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HOW GOVERNMENT REGULATIONS WILL INFLUENCE THE COMPENSATION

Federal government spear headed development of the formal compensations administration with
passage of Federal Classification Act of the year 1923 that

ranked government job & set the salary levels.
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INFLUENCE OF GOVERNMENT REGULATIONS ON COMPENSATION (CONT.)

Pay program can include four components such as

base pay, wage & salary add-ons, incentive payment as well as benefits & services. (Perry, 2011)
Wages have been hourly rate of pay regulated through FLSA

INFLUENCE OF GOVERNMENT REGULATIONS ON COMPENSATION (CONT.)
Such federal legislation had formed foundation of the

overtime pay, minimum wage, gender equality, child labor and

record keeping needs for the United Sates businesses.
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Lowest 10%earned less than $21,730

10%eamed more than $55,960.

COMPETITIVE COMPENSATION AND BENEFITS PACKAGE IN HRM STRATEGY
Compensation & benefits process belong to HRM strategy that

has been crucial for organization as well as

modern HRM organization.

COMPETITIVE COMPENSATION AND BENEFITS PACKAGE IN HRM STRATEGY (CONT)
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The- will offer compensation and benefits plans to drive personnel cost.
The company will manage employee performance.
Rewards will be given for employees who exhibit extraordinary performances.




