Description: e ——

Total Possible Score: 21.00

Analyzes Ten Skills That Are Common to Both the Intrapr 5
Entrepreneur preneur and the Total: 7.00

Distinguished - Thoroughly analyzes ten skills that are common to both the intrapreneur and the entrepreneur.

Proficient - Analyzes ten skills that are common to both the intrapreneur and the entr is is sli
S p epreneur. The analysis is slightly

Basic - Minimally analyzes ten skills that are common to both the intrapreneur and the entrepreneur. The analysis is
underdeveloped.

Below ‘E{(pectations - Attempts to analyze ten skills that are common to both the intrapreneur and the entrepreneur; however, the
analysis is significantly underdeveloped.

Non-Performance - The analysis of ten skills that are common to both the intrapreneur and the entrepreneur is either nonexistent
or lacks the components described in the assignment instructions.

Identifies Key Competencies Needed for the Entrepreneur and Intrapreneur Total: 6.00

Distinguished - Clearly and accurately identifies key competencies needed for the entrepreneur and intrapreneur.

Proficient - Identifies key competencies needed for the entrepreneur and intrapreneur. Minor details are slightly unclear or
inaccurate.

Basic - Vaguely identifies key competencies needed for the entrepreneur and intrapreneur. Relevant details are unclear and/or
inaccurate.

Below Expectations - Attempts to identify key competencies needed for the entrepreneur and intrapreneur; however, significant
details are unclear and inaccurate.

Non-Performance - The identification of key competencies needed for the entrepreneur and intrapreneur is either nonexistent or
lacks the components described in the assignment instructions.

Determines How the Competencies Apply to Organizational Success Total: 6.00

Distinguished - Thoroughly determines how the competencies apply to organizational success.

Proficient - Determines how the competencies apply to organizational success. Minor details are missing.

Basic - Minimally determines how the competencies apply to organizational success. Relevant details are missing.

Below Expectations - Attempts to determine how the competencies apply to organizational success; however, significant details
are missing.

Non-Performance - The determination of how the competencies apply to organizational success is either nonexistent or lacks the
components described in the assignment instructions.

' PowerPoint Presentation: Control of antax and Mechanics Total: 0.50



