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s cssential to survival. Drawing from his own conceatration G470
je survived that hell

B e he attempted o understand why some peop
on Earth emotionally intact and why some did not. His observation was that
O ose who were able o find even small umourits ‘of meaning during the €xpe”
e faed bete than those who were not able to. This meuring might have

o rom helping another, from finding a way to practice one's at, or for

o, from a spiritual connection. Franlil's small book has been extremely
a1 many individuals involved in helping others. Career counselors
e learn much about the human heart and soul from its pages.

erer development was formerly called vocational ‘guidance, and the
word vocation finds ts roots in the Latin vocare, ‘which means “o call” A
e ation was thercfore a caling from God. Many people refer to their work
4o calling, referring, perhaps unconsciously, t this ‘meaning of the word
o ation. The recent increased attention (o meaning scem to touch a deep
chord in individuals. For many others, however, paid work is only 3 means
& an end—survival or paying for necessties so that individuals can engage
i what they consider their real work. The poct Wallace Stevens worked 38
un insurance executive. Another poet, ¢. €. ‘tummings, sold tokens in the
New York City subway. Many artists, musicians, and actors have day jobs
0 pay the reat. Others find satisfaction in family, in community service, OF
i personal hobbies. Career counselors mmust be sensitive to the fact that not
all clients are interested in finding ‘meaningful paid jobs. A landmark study
by MeClelland, Atkinson, Clark, g Lowell (1953) found that although
many people are motivated by the need for achievement, many others are
motivated by th what they do is often
Jess important tl ounselors, themselves
usuallyin the need achievement category, need to be mindful of the needs of
their clients who have different motivational structures, It is also important
{o payattention o the variety of workdviews expressed by clients. This variety
Lennits not only from cultural diversity but also from generational changes in
belif systems. As Anderson (2003) putit
realms of psychology and modern science
hat once shaped people’s worldviews. The

shiff toward postmodernism and social constructionism is an important move~
ment regarding how people view reality. Instead of fundamental and absolute

raths, faws and principles, there s now a belief i multiple perspectives anda
varicty of ways of perceiving. Within the postmodern viewpoint, the context
e individuats liveis emphasized and meaning emerges through humar,
elatonships, language, culture and personal meaning making: (19

e need for affiliation. For these people,
han with whom they do it. Career e

There has been a basic shift in the
away from the logical positivism ¢

Sometimes people see this need for meaning more clearly when it is
missing.
¢ In rescarching the phenomenon of burnout through case studies, Malach-
" Pines and Yafe-Yanai (2001) concluded that career burnout resulted from
"4 failure in the search for meaning through work. They asserted that every
" person they interviewed who had experienced burnout also experienced a
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sl xperiencesof their school yeurs, sdclerces form » cogaisys
ot which to project thelx ideas about occupations. Cohen-Scali 2003)
e pare and cvaluste Profes,

map
e s map allows young people ©
ity and their degrees of PresCEL

sed
! Cegree of masculinity/fem
“";“;;";M Toncluded that stude 4 for work and then Jate?
6. lsed by work 1 they =% eraction with ¢
vironment, ‘This work implics ‘that school counselors should work
it parents ©0 help them help their children to form expanded concept® of
ible professional identities, as well a8 ’vork directly with the chil®
POt school. 1 discuss the implications of this ork for school counsel™
S in a later section
apultheiss (2003) putforth u passionate proposal fora relational approach
o itonal carees counseling can bS

o careercounseling, She suggeste
enhanced by this approach, using a relational approach to assessment 4

o, Growing out of feminist and other carly ‘work suggesting that
“an equal value to autonomy, she @ chat
1 of integrating relational theory with career theory is t© provide 2
amore holistic integrative conceprul ‘framework, or meta-perspectives that
o gnizes the value of reltional connection “and, quite simply, the realfi
afpeopl’slives” (Schulthicss, 2003, p. 304). Similarly, Blustein, Schultheiss,
O Flum (2004) argued that a social constructionist perspecti’
o ? derstanding of carcers, work, and relationships.
1 present a variety of ways in which career counselors can move beyond sim-
plistic ‘matching approaches to ones that take this kind of relational holistic
view of the career’ decision-making process.

o nectedness should be held

‘SiDEBAR 3.1 Melissa Winters, Sommelier

ol Winers loved her vork ot o ol o  fourstr resaurai. She loved creating the wirS
e ling usomersselect wine: fo e ey a special occaston. She worked primarly
Bt and wekands, which hod o o el for ha as o young single woman, but she had recently
G wartod o have her eveings fee 1> Spend with her new husband, who weerked @ standard

rinedofive day.

