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motivator for the BRADD. The BRADD also has a large number of employ N .
 that are in the 50-60-age range. Preserving and improving the health of their agin
- workforce is a large motivator for the BRADD.

THE ORGANIZATION'S GOALS FOR CONSIDERING THE
‘OF A PROGRAM?

One of Mrs. Thompson's largest goals for a WHP is to maintain or decrease their
healthcare costs. She has noticed that these costs have increased over the years
2 ‘@ WHP program may help alleviate this increase. : .
al of the BRADD is to increase their overall productivity. Mrs.
s that the health of some staff affects their ability to work. She

program will improve the health of the staff and increase their
quality work.

‘-

COST EFFECTIVE FOR THE ORGANZATION? YES ORNO

cost effective for the organization, The most
be the salary of the




their WHP components:
URING THE DESIGN ()8

6) WHAT ARE THE KEY FACTORS 1O BE CONSIDERED D
THE PROGRAM?
the program 10 be cost effective. The program.
nto it. She also wants a program that
am must take it account the
" ram must also InvOlve
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'BRADD's health insurance system. High levels of stress are causing some.
ignore their work or lash out at other employees, in tum causing an
environment. Employees who smoke are at an increased risk of many
which creates a burden on the BRADD's health insurance system. The
smoke can also be a nuisance to non-smokers who don’t want
WHAT ARE THE CAUSES OF THE PROBLEM? ;

‘nutrition. The BRADD is a great place to work, however, the Wt

support healthy nutrition. The vending machine is full of unhealthy
lobby is always fully stocked with candy. Nutrition and education.
greatly benefit the BRADD. The majority of the employees de partic
This could be due to a lack of exercise knowledge or not having a place !

that the WHP program provide exercise

WT@M&MIW :
education and counseling. Also, the walking trail that surrounds the BRADD could be
used to promote exercise. The WHP program will also offer a $15.00 gym subsidy to
qnployeemexacise. '

depression are issues that are not always easy to recognize. Mrs. Thompson

t ‘m‘mwdmmwofmmmmmwwmu
Separate stress and depression education programs. If an employee feels that they
. Wwith stress, depression, or any other mental issue, the WHP will offer an




~-Objective 1A.) By the end of the third month, we want to see 25% of our population
11 be tracked on a dry-erase board in the

Pparticipating in some form of exercise. Exercise wi
employee kitchen. The employee that has completed the most amount of exercise will be
mwngdmsmumwamcmmimmmuﬂywmcmmwmu
recognized on the BRADD Buddies bulletin board and in the monthly BRADD Buddies
newsletter.
—-Objective 1B.) By the end of the first month, we want to sce that 15% of our employees have
participated in the WHP nutrition or exercise educational program.
—-Objective 1C.) By the end of the second month, we will host a healthy eating luncheon..
Participants will prepare healthy recipes and bring samples to share. We want to see 10% our
employees participate in this program.
—-Objective 1D.) By the end of the seventh month, we want to see that 10% have losta
significant amount of weight. I feel that body weight is not an ac reatea
measurcable objective. For the purposes of this objective. a significan amount of weight will be.
a noticeable change in body composurc.
Goal 2.) Reduce the nuMoc of employees with high blood pressure.
—-Objective 2A.) The WHP will offer nutrition and exercise
and increased exercise will reduce your BP level. By

f o populaﬁon‘lmsaltendedone’bf ese
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Hello and thank-you for
reading the BRADD's first
monthly workplace wellness
newsletter!

The BRADD's worksite
wellness program will be
called BRADD Buddies. The
BRADD Buddies program will
target our workplace’s major
health issues; obesity, high
blood pressure, smoking,
stress management and other

mental issues.

d outside counseling to

The BRADD Buddies program will offer education, activities an

address these issues.

BRADD Buddies meetings will be held each month. Every meeting will have a different
educational topic. The following topics will be addressed

- Nutrition and Healthy Eating -Age-Speciﬂc Exercises -Skin Cancer

-Chronic Diseases (i high blood pressure: Diabetes, and obesity) _Stress Management
-Depression -Financial Management
‘One on one counseling will be available for smoking Cessation, depression and stress
managment-

*Melﬁﬁershib Benefits include:
nings; every other month
, month gy subsidies

The costis only $ 5.00 a month!

For more information and to enroll call
Joseph F. McCarty ext. 154




nitMart by the
I you base your diet on a 2000 i
have consumed almost % of your
uld potentially lead to weight

void dn!s-pobonml'dangen the BRADD Buddy tip of the
nth is to eat br. at home or bring it to work. This can
you cut back on calories and help you lose weight!

6001 1
Sandwich-344 calories
lorias

W i
ﬁ and easy breakfast recipe will save
Atwill help you feel fuller for alonger

it 53 ‘peanuts or a
llgh;:{:l :ndr.P;;is'iq a qql_ckﬁ
f;:l easy way to cut back 0
excess calories!

Your daily caloric needs are
determined by you age‘,,i
height, weight and activity
level. Depending on your 2
level of physical ac::!Vlty. yo!
may need more or less
calgrles than your co-worker.

To calculate your caloric
intake follow this link:

The BRADD Buddies Newsletter is written by Joseph
You have any questions or would like to write an
email him joseph.mccarty@bradd.or'g
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