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Criterion 1
0% of total grade

A-4-Mastery
Comprehensively assesseq
mpact of job satisfaction and motivation i
n the workplace and provided (2) or more
led examples

= essen

deta

B -3 - Proficiency
Sufficiently assessed the essential mpact

of job satisfaction and motivation in the
orkplace and provided more than (1) det
iled example.

C-2- Competence
Ressonably assessed the essential mpact

of job satisfaction and motivation in the w
orkplace.

F-1-No Pass
Incorrect or incomplete assessment the &

mpact of job satisfaction and mo
tivation

ssen

1-0 - Not Submitted
Not Submitted
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Criterion 2
0% of total grade

A-4-Mastery
Comprehensively evaluzted why satisfied
employees tend to be more productive, c
reative and committed to their roles and
responsibiliies and included (3) detailed

examples

B -3 - Proficiency
sufficiently evaluated why satisfied emplo

yees tend to be more productive, creative

&nd committed to their roles and respons

ioilties and included (2) detailed example
s

C-2- Competence
Ressonably valuated why satsfied empl

oyees tend to be more committed to thei
T roles and responsibiltes.

F-1-No Pass
Incorrect or incomplete evaluation of why

satisfied employees tend to be more pro
ductive, creative and committed to their r
oles and responsibilities.

1-0 - Not Submitted
Not Submitted
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Criterion 3
0% of total grade

A-4-Mastery
Comprehensively recommended (3) detail

& effective leadership methods and prac
tices using commitment and natural abilit
y & the common denominators.

B -3 - Proficiency
Sufficiently recommended (2) detailed eff

ective leadership methods and practices
using commitment and natural ability as t
he common denominators.

C-2- Competence
Reasonably recommended effective lead

ership methods and practices using com
mitment and natural abilty as the comm
on denominators.

F-1-NoPass
Incorrect or incomplete recommendation

of effective leadership methods and pract
ices using commitment and natural ability
&sthe common denomina

1-0 - Not Submitted
Not Submitted
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Criterion 4
0% of total grade

A-4-Mastery

Comprehensively explained with specific

details, including an example, of why moti

vation and job satisfaction should be mut

ually exclusive to resuit in high satisfactio
nand high motivation.

B -3 - Proficiency
Sufficiently explained in specific detail of

why motivation and job satisfaction shoul
d be mutually exclusive to resuitin high s
isfaction and high motivation.

C-2- Competence
Reasonably explained why motivation an

d job satisfaction should be mutually excl
usive to resultin high satisfaction and hig
h motivation.

F-1-No Pass
Incorrect or incomplete explanation of w

hy motivation and job satisfaction should
be mutually exclusive to result in high sati
sfaction and high motivation.

1-0 - Not Submitted
Not Submitted
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Criterion 5
0% of total grade

A-4-Mastery
Comprehensively evaluated how intrinsic

&nd extrinsic rewards can motivate peopl

& to essimilate new skills and knowledge a

nd provided (3) detailed examples of eac
h reward

B -3 - Proficiency
Sufficiently evaluated how intrinsic and ex

trinsic rewards can motivate people to as
similate new skills and knowledge and pr
ovided (3) examples of each reward.

C-2- Competence
Ressonably evalusted how intrinsic and e

Xtrinsic rewards can motivate people to &
ssimilate new skills and knowledge

F-1-No Pass

Incorrect or incomplete evaluation of h

intrinsic and extrinsic rewards can motiva

te people to assimilate new skills and kno
wiedge

1-0 - Not Submitted
Not Submitted
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Criterion 6
0% of total grade

A-4-Mastery
Demonstrates an exempl

plication o

Fspelling and grammar.

B-3 - Proficiency
Displays proper grammar application and

writing contain minimal to no speling err

n rare improper uses ofw

ords (ex, their vs. there), a misplaced mo

difier, or & run-on sentence, but does not

detract from the overall understanding of
the sentence and/or paragraph,

ors. May cor

C-2- Competence
Spelling and grammar errors occur but ar

= incorsistent Paragranhs and sentences

are coherent but may exhibit spelling err

ors, run-on's or fragments, and/or improp
erverb tense Usaze

F-1-No Pass
Spelling and grammar contain substantial

errors that make sentences and/or parag
raphs incohere

1-0 - Not Submitted
Not Submitted




