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Details on Interest Areas

Interest Area Clustering

The hexagonal chart below (sometimes called a polar, radar or spider chart) depicts your
score for each of the six interest area clusters. According to Holland's theory, the interest
areas closest to each other on the hexagon, have the most characteristics in common. The
interest areas that are furthest apart (i.e., opposites on the hexagon), have the least in
common. John Holland believed that most people exhibit a tendency toward one or two
primary areas of interest, and that career satisfaction and success is highly correlated to
whether or not those interests are satisfied in one's work. People tend to thrive in work
environments that are supportive of their core personal interests and by being around others
who share those same basic interests.

Realistic Investigative

Conventional Artistic

Enterprising Social

Definitions of All Six Interest Areas

Dr. Holland defines six interest types: realistic, investigative, artistic, social, enterprising, and
conventional. The characteristics of each are described below:

Realistic

People with Realistic interests like work activities that include practical, hands-on problems
and solutions. They enjoy dealing with plants, animals, and real-world materials, like wood,
tools, and machinery. They enjoy outside work. Often people with Realistic interests do nof
like occupations that mainly involve doing paperwork or working closely with others.

Investigative

People with Investigative interests like work activities that have to do with ideas and thinking
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fork Values Clusters

Introduction to the Theory of Work Values

The twenty cards you were asked to sort represent unique work needs or underlying
motivators that can be used to predict job satisfaction. (Your scores on these twenty individual
work needs are presented in detail in the Career Comparisons & CareerMatch™ sections of
this report, where you'll be able to discover how well your work values match up with that of
900 different careers.) The Theory of Work Values groups these twenty specific needs into six
broad themes (or clusters) that highlight a pattern of importance. By grouping statistically
similar work needs, the model provides a way for us to more easily conceptualize what
motivates us at work.

Work Values Clusters

There are six core work values. They are described below and rank-ordered according to your
scores, from highest o lowest. Work values are presented on a scale from 1 to 5 and depicted
by stars. For more information on Work Values Clusters — its theory, history and statistics —
please refer to the section on Methodology.

Relationships

People who score high in the Relationships cluster should look for
jobs where their co-workers are likely to be friendly and supportive.
They should also look for work that lets them be of service to others.
These people should explore jobs that do not compromise their
personal morals, or sense of right and wrong.

The personal work needs that correspond to this cluster are Co-
workers, Moral Values and Social Service.

Your Score: 7 ' Vv i (4.0)

Achievement

People who score high in the Achievement cluster should look for jobs
that let them use their best abilities. It's also important that they ook
for work where they can see the results of their efforts directly. They
should explore jobs where they can get a strong feeling of
accomplishment.

The personal work needs that correspond to this cluster are Ability
Utilization and Achievement.

Your Score: v ' Vv i (4.0)

Recognition

People who score high in the Recognition cluster should explore jobs:
with good possibilities for advancement. They should look for work
with prestige or with the potential for leadership. These people value
status and should look toward careers that fuffl that need.
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Career Comparisons

With Career Comparisons, you can see whether your work needs & motivations are l
to be satisfied in any of 739 different careers. Simply select a category & then a specific
career, and you'll get side-by-side comparisons for the six values categories.

ly

Business & Financial Operations s

[ Buyers and Purchasing Agents, Farm Products 4| Submit

Career Comparison: Work Needs and Motivations

Below you willfind a comparison of work needs and motivations on a scale from 1 to 5.
[J You  [J Buyers and Purchasing Agents, Farm Products
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Personality Type Report

Summary

In 1921, Carl Jung published his seminal
work, Psychological Types, which has for the
past century been the basis for nearly all
popular personality tests. In t, he posited that
people exhibit tendencies toward certain
personality types. He developed a model for
conceptualizing these tendencies using four
bipolar scales that represent eight total
personality preferences.

Emotional Focus:
Extroverted (E) €—> Introverted (1)

Information Gathering:
Sensor (S) €—>  Intuiive (N)

Decision Making:
Thinker (T) €—> Feeler (F)

Structural Orientation:
Judgers (J) €—> Perceivers (P)

People now often refer to personality types
imply by the four-letter acronyms that
indicate the four dominant preferences. There
are 16 different combinations of these
dominant preferences (see the table to the
right). Jungian type theory has become so
ingrained in popular psychology that, i fact,
these 16 composite types have become
synonymous with personality type and are
almost universally understood in the field.

For more information on the history and theory
of Personality Type, please refer to the

Introduction & Theory section of the
methodology.

