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0%
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B-3-Proficiency
Defines key theors

C-2- Competence
Correctly
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No noticeable attempt t
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Criterion 2
0% of total grade:

A-4-Mastery
Thoroughly explains changes i society b
¥ applying theories with fully supported &
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B-3- Proficiency
Explains changes In society by applying t
heories n detai

C-2- Competence
Correctly explains changes in society by a
polying theories.

F-1-NoPass
No noticeable attempts to explain chang

esin society by applying theories.
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Criterion 3
0% of otal grade.

A-4-Mastery

Thoroughly explains organizational chang

s by applying theories with fully support
ed examples

B-3- Proficiency
Explain organizational changes by applyin

gtheories in detail

C-2- Competence
plains organizational changes

by applying theories.

Correctly

F-1-NoPass
No noticesble attempts to explain organi

zational changes in society by applying th
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Criterion 4
0% of otal grade.

A-4-Mastery

Selects an additional theory with applicati

onto organizational change. Fully suppor
ted examples.

B-3- Proficiency
Selects an additional theory with applicati

onto organizationsl change explainedin
detail

C-2- Competence
Selects an additional theory with brief ap

piication to organizational change.

No Pass
addtional theory.

1-0- Not Submitted
Not Submitted
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Criterion 5
0% of otal grade.

A-4-Mastery
Selects preferred theory and fully suppor
rough explanation and examples

B-3- Proficiency
Selects preferrad theory with support thr

ough explanation and personal example

C-2- Competence
Selects preferrad theary with brief explan

ation of organizational change.

F-1-NoPass
No selection of theory.

1-0- Not Submitted
Not Submitted




