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A-4-Mastery
Introduction: Introduces the training fully
by name, purpose, scope, and formeat. Int
roduction is condise yet complete. Tone is
appropriately persuasive throughout Lan
‘guage is precise and professional throug

hout

B -3 - Proficiency
Introduction: Introduces the training fully

by name, purpose, scope, and formeat. Int
roduction is condise yet complete. Tone is
appropriately persuasive in most of the
ocument Language is precise and profes
sional in most of the document

C-2- Competence
Introduction: Introduces the training brief

Iy by name, purpose, scope, and/or form

Introduction needs revision to be conc

ise yet complete. Tone is appropriately pe

rsussive in some of the document. Langu

ageis precise and professional in some o
fthe document

F-1-NoPass
Introduction: Introduces the training but i

s missing two or more sections such as n

ame, purpose, scope, and/or formet. In

oduction is neither condise nor comple

Tone is inappropriate for & persuasive do

nguage is vague and/or unprof
essional
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A-4-Mastery
The Human Experience: Comprehens
¥ examines how using ARV technology
enhances the human experience during t
raining and development ; Uses several ¢
redible sources to SUPPOTt ARVR for trai
ning located on an APA formetted refere

nce page.

vel

er

B-3- Proficiency
The Human Experience: Clearly examines

how using AR/VR technology enhances th
& human experience during training and
development ; Uses at a few credidle sou
ces to support ARR for training located
0n an APA formated reference page

C-2- Competence
‘The Human Experience: Examines how u

ing ARVR technology enhances the hu
man experience during training and deve
lopment ; Uses one credible source o s

upport ideas about ARNR for training loc
ated on an APA formatted reference pag
e
F-1-No Pass

The Human Experience: Ineffectively or in
sufficiently examines how using augment
ednirual reslity technology enhances th
& human experience during training and
development ; No sources used.; Ideas
about using ARVR for training are inaccu
rate, ilogical, or missing ; AR/VR a5 2 tool
for improving human experience is not 2
ddressed

0
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A-4-Mastery
Concerns: Evaluates leadership and empl

level and deeper concerns
over using ARNR technology for retrainin

g Grammar and syntax are correct.

B3 Proficiency
Concerns: Evaluates surface-level concer

r using ARIVR technology for retrai
oneorn

ntax ermo

10 grammar or sy

s; does not interfere with meaning

C-2-Competence

Concerns: Briefly evalustes surface-level

concerns over using ARVR technology fo

 retraining Three grammar or syntax e
ors.

F-1-NoPass
Concerns: Does not evaluate concerns o

er using ARV technology for retraining
Mutiple grammar and/or

yntax errors a

e distracting.
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A-4-Mastery
Comparisor: Comprehensively compares

the AR/VR technology retraining to a stan

dard retraining process.

B-3- Proficiency
Comparison: Completely compares the A

RAVR technology retraining to & standard

retraining process.

C-2- Competence
Comparison: Briefly but accurately comp
ares this ARVR technology retraining to 3

standard retraining proces:

F-1-NoPass
Comparison: Does not compare ARNR t2
chnology retraining to a standard retraini

g proces




