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@ In regards to the professionalism that was first seen as an obstacle by Tonya, he hasn't attempted

to work in a unified ecosystem. He looked a way forward to understand the difference between these

two terms; professionalism and professional because he was working on a corporate environment. @

Specifically, he found out that professionalism has five basic principles. One of the most important

principles focusses through manners and personal appearance in the working places, Tonya blame Josh
wearing polo and jeans in the job. The second obstacle that Tonya identified were in the unified culture.
The ideas and innovation brought about by Josh in social computing utilization that contributed to its

advantage on the organization. (&) The company was impressed with Glow-food work done using
_he regulation and culture of the company did not allow easy

access to social media services such as Facebook, (Serrat, 2017). @ The marketing strategy plan was

supported by uses of social media and social networking that was very impressive work in marketing
company products. Unluckily, easy access to social networking that consisted of social media like Twitter
and LinkedIn was not allowed by a unified culture. The company lacks more information about the use of

IT in involvement bv emplovees that would lead to better services in deliverv. Lack of technological
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