Messages for Discussion Il—Responding to Rumors

The Acme Corporation has been planning to acquire Best Prod-
ucts, and Acme employees are worried about how the acqui-
sition will affect them. Ed Zeplin, Acme’s human resource
manager, has been visiting the Acme chat sites and sees a dra-
matic rise in the number of messages spreading rumors about
layoffs. Most of the rumors are false.

1. It Will Be Great!
Author: L. Ed Zeplin, HR

Date: Tuesday, May 23

| am happy to tell you that the HR news is good.
about the merger, and | have been preparing a human resource plan e
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patient, we'll explain everything—the staffing, the compensation.

Our plan should be ready by Monday, and then if you have any questions, just contact

your HR rep.

2. HR Staffing
Author: HR Boss

Date: Tuesday, May 23

The rumors are false. Just ask anyone in HR. There will be no layoffs.

3. Don’t Believe the Rumors
Author: lezeplin@acme.com

Date: Tuesday, May 23

Acme has 475 employees, and Best Products has 132 employees. Our human
resource plan for next year calls for 625 employees, If you do the math, you can s

that there will be no layoffs. Rather, we will be hiring 18 employees. Of éour i
consolidate operations with Best, there will be some redeployme.nts HowS:;e:S c\::,ler



