& peace. They work not just

people who engage in buildin
structures that contribute to

to end violence but to create

a just and sustainable peace,
*The field of peacebuilding is wider and more complex

than most people realize. It €ncompasses actors in many

different arenas: community members searching for a
better life; nonviolent activists pushing for human rights:

peacekeepers separating groups in conflict and demo.-
bilizing combatants; religious leaders encouraging their

followers to make peace with neighbors: relief workers
bringing aid; community mediators and restorative Justice
practitioners who facilitate dialogue between conflicting
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Why this Little Book?
This Little Book is an attempt to bring together the var-

ious fields and activities related to peacebuilding to inte-
ptual framework. At the core

grate them into one conce
of this framework is the idea of Strategic peacebuilding,
an interdisciplinary, coordinated approach to building a
sustainable justpeqace—g peace with justice.
Strategic peacebuilding requires clear goals. While the
is growing in bopularity, few writ-



Introduction

it

with eacl: othﬁu It i‘liilempts to synthesize and summarize
the values, relational skills, analytical frameworks, and
sractices Of a wide range of peacebuilding actors ' This
Synthesis aims to create a common language for t;alking
about peacebuilding and to increase awareness and ap-
pl-eciation of the important and diverse roles involved.
The framework presented here has emerged out of
the thoughts and experiences of thousands of people and
retworks from around the world who are connected to
the Conflict Transformation Program at Eastern Menno-
nite University. It gathers wisdom from progressives and

conservatives, from Northerners and Southerners in the

global community, from actions of the past and voices of

the future in an attempt to fit these diverse paths into a

coherent peacebuilding map.
] hope that this book can serve as a primer for stu-

dents and others who are interested in learning about the
field of peacebuilding. It is also written for practitioners
and academics who may know about one part of the
peacebuilding puzzle but would benefit frorp learning
more about other approaches and how these f}t together.
In short, this Little Book attempts t0 prqv1de a more
unified and strategic vision of peacebuildmg. 1t fsee.;ks
to show how the various approaches to pe.:aceb}mdmg
connect and together contribute to addressing violence

while bringing about long-term structural change.
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. ield, has an audience
he field of Peacebu.ﬂ.dininl:jkioar?f{l?eej onlookers. People
Tof cheerlfadef Si)z ;;IICI;" in widely differing ways. Som.e

- t.he i p'fljpaciwtivi’cies following a war. Others }1$e 1t

use it to describe  of approaching developr.nent with an

to deﬁqe a new V;’ )Sitill others see peacebuilding as mainly

empha.ISIS (I)I;f;i:s}chd ogical process or use it interchange.
:bf,lif,ﬁgathe idea of conflict transformation.. rI.’his chapter
explores the myths and me?anings of peactebulldlng.

The field of peacebuilding developed in response to the
world’s most severe cases of violence: widespread ang
growing poverty; increased crime, racism, and oppres-
sion; violence against women; and wars like the ones in

Liberia or Colombia, where ethnic, ideological, and class
divisions are fueled by a thriving global arms trade. Any
answer to the question "What is being done about these

problems?” is potentially part of peacebuilding.




Defining Strategic Peacebuilding

Peacebuilding seeks to prevent, reduce, transform,
and help people recover from violence in all forms, even
structural violence that hasg not yet led to massive civil
unrest. At the same time, it empowers people to foster
relationships at all levels that sustain them and their

environment.
Peacebuilding supports the development of relation-

ships at all levels of society: between individuals and
within families: communities; organizations; businesses;
governments; and cultural, religious, economic, and
political institutions and movements. Relationships are
a form of power or social capital. When people connect
and form relationships, they are more likely to cooperate

together to constructively address conflict.
Peace does not just happen. It is built when people take

great care in their decision-making to plan for the long
term, anticipating potential problems, engaging in ongoing
analysis of the conflict and local context, and coordinating
different actors and activities in all stages of conflict and
at all levels of society. Strategic peacebuilding recogniz-
es the complexity of the tasks required to build peace.
Peacebuilding is strategic when resources, actors, and
approaches are coordinated to accomplish multiple goals

and address multiple issues for the long term.

Peacebuilding is not . . .

* Peacebuilding is not soft or idealistic.

For many people, the idea of peace is a farfetched
dream in a world full of violence. While strategic
peacebuilding works toward a long-term vision of a
just peace, it is also based on a realistic appraisal of
the complex challenges in the immediate context.
Peacebuilders face the challenge to be politically stra-

9
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Defining Strategic Peacebuilding

event violence. In the strategic peacebuilding
k presented in this book, the important roles
lence and creating just social structures

ing to pr
fl-amewor
of preventing vio
go hand-in-hand.

Strategic Peacebuilding is a Connecting Space

The diagram on page 12 illustrates some of thie ?nany
approaches to peacebuilding. Peacebuilding requires a
combination of approaches to peace through a connect-
ing space or nexus for collaboration.

This diagram illustrates approaches to peace rather
than actors or issues. Some actors may use€ several ap-
proaches, such as education, economic development,
and conflict transformation processes to address many
different issues related to conflict, such as HIV/AIDS or
environmental pollution. This diagram gives a sampling
of some of the approaches addressed in this book.

Each approach makes a unique contribution and
complements other approaches. Part of the challenge
of peacebuilding is holding together the vision for
how these different approaches contribute to peace.
Peacebuilding actors may not know about how other
approaches could contribute to their own work, or how
they can contribute to the work of others.

The concept of "creating space” for peacebuilding is a
key strategic principle. Often, there is no physical space
where people working toward peace can coordinate their
work and share their successes and challenges. The vi-
sual diagram of a nexus creates a meeting place or space
for this important coordination and exchange between

approaches.
The intersection of approaches reflects a set of val-

ues, relational skills, analytical frameworks, and processes.

i)\
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The next chapters discuss tl?ese Valu(;:s, iklus’ analYtical
frameworks, and processes in more detaj].

Nexus of Peacebuilding Approaches

Conflict
Trans-
form-ation

Restorative
and
Transitional
Justice

Governance

Legal and
Judicial
Systems

Interven-
tion and

Environ-

mental
Healing Protection
Peacebuilding
® Values
e Skills
® Analyses Human
®* Processes Rights
Humani-
Adglolgacy taumrian
Assistance

Educatiop