SDEAR3.2 Diego Sanchez, Surgeon
Lego Sanchez was a successful and satisfied pediatric surgeon until he developed Parkinson's disecse
% sarly 50s. He could no longer £ his tramors. He hod worked many years
s srgical experise and was feri Tind work that he

SDEBAR3.3 Tokasha Jones,Teacher

 aways wanied o be an elementary school teacher. Byt she completed her training ot
%& distrcts were laying off, not hiring, teachers. Her friends are telling her fo \eok";‘crgn ‘\oi
et i they think she would thive. Should she obandon her drearr?
“aby deasbivon
SDEBAR3.A James Green, High School Dropout
. tus farmed 30, He is beginning fo question his wisdom in dropping out of high school at
oma. he hos supported himself reasonably well as a roofer, he Riredothe
and the hord physicol labor. He wondsrs, I is ol here is for me2"




image9.jpg
comer Coomset e determine,
: ions—a"" e
2 —even in "‘r‘n‘f::’ PO who are af‘!:;\ :::,:“y
kA T e e y
cnces 06 S0 2 g Taess eonfining cie.
feer ave crept veré/ far up the
d job—intang;.

doing & B0 .
d A“y: DY Gecades, even for many high.

i recer

o "

A spirit at work as involyip,
' work makes a contrib,
swareness of & connection 1,
ion and transcendencer

(2008) define

k
i a belief that on

injerski af
Kl ofwell being b
on to others -5
ectiof ‘end  sense of perfect

Similarly,
profound feeling® @
a sense of conn

tion, i
o ething larger than sel

319 (1997,2004) suggested are three implications for indivig
Bloch (1997,

i six implications for counselor;
kg 08 here e eaning in lfework and i,
Individusls need 0 UDAeARC L edness and sbsorbedness” (Block,
particalacrelationsip 08 cice meditation, visualization, of anorher
1 1}-19141)» e oaway o discover or uncover meaning and spirituality in
i‘:{\ :w:‘lhc:ss One morning as I was writing this chapter, I took my dog

e O Fway that passes  small woods. As we were
oyl 0 Bt LOEL £ 0 gb.\ing the vegetation at the edge

: a small doe, daintily nil
b 5::":’;5;: Quietly, the dog 5, and e both watched the deer as she firs
e e, then returned to eating, and finally melted back into the woods.
That stillness lasted for hours, as I wondered at my dog’s ability to sense the
preciousness of the moment, and [ treasured the connectedness 1 had felt.
Finally, individuals need to practice intentionality, a way of using ones
mind to influence events. Although this last leg of the client’s tripod is coun-
ter to linear scientific thinking, Bloch (1997, pp. 197-204) cited a body of
literature to make a strong case for its inclusion in one’s approach. There
are six guidelines for counselors: (1) Accept that each individual is a work
in progress; (2) be in harmony with oneself; (3) recognize the uniqueness of
each indivisluzl; (4) practice intentionality oneself; (5) be open to learning
g;;;;tx; culture ahnﬂd experiences; and (6) see yourself s a teacher. Young
fMM:;”inec::g on her life in an introspective book called Inscape: A Search
'%, commented that she has experienced life, reflected deeply on it

and lived it. In the foreword, CodHif, oe
& x«nindingmeoftherewn:ed’rb Fa (1983, p. i) said, “I am grateful to her

ik r e with life’s paradoxes, such as being both

4 participant in life 8 pa , such as being botl
the same ﬁmcmacce;;;ligatx;:m::yufflf&j making sense of my life while at

People for S el

often ngf:zh::!;pmgmhty e important component of life decisions
Others alk gy ].iVinandus‘th? afterlife as they make decisions for this lfe
1ty that resonge vl fnm life to thc‘ fullest. A career development activ-
¥ 15 composing one’s own obituary or imagining

that there
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the goal of most career counselip,

‘o individuals find che right path is €
I';{oellpy‘v;«‘gl’lg people, the challenge is to identify first steps; for others, it is ,,
e cced next. There may be forks
Although the g0
that this is usu],

determine where to !
or casy slopes.
¢ to remember

obstacles, stecp hills,
tudy, it is importan!
he last education and trainip,

occupation or field of s
ane in a serics, not e occupation or even

e Buveau of Labor Statistics (2002) estimated thy

1d 9.6 different jobs fror,

that will be needec
the average baby boomer in the United States hl
the ages of 18 to 36. Peterson (1995) stated that “most people entering th
work force today will have three to five careers and eight to ten jobs (p. xiy)
T basie stracture of the labor force has also changed. These changes ac,
result of the combination of changing birthrates, the entry of large numib, 3
e en ints the workforce—from 309 in 1950 to an estimated 9. S
2008 —the aging ofthe workforee, and is increased diversity (Tooss 2002
Todays word ey provides individuals with  ob for i Most will need
reminingadwill need to make several changes during their working | 3
Foroome i cise 3 relief—making a decision for life can be da\%n:r:;
5y an led pressure.. i i
popois i _1:“ = r:; ;ho?;s\;esl!t-mphng that they will have
I s ol ey
variety of counseling tools that R e
g  can be used to promote healthy transitions.

ing Meaning in Work and Career |
Man's search for meani |
1 4 ing (Frankl, 1963) i |
(1930) put it most eloquently in his ngwﬁuf;;;v;f?"ﬁ; l;erhaps Fros
n ime:

B m who will o ther separation,
yditin ving s wunie
i mﬂm and my vocation
eyes make one in sight. (p, 314)

People’s search

; fort gar
it has Meaning through, %
hldll’eallgemeinriumm R 15 also not a new concept, but
- Frankl's (1963) Pproposition was‘ that
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help their clients construct a narr,

counselors e Bries, and discontinuitics. Othey,

ing clients divi ir lives into chapters or acts in ,

ted having clients divide their lives into 3

i s e g
the play's sta, playwright, director, and audicnce.

Integrative Life Planning
Hansen (1997, 2002, 2008) suggested another postmodern approach. He;
holistic approach, summarized by the phrase “weaving our lives into a mean-
ingful whole,” includes

1. Finding work that needs doing
2. Attending to our health
3. Connecting family and work.
4. Valuing pluralism and diversity
5. Managing transitions and organizational change
6. Exploring spirituality and lfe purpose. (Flansen, 2002, p. 61)

Using these questions,
tive, looking for themes, patterns,

Let us look at what applying these tasks might look like for Take
esh: 3
Takesha found work that needed doing, but she also needs to find sir]noel::ex:c

to Elglploy hcr'm do the work. Just because man ople live in

mm ;l;:;e on };otholed roads does not rri’e: gxat there f:ﬁf:imi

find somewhere e]:':'m”ﬂfsha wants to work as a teacher, she will have to

avoluntary basis durin, V;:” f find another way to earn a living and teach on

inan area inwhich e - S hours, o, as suggested earlier, specialize
i are openings. Another way for Takesha to approach

it becayge ghe Iﬁt :;mth:ctun:fﬂ :?.Tfin"““‘s beneath her desire to teach
bled I’““o'-‘“huees teaching a5 5 g, because she loves children, or

otld? O are there Way of making a difference in a trov-
d”ilxm(wm i Pﬁn;:: reasons? All of these would help her apply
sed Takeshgl ﬁmﬂ“ hat about the second? 1 haye thas fur only
decisions. One would need to know more
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plete an extended genogram, including not on| ‘

ple i his life. A counselor might atso ».:uxcliy, :\‘,‘:‘}y Lo T
B wem. These people arc som mes look at his stress

g else is known about James's life
Sy  about James's life
family with whom he s close? Do they live
lor might ask James to com-

etimes the same as those in 4 sug
and comparing the two can be helpful in understanding ’,",m_?!l’_‘}" ki
counselor may suspect, as mentioned ealicr b i

cous that James's school i
implieschac }?: does not ind paper and penci the bestwy t leae, 1 that
(,,s,,,:r g countelor may want 10 ak James to createa family sculpture
atin, instead of writing a gen: i i
s e o '€ @ genogram or to find another kinesthetic
One way that I have found useful would be to i
¢ y that 1 have usefiul w simply have James draw
acircle, ;;u; himself in the middle, and list his supports as spokes of the
wheel, identifying the role they play as he goes. It is important to encour-

him to look also at non-people supports such as exercise, fith, a pet, or
memories. He might also list the more pragmatic support aspects such as 2

sworking car, good health, and so forth. Such an activity may help him realize.
the amount of support he has or recognize that he does not have the support
he would like and to learn some support access skills.

Finally, what strategics is James using to manage his anticipated tran-
sition? Goodman et al. (2006) indicated that there are three categories of
strategies. What can James do to change his situation? What can he do to
change the meaning of his situation? How can he manage the concomitant
stress? Let us address each in turn. James wants 2 new job and a new line of
work. He needs strategies for decision making and most probably for pursu-
ing further education, at least as far as a high school diploma or a GED. He
may need to learn job search techniques and all that they entail. Goodman et
alis model would imply that a counselor first find out what strategies James
already knows and then develop a plan for filling in the gaps. Changing the
‘meaning of a situation is a delicate task. One does not want to run the risk
of rivializing James's problems with a clichéd response such as “When life
gives you lemons, make lemonade.” James can, however, perhaps grow to sce
that he does have an opportunity to create a more satisfying and meaningful
life. His coming to a career counselor in the first place indicates a readiness to
lookat change. A counselor needs to capitalize on that readiness. Discussion

" ofhisstrengths, his support, and so forth as outlined in previous sections can
~ bebrought into this part of the model. Last, James needs to either access or

stress management techniques.

 Adults who experience career transitions must often also develop 2 new
work or professional identity. Identity renegotiation theory (Blume, 2010),





image15.jpg
© that he was young whes

Toward a Holistic View ® 93

.
an (1998, pp. 217-220) has suggested that jism is a critical life
i 9 s at optimism s a critical I
sll and that it can be learned. Seligman proposed teaching skills that trans”

y simists into optimists. The first skill is distraction, which is a process.
of shifting focus away from distressing thoughts toward more positive ones.
The sdmonition “Don't think about it” does not seem to work. The admoni=
ion “Think about something positive instead” actually does seem to work.
D Sanchez migh, for example, change °| am worthles f | am o longer &

o’ t0 I have a renewed opportuniey o contribute o developing new
jans through my teaching” | am reminded polgnantly of the scentis
in Levinson's (1978) The Seasons of a Man's Life.

e had given up the image of himself as a youthful hero going out to save the

world, but had not yielded o the threatening specter of the dried-up, dying
old man. He accepted himself as a middle aged man of considerable achieve~
ment, experience and integriry.... He was content to make a modest social
contribution as parent, concerned citizen, scientist, teacher, and mentor to the
younges generation. He had a sense of well being (p. 277)

One can only hope that Dr. Sanchez can reach such comfort. This kind of
reframing, if not used punitively, can help clients learn to be more optimistic.
s punitive if on tris to gloss over the challenges, strugele, and grief that

can bring, It is encouraging if one helps people move

" of mourning for what i lost.
Refeaming can help James Green change the view that “work is simply

1 do to increase the likelihood of that happening?”
arguing wi

.~ disputation are

2. dirernatives: Encourage clients to ask themselves,
~ native explanations for

nmore mature.

3. Implications: Encourage clients to consider their catastrophic expecta-
tions and then examine whether they are really likely. Takesha Jones

on after a time

» No one in my family likes their work. 1 don't expect to either” 0“1
ol ke to be the frstin my family to have a satsfying carcer. What can

Seligman's (1998) second technique is disputation, which is @ process of
actually ith a thought—either internal self-talk or negative state-
hents that have been made by others, Three of Seligmans suggestions for

1 EvWEnmnmgedimswaskdmmselvcs,“\Mmisﬁmmuﬂwidcnm
that his thought or accusation i true?” Find contrary evidence. For exam-
" ple, if clients mrhhﬂdng&\:tb:causethcypuformadpoodyonamst,
N they are terrible students, remind them of all of the tests they have done
~ wellon or remind them that they perform better in ‘practical situations.
" Dr Sanchez mayneed to remind himself of what he knows as 2 ‘medical
- professional—that Parkinson's is not something he brought on himself.
“What are the alter-
this event?” James Green may need to consider
n he dropped out of school and that he is now
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presumes thit people are scified i soat oSy P oD The
other career model are more spproie T L Y suggested
) defining work as  set o actvities that can e e Rt
‘and that provide meaning for ansself, whit i Siei e s B P
= ; definition that includes a specific functio f:x"s“m'd rmmphy-(.w
= B DRI (2 Licactying 1 S o rPesis SpTRS
£ 1 assumes self-management of one's career and sherefore
n nt of therefore of the training
education necessary to maintain or update skill rather than depending.
an employer for such training, as well as a commitment to keep up with
current information relating to trends to foresce the need for a carcer transi-
4 * tion; and (3) choosing a developmental direction that defines a phase of 3 to
it the future. Power and Rothausen provided a series of questions for
career counselors for ach of these tasks. For example, they would ask
in the defining work stage, “With what activity or effort at work do
‘most identify? About what do you fecl passionate to learn more? What
es fire your interest and imagination?” (p. 179). In the identifying
equirements stage, they would ask, “What are the future challenges in
this work? What are the performance benchmarks for this work? What
al changes will have a major impact on this work?” (p. 178). In
developmental direction, they suggested determining whether
‘development s job oriented, work maintenance oriented, or work
riented and planning accordingly (p. 175).
sto (2003, p. 1) stated,

pwn concept of career is like a wardrobe, where you “try on” different
roughout your lifetime, and continue to check the mirror t0 see if

3 and matches your current style and taste. In the modern world of
] 1 work, you will need to find work that s “suited” to you. Think of your ifes
] ur wardrobe. It is ever-changing as you move through life, chang-

 your styles and interests change. Throtghout the process, you will be
Jourself to fit different roles, and to meet changing work styles and

catch phrases have sprung up o describe this phenomenon,
(ou, Ini.’:'ﬂ “The idea is that individuals are responsible for their
planning and career management. “They are, in effect, their own
It has been suggested, therefore, that ‘individuals not wait for a
age in career development activities.
- of the preventative check-up, or dental, model (Goodman,

t hmuwlunwiyofdmﬁbingongoingumduwhpmem
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1o the career counseling aren. Arguing that e s unpredictab, contex
ependen ,:h,.d nonlinear, chey proposed a seris o o srioey e
ing that focuses on possibiliti it o h 5
counseli ies rather than the certainties implied by

‘matching models. The emergent dec
B hacacoucissics ision-making perspective has the fol-

= assuming personal responsibility
& making choices
 refusing to let fear conquer action
= maintaining positive action
w looking to the future with optimi i
; ptimism and
2 sarching fo new and enlightening knowiedge
& adopting multiple descriptions simultancously
» recognizing and welcoming uncertainty
& working with incomplete knowledge and recognizing it will always be

so

following your curiosity

taking risks

Learning from failure

pursuing your passion

Jistening to your intuitive self
(Pryor etal,, 2008, p. 312)

One can see the parallels with positive uncertainty (Gelatt, 1991) and hap-
penstance theory (Mitchell et al., 1999), but my opinion is that chaos theory

3
" 2dds a depth and dimension that can help counselrs asixt their clients to

it wgein O

imfort within the ambiguity of today’s world of work.

