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Teachers can “shape” student learning
by using various forms of reinforcement.
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Small groups (4-6 students) work together on

Jearning activities.
Assignments require that students help one
another while working on 2 group project.
In competitive arrangements, groups may com-
pete against one another.
Group members contribute to group goals
according to their talents, interests, and abilities.
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edge, skills, or processes students are to learn.
4. Models what students are expected to do.
5. Checks for student understanding.
6. Gives students opportunity for practice under
the teacher’s guidance.
7. Makes assignments that give students opportunity
to practice what they have learned on their own.
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Teacher acts in the role of a counselor who helps

students understand themselves, clarify their
goals, and accept responsibility for
their behavior.




