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1. Global competitiveness on strategic human

resources
2. The main factors that influence the loyalty of
the employee
3. Job satisfaction. Why is it important not only
for employees but for the employer too?
4. The demand and supply circle on the human
resources market
5. Additional benefits or salary bonuses?
6. Daily childcare in the company: will it
enhance the performance of employees?
7. Compensation packages: what are they for?
8. Resolving conflicts on the workplace
9. Cultural diversity among the employees:
what should HR manager know about it?
10. Sexual harassment amongst the employees
and the strategies of its eliminating
11. Recruiting straightly from universities: pros
and cons
12. Career planning: shall it be centered around
companies or people?
13. Work with freelancers and outsourcers
14. Shall the company pay for its employees’
education?
15. Calculating risks while recruiting a new team
member
16. Forming a team by psychological types
17. What is more important: professional
qualities or fitting personality?
18. Work ethics and general human ethics
19. HR's role in organizational innovation
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