T ————
W Career Counseling

fo Grade 12

s volume has a separate chapter

ow the concepts outlined in this c

roviding career development

matching interests, abilities, an
is cfficient, Indeed, students need

However, it is also important t teach t]
d decision making and to encourage them to broaden their thinking

ond job titles to their role in constructing & career and a life. Some of
ideas presented carlier in this chaptes—for example, positive uncer

ty and planned happenstance—ar¢ pasticularly appealing to young
‘and should be married to the more logical sequential approaches

lly followed. It is also important to remember that students, like
es that they should include in their

spiritual beliefs and valu

on schools, so here I discuss only briefly
hapter can be implemented in that set-
activitics for young people that focus
d educational aims with specific job
to identify a target for that first
hem about self-assessment
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" ritical in helping the stu

foreclosure,

reer Transifions
¥ Gooduman etal. (2006) proposed a so-called “4-S? system of looking at .
O neluded fous basic clements: the situation, the self, available sy,
port, and strategies. This taxonomy is actually an assessment system, by j,
¢an be used to structure a counseling interview, and it provides a broyq.
dcfmugbﬂims: to encompass many of the aspects of career decision makm:-
z;i;;s:uc::dm I discuss each of these elements in turn, using James Gree,
What is James’s situation? He is work j
o of i ok o e e e
alounsaisied.James has severa hildren b helps e
inga decision about marriage. The timing of th e
e il
S e :n sie on }'um. Itis in his control, and
ks mmediate decision. James has the
desiin thn s e carer decion s oI & MOTE thoughtl
What ab carcer decision, that is, droppi s
: sbout Jamess self? He b prctut PPing out of high school.
145 probably been impulsive in his deci-

or other Ith, Lit
el i weﬁo;?ﬁ;';{;i‘"mm, skils, abilities,

2 counselor wijy 0my or presti S5 10 take risks or values
need to find gyt int;‘;; rT%nme are all aspects of James that

» Perhaps by engaging James
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< of uncertain utcomes. (7. 118)

‘Melissa Winter's carcer dilemma provides a
how one might operationalise these princ) food oppiair A
RRPUEoEy how chance has helped her o the past oo B sotiing ik
oo e ber e o o ity ng ok
Shrough the experience of implementing ool L W RO
B e o e e

include practicing curiosity.

3.7 Discovering a Curiosity
poret ;,:, gilecsca . é;’;;: ° o ol o o iyt b They
| work reote we. ol phore
B ke o o o i o e

G ced o overydo I
n answer. The goal of hs activiy is
ot o Wiy 1810 increase your awareness o he word around you and

e problem-aling sk ls.
She might, for example, be asked to 5 i

, for ¢ 5 pend a week noting things she won-

ders sbout. She might then choose one of those things to Expxmf ‘more fully

and actually research (K. E. Mitchell, personal communication, June 1997).

Tfany of these explorations have a career focus, wonderful; if not, they canbe
he can be asked to identify

seen as training her curiosity muscles. Second, s
when in her past life she needed to be persistent, how she overcame frustra-
o and disappointment, and how she maintained her efforts even in the
fuee of difficulties. She may well need to call on these strengths again, s0 ¢
m. Next, the counselor should

s important for her to identify and own thes
encourage Melissa to be flexible. She is motivated by her commitment to

hes marriage o find day work. She will probably not be able to find a som
melie job without weekend and evening work. So she needs o look beyond
s comfort level. There may be other wine-related obs; there may be other
jobs i which she can work only some nights of weckends; there may be jobs.
arn and understand complex

that use her transferable skills, the abiliy to le
| ideas or o relate well © people. Melissa has mny options if she will open.
" her mind to them, If Melisa i wiling to retrain, his s another arena for
- fexibility.
"o help Melissa embrace or learn optimism, the counselor may follow

Seligman's (1998) suggestions, described carlct Finally, to help Melissa take
 advantage of her risk-taking ekills, the counselor could have her list all the
tisks she has taken in the past—physical, emotional, and intellectual—as
" elllas the more specific career risks. She could then assess which have paid
_ ofFfor her, which have not, and why. Doing somay give her a more confident
sense of how and when she can take risks and encourage her to use this con-
fidence in her current situation-
Tt would certainly be a disservice unemployed clients who need work
 mediately to refuse to help them make short-term plans. It is more appro-
te to help them with both short- and long-term goals, that is, finding
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cover) -

