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Late Assignment Policy

Academic Integrity

Academic Integrity Message

Quick Links

Student Handbook

University Catalog

Grammarly

Instructions to activate your no-cost premium account are here.

Please note that, from time to time, the University may adopt new policies/ change existing policies. The University
will disseminate any new or revised policies, which must also be complied with by students of the University.

ECHAPTERS

Please click on this link to access eChapters 1, 2, and 3 for this course.

COURSE RESOURCES

Required Resources

Robert Lussier. 2019. Human Resource Management: Functions, Applications, and Skill Development (3rd ed.).
SAGE Publications, Inc.

Gregg Learning. May 9, 2016. Human Resource Strategy and Planning. https://iwww.youtube.com/watch?v=rbvC-
zhWTXo&feature=youtu.be

Integrity HR. April 18, 2018. 5 Steps To Developing A Strategic HR Plan. https://integrityhr.com/hrblog/strategic-hr-
plan/

Management Study Guide. No date. Job Design - Meaning, Steps and its
Benefits. https://www.managementstudyguide.com/job-design.htm

Business Wales/Busnes Cymru. Mar 17, 2015. The Recruitment Process. https://www.youtube.com/watch?
v=0JNcYZvToGY &feature=youtu.be

Umar Farooq. September 26, 2015. Recruitment and Selection Process in

HRM. http://www.businessstudynotes.com/hrm/human-resource-management/recruitment—and-selection-process-in-
hrm/

PSI Testing Excellence. July 3, 2012. 5 Tips for Designing An Effective Employee Selection
System. https://blog.psionline.com/talent/bid/1 47051IS—Tips-for—Designing-an-EfFective—Employee—SeIection-System

Gregg Learning. June 20, 2016. Lesson 2: Identify Training Needs. https://www.youtube.com/watch?v=Y14R-
brmFgA&feature=youtu.be

Carter McNamara. No date. How to Design Your Personal and Professional Development
Program. https://managementhe[p.org/training/systematic/guidelines-to-design-training.htm
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HRinAsia. November 30, 2015. 6 Key Qualities Transforming HR as a Strategic Business
Partner. https:l/www.hrinasia.comlfeadership—2/6—key-qualities—transforming-hr-as-a-strategic-business—partner/

SHRM. April 20, 2017, 5 Reasons to Seek SHRM Certification. https://www.youtube.com/watch?
v=WxSoJlanq1Q&feature=youtu.be

Serhart Kurt. December 16, 2018. ADDIE Model: Instructional Design. https://educationaltechnology.net/the-addie-
model-instructional-design/

SHRM. May 11, 2016. SHRM Certification Testimonial - Robert Eugene Brabo I, SHRM-SCP,
https:Ifwww,youtube,com/watch?v=uDVHBQXJB-S&feature=youtu.be

SHRM. July 26, 2018. Why Choose SHRM-CP/SHRM-SCP Certification? https://www.youtube.com/watch?
v=|I08YMON4RUU&feature=youtu.be

SHRM. November 28, 2016. Who is Eligible for SHRM Certification? https://www.youtube.com/watch?
v=rgTBZrSppfE&feature=youtu.be

SHRM. No Date. Eligibility Criteria. https://www.shrm.org/certiﬁcation/apply/elig]bility-criterialPages/defauIt.aspx

USBank. January, 2019. Benefits At A Glance. http://www.usbankhr.com!hrldocs/beneﬁts/benefits-at—a—glance-
next.pdf

University of Wisconsin Madison, 2020. New Employee Benefits Summary. https:/hr.wisc.edu/docs/new-employee-
benefits-summary.pdf

SHRM. No date. Body of Competency and Knowledge https://www.shrm.org/certification/about/body-of-
competency-and-knowledge/Pages/default.aspx

GMASHRM. No date. The SHRM Body of Competency and
Knowledge. http:l!www.gmashrm.org/proxy/files/CertiﬁcationlSHRM%ZOBOCK.pdf

Accoumnauns HRFORUM. May 27, 2018. The Value of SHRM Certification to Your

Emplover. https:/Iwww.youtube.com!watch?v=aD5me3EiGs&feature=youtu.be

Scott Madden Management Consultants. 2012. The Evolution of the HR Business Partner
Role. https:/lwww.scottmadden.com/wp—content/upioadsluserFiIeslmisc/8d0d88c7547b6e2b8f6f6fcba6a9d6b3.pdf

ASK THE PROFESSOR

Welcome to the Question Area! Your instructor will respond to your postings as quickly as possible (in 24 - 48
hours). Click on the Ask the Prafessor link above if you:

 Have course-related questions (try this before email).
« Want to benefit from responses to questions.
¢ Have comments or concerns about the class.

Questions of a private nature (e.g. your grades) should be asked by contacting your instructor directly via
email or phone call.

TECHNICAL AND ACADEMIC SUPPORT INFORMATION

Technical Support:

For student technical support, please use one of the following options:



