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A-4-Mastery
Explicitly explained the leadership styles
attitudes, behaviors, and characteristics t
hat may cause 3 lack of engaged employ
ees and a low productive workorce. Inclu
ded at least 2 examples for al of the follo
wing leadership styles, attitudes, behavio
s, and characteristics.

B-3- Proficiency
Substantially explained the leadership sty

les, attitudes, behaviors, and characteristi

s that may cause 3 lack of engaged empl

oyees and 2 low productive workiorce. In

cluded atleast 1 examples for all of the f

oliowing leadership styles, attitudes, beh
aviors, and characteristics

C-2- Competence
Reasonably explained the leadership s/l

es, attitudes, behaviors, and characteristi
s that may cause 3 lack of engaged emp
oyees and a low productive workforce

F-1-NoPass

complets

& leadership styles, atttudes, behaviors,

and characteristics that may cause 2 lack

of engaged employess and a low product
ve workforce.

Incorrect or





image2.png
-4-Mastery
ined and explained the leade

Explicty de
rship styles, attitudes, behaviors, and cha
racteristics that can improve the organiza
tion's culture and employee attitudes. Inc
luded 2 examples for each of the

lowin
g leadership styes, attitudes, behaviors,

and characteristics idents

B-3- Proficiency
Substantially defined and explained the |

udes, behaviors, an

hat can improve the or

eadership

d characteristi

‘ganizatioris culture and employee attitud
or each of

es.Included 1 exampl

lowing: leadership styles, atttudes,

fors, and characteristics

C-2- Competence
Reasonably defined and explained the le

P

characteris

ader

and

tyles, atttudes, behavior
ics that can improve the orga

nizations cuture and employee atttude

F-1-NoPass
incorrect or incomplete definition and ex

planation of the lezdership styles, attitud

es, behaviors, and character

ics that ca

nimprove the organization’s culture and

employee atttudes.
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A-4-Mastery
licitly analyzed reactions that may ar

& from organizational cultural changes an

didentity ways to minimize resistance. In
cluded 3 or more examples.

B-3- Proficiency
Substantially analyzed reactions that may

from organizational cultural change

anc

and identify ways to minim

& Included 2 examples

C-2- Competence
Reasonably analyzed reactions that may

rom organizational cultural change

s and identify ways to minimize resistanc

& Included 1 example

F-1-NoPass
Incorrect or incomplete analyzation of re

actions that may arise from organizationa

and identify ways to mi

cuttural changs

nimize
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A-4-Mastery
Explicitly described, in detall the attribut
s, traits, and motives with atleast 3 exa

mples, that are needed by & strategic les
der to support organizational culture cha

nge:

B-3- Proficiency
Substantially descried, in etail the attr

butes, traits, and motives with at least 2

trategic

xamples, that are needed by 3
eader to support organizational cuture ¢

hanges.

C-2- Competence
Reasonably described the attributes, rait

5, and motives needed by & strategic lead
erto support organizational culture chan

F-1-NoPass
Incorrect or incomplete description of

e attributes, tras, and motives needed b
ya strategc leader to support organizati

onal culture changs
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A-a-Mastery
Demonstrates an exemplary appiication

elling and grammar.

B-3- Proficiency
Displays proper grammar application and

writing contain minimal to no speling err

ors. May contain rare improper uses of w.

ords, 3 misplaced modifer, or a run-on s

entence, but does not detract from the o

verall understanding of the sentence an
dor paragraph

C-2- Competence
Speling and grammar errors occur bt ar

einconsistent. Paragraphs and sentence
s are coherent but may exhibit speling er
rors, run-ons or fragments, and/or impro

perverb ter

usage.

F-1-No Pass
Spelling and grammar contain substantial

errors that make sentences and/or parag
raphs incoherent