RARE be;?}; (2010) has taken the idea of uncertainty and extendeg ;
i everything, not just e choages;ykz;;i;esz:si :sﬂ;?:‘::\,::m

i ople better than certaint =
R R e
development, but the application to career is also important. I'_Ie States th;
“the minute you make up your mind hat the way you see things makes
diference, it will make adifirence in the way you sée things and do thing,'
(p. 1. In his process of illumination, he proposed that

the way we see the problem IS the problem. If we see the problem is not our
problem, or  solution s not possibl, or we don't kniow what to do, thep e
Jgnore it. We don't seck solutions, or we expect someone else to solve it Wi
need to make up our minds that the way we see things makes @ differone,
(bitp:/fgelattpartners.com/hbspoi/poiinanutshell heml, 2010)

Todays world requires that people plan for o lifetime. of self-managed
careers, The mutual loyalty bonds that tied employer and employee are much
less strong than Pperhaps they once were, Individuals leave employment, and
employers let people 80, with great regularity. It is a rare day that the news-
‘Papers do not announce another round of layoffs.
cmPurvver al::d RmhausenA (20(?3) suggested that “the flexibility needed by
; m;smn.mshmd 1nto insecurity, financia] Pressures, overwork, and
m’c‘m‘“edwanlmf;mc‘;nd quality of work Jife for many middle class work-
Hor G m}; Niles (o workers, women, and minorities” (p. 160). As

4 les (2004, p. 69) 5o eloquently put it,

Many persons i
i twenty-firse i
it change, secgpe mbgm'y :::“:nfyc :ﬁ need 1o learn how to change
changes multiple timeg i, it working Lifer " "eBOtiate job or career
riing lifetimes, be gbie 1 plan and act
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_ righttime is more likely if one is in lots of placs. Ty
~ Langer (1997) expressed a similar worldview as she discussed mindful
_ learning. She stated that people must appreciate “both the conditional, or
e wme-d_gpendem nature of the world and the value of uncertainty” (p. '157
She described the characteristicsof her approach: “the continuous cxcation
of new categories; openness to new information; and an implicit awareness
of more than one perspective’” (p. 4). Dependence on context is one of the

wH l«;lnﬂmzrks of the postmodern approaches that I discuss next.

Postmodern Approaches

Perhaps the most influential career counseling approach to be brought forth
in recent years is that of using narrative as a basis for the career counseling
interview, Because it can encompass any of the techniques described earlier,
it can be seen as a way of integrating many perspectives. Drawing on its
roots in the ancient tradition of storytelling, the narrative approach simply
g es that counselors have clients tell their stories. These stories can then

 be used to develop themes and to understand individuals at a decper level.
. Savickas (2001) described four levels of career theorics. The first relates to

* vocational personality types. Chiefly ass

ociated with John Holland’s (1959)
SEC (realistic, investigative, artistic, social, enterprising, and conven®
W o types have been shown to have cross-cultural validity, to have
& high amount of heritability, to relate fo an individual, and to be relatively
ext free, The second type identified by Savickas (2001) is defined as being

1 to contextual factors such as historical context as wellas relating to
m individual’s personal lfe space and is usually called career coneerny The
d type is identified as being related to career naratives. Narratives “com-

e a life.... They give a life ‘meaningful continuity over time (Savickas,

p- 310). Savickas warned that narratives are yurﬁcul.arly appropriate
ss people who probably have more careet options hut) recom-
s a5 a useful counseling approach. Savickas's fourth
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Single parents obviously have an even harder time balancing work and fam-
{y needs. Many people lacr in thei lives and carcersfnd themselves taking
ng or il parents or other reltives. Carcer counselors st keep
Shese and similar issucs in mind when helping clients choose occupations to
pursue. Takesha has none of these issus a present, but she hopes someday
B ity and have children. Her desir to be a teacher is patly predicated

on the understanding that she will have a work schedule similar to that of
her children.

