, but not white, students. “Our evidence suggests
this was due to higher bias instructors being more anxious, and there-
fore giving less effective lessons,” the researchers write.”?

complle or carefully delineated features—perhaps identification or reasons-
resl?onsweness——lf one wants to claim that implicit attitudes are not proper
;lflbjects of blame, but that explicit attitudes are
9. The i .
ra(:irel: Zf'e, of course, many ways one might go about compensating for implicit
al bias. Most obviously, one might use conscious rules, e.g., “Bump up bor-

What should we say about these instructors in light of Kelly and Roed- derline grades of Black stud . - ¢
der’s arguments? What should instructors do with this information? What technjques which ack students. In‘add1.t1f)n, there are various psychological
should students do with it? . tv C . seem to mltlgat.e implicit racial bias, such as entertaining

ounterstereotypic thoughts (e.g., imagining a positive Black role model, or a

female scientist).
Notes 10. People sometimes question the idea that grades are apt to be “accurate” at all
In many ways, this is irrelevant—most of us want to avoid having the race of ‘
stl'ldent affect their grading, That desire is enough to motivate the proble :
raise here: If one has this desire, it seems that one is rationall c};m lrln Zwe
correct for possible influence of race in deliberation. yeompeleto
11. To. add to the.case we are making, one can appeal to expert opinion. In that
vein, we have discussed this issue with two members of® Banaji’s lab.at H "
var'd, both of whom said they’d be “very surprised” if there wasn’t i l'al'..
rac.lal bias in the domain of grading, .
12. This version of epistemic argument is highly compressed, thus there isn’t roo
to respond to a number of important objections. Roedder contain IE
5 lfluller exploration and defense of these claims. -
. nttp:
har[:n i{m:izlgzumeagiizfﬁizt(;oks-and-culture/unconscious-teacher-bias-

1. 'Throughout, we will simplify the discussion by considering just two groups,
and using the capitalized terms “Black” and “White” to refer to those putative
racial groups and their members. Other terminology, e.g-, “African-American,”
is less suitable for our purposes because it is overly restrictive. For example, it

~ does not appear that implicit racial biases against Blacks apply only to Black

Americans, or only to Americans of specifically African descent.

2. See Greenwald, McGhee, and Schwartz for the first presentation of the IAT
itself, as well as the initial results obtained with it. Also see Greenwald and
Nosek; Lane et al.; Nosek, Greenwald, and Banaji, “Implicit Association Test”
for more recent reviews of data gathered using IATs, and for useful discussions
of the methodological issues surrounding the test.

3. More precisely: “the logic of the IAT is that this sorting task should be easier
when the two concepts that share a response are strongly associated than when
they are weakly associated” (Nosek, Greenwald, and Banaji, “Implicit Associa-
tion Test” 267).

4. Similar dissociations have been found using a wide variety of other indirect
measures, including evaluative priming (Cunningham, Preacher, and Banaji;
Devine et al), the startle eyeblink test (Phelps et al; Amodio, Harmon-Jones,
and Devine), and EMG measures (Vanman et al.).

5. We know of no efforts to answer this question, although it is posed in Jolls and
Sunstein.

6. In stating these examples, we felt extremely uncomfortable, and we anticipate.
that our readers will feel the same way. However, we think concrete examples
are needed in order to make salient our point: In general, explicitly racist.

attitudes—even if they are not acted upon—are morally damnable.