Emotional Focus

Personality Type Statistics |

R bl el MR

Test Date: August 28, 2

CareerMatch™ | Methodc

Your Personality Type :

ISTJ ISFJ INFJ INTJ

ISTP ISFP INFP INTP

ESTP | ESFP || ENFP || ENTP

ESTJ ESFJ ENFJ ENTJ

Even though personality types are
usually referred to by their dominant
traits (indicated by letters such as INTJ),
itis important to bear in mind that these
categories simply reflect a personal
preference or predisposition, not a
categorical absolute. People may be
referred to as “Extroverts” or ‘Introverts”,
but in truth, we are all a lttle bit of both,
and have the potential to take on
different types of personalities at different
times. Our personalities are, in real life,
infinitely variable.

Some psychologists have illustrated this
variability using the analogy of
handedness. If you're right-handed, it
doesn't mean that you don't use your left
hand. It simply means that you use your
right hand more often than you use your
left hand. Some people may have a
strong preference for one hand; others
may be nearly ambidextrous (Hoffman,
2002). The same is true of personalities.
A person may exhibit a preference for
the Introvert trait, but it does not mean
that they are not at least somewhat
extroverted.

The first dimension of personality, Emotional Focus, is intended to measure whether you
direct your emotions and energy outward or inward. Or put another way — are you Extroverted

or Introverted?
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Career Comparisons

With Career Comparisons, you can see how your skills measure up against those of people
in over 739 different careers. Simply select a category and then a specific career, and you'l
get side-by-side comparisons for all 35 skill areas.

Business & Financial Operations

[ Buyers and Purchasing Agents, Farm Products 4)( submit

Career Comparison: Basic Skills

Below you will find a comparison of basic skills on a scale from 0 to 20.

Basic Skills

[You  [J Buyers and Purchasing Agents, Farm Products

Reading [ e
Comprehension [ o7
Actve Listening ey Tor
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Speaking [y gt
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ummary Analysis

Match Scores: Career Categories

Based on your self-assessment of 35 skill areas, we have scored and ranked all 22 career
categories according to how well they match your current skill set. For details on specific
careers, see Career Comparisons or CareerMatch™.

[Rank | [ career Categories | [ Match Score |
[#1 | [ Management |[73% |
[#2 | [Engineering & Architecture |[70% ]
[#3 ][ Healthcare Practitioners & Technical | [69% |
[#4 | [ Lite, Physical, & Social Sciences |[67% ]
[#5 ][ Counseling, Community & Social Services | [67% |
[#8 | [Business & Financial Operations | [65% |
[#7 ][ computer & Mathematical | [64% ]
[#8 | [nstallation, Maintenance, & Repair | [64% |
[#9 ][ Protective Service | [64% ]
[#10 ][ Education, Training, & Library | [63% |
[#11 ][ Healthcare Support | [62% |
[#12" ][ Arts, Design, Entertainment, Sports, & Media |[61% |
[#13 ][ sales and Related | [60% ]
[#14 ][ Farming, Fishing, & Forestry | [60% |
[#15 || Transportation & Material Moving IED |
[#16" ][ construction & Mining | [58% |
[#17 ][ Legal |[57% |
[#18" | [ Manufacturing & Production |[57% ]
[#19 ][ Building and Grounds Cleaning & Maintenance | [56% |
[#20 | [ Personal Care & Hospitality |[55% |
[#21 ][ office and Administrative Support | [53% |
[#22" ][ Food Preparation & Service |[51% ]
[#23 ][ military |[0% |

|

[For details, see CareerMatch™
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Personal Interest Areas

Summary

There are 6 clusters in our interest
inventory model (depicted on the
right). Based on your responses
to the 75 questions, we have
determined your primary and
secondary interest areas:

meresuimnvenory repoin

Details on Interest Areas
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| CareerMatch™ | Methodology
Realistic Investigative

Conventional Artistic
Realistic is your primary interest
area.
Enterprising is your secondary
interest area. Enterprising Social
Primary Interest Area

Based on your responses to the 75 questions in the Interest Inventory, we have determined

that your primary interest area is Realistic.

Realistic

Description:

Realistic people are the bedrock of society.
They are reliable, practical and down-to-
earth. They are grounded in tradition, but
also adventurous when it comes to play.
They love nature and the outdoors. They
enjoy building and fixing things. They like
working with tools, machinery and
equipment. If something breaks, they're
more likely to try to fix it themseives than
send it out to be fixed. They prefer action to
contemplation, physical activity to study,
and concrete problems to ambiguous ones.
Realistic people are self-reliant, but more
important — often relied on.

Things That Are Important to You:

= Common Sense
= Craftmanship

= Tradition

- Nature & the Outdoors
= Challenges

= Dependability

= Honor

Words People Might Use to Describe
You:

Down-to-Earth
Hard-Working
Reliable
Adventurous
Handy
Sensible
Athletic
Practical
Stable

Things That You Probably Do In Your
Spare Time:

Do-it-yourself projects
Camping, hiking, and riding recreational
vehicles

Hunting, fishing or gardening
Playing sports

Watching sports and attending sporting
events

Fixing and building things