Hansen (1997) suggested that individuals express their values of pluralism
and inclusivity in their life career decision making. Following on the under
standing that the world is more interconnected than ever before,

she stated
that this globalism dictates

care of aging or

« new philosophy of carer planning in which the focus is not so much on
Sndividoal occupationsl choce for pessonal satisfuction and livelihood ss on
mulple choices overa ifetime not only for individual wholeness but for life
it meaning, that s for work that benefitsself and commuty. (Hansen,
1997, p.3)

This same idea has been expressed as the development among nations that
 dividual development, from dependence (childhood) to counter”
dependence (adolescence), to independence (joung adulthood), to interde-
(maturity). This paradigm shift is xeflected in the conflict often
experienced by first-generation Americans, when their parents hold to cul-

";‘h‘-;-\m‘l beliefs of putting the family or ¢he community first and children are

encouraged to be autonomous and individualistic in their decision making.

4 i \brace
L ‘Hansen, provocatively, has suggested that people need to move to em!
exﬂ * the former cultural e Tukesha, this approach fts with her ovn
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In the foregoing, 1 hs discussed the centrality 12 o
o g about how counselors can help their clients find pers,
e ork and have identified 8 number of Strategies (© assist i 1,

5 ing in.this quest were describeg

process, Barriers to succeeding .
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P sl presented the concepts of spirituality, hope, and optimism 4,
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uncertainty, and the postmodern approaches of narrative, integrative |if,
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# The Career Key. http://www.careerkey.org/english/

= Center for Spirituality at Work. hetpi//www.cfsaw.org/index htm

® Oakland University, Kresge Library. http://library.oakland.
ety Libracy. - biapi//library.oakland.cdu

= Sunny Hansen. http://wwwsunnyhansenbornfree.com

# Team Builders Plus. hitp://wwwicambuildingine.com/article_spiics

¢ Us. Ds?amnent of Labor, Bureau of: Ll%m Statistics. http:/wwwbls.
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In recent years, a number of people have addressed the idea that career
and personal counseling are inscparable (¢.g, Bloch & Richmond, 1997,
2002). The reader needs only to consider his
nly are people’s

1992; Looby & Sandhu,

‘or her own career to realize how personal it indeed is. Not o
careers central to their identity, but they affect and are affected by all of the
other areas of their lives. Making a career decision in a vacuum is worse than
meaningless, it is counterproductive. Career counselors who ask clients t©
set aside all other areas of life as they consider their career choices are doing
them a serious disservice. It must be said here that clients often err in this
regard also. They may resist life planning as being more complex than they
wish. The search for simple answers is a common one. Counselors have an
obligation to explain the process and explain what makes effective decisions
as opposed to merely efficient decisions. In many cases, there may be what
can be called an unconscious conspiracy between counselor and client to
and make a quick decision.

avoid ambiguity, short circuit the process,

Jepsen,
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Many Americans do not have “liberty and justice for all,” as promised in
the Pledge of Allegiance. Many are condemned by poverty to poor education,
poor prenatal and childhood nutrition, and reduced access to the opportu-
nity structure. Many have reduced intellectual abilities because of pollution

and environmental hazards such as lead paint. Others face discrimination
because of racism, sexism, ageism, homoprejudice, or handicapping condi-
tion. Still others have limited access to jobs, education, or both by virtue of
living in a rural area or a community affected by the loss of a major indus-
try. Unskilled or minimally skilled workers are harder hit by these circum-
stances. In the past 60 years, the United States has moved from an economy
inwhich the majority of jobs were flled by unskilled workers to one in which
2 high school and often a college degree is necessary. For example, jobs in
manufacturing, a traditional employer of unskilled and. semiskilled workers,

are expected to decline 24% from 2008 to 2018 according to the Occupational

Outlook Handbook (2010). Furthermore, a shift to a more service-oriented
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verse and in situations, 2 context of other people, of words and sigy.
physical surroundings, ofpast,present, and future” (Gendline, 1973, & 33,
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eligy, ing & conflict for her—family time versus work she loved. 1 discuss issues
‘hop, f finding work-life balance later in this chapter, Melissa had found her job
alsg, 24 sommelier by working firs as a waitress and learning about wine through
thei, 2 he-job training. She had no obvious trining for other positions. She
atl,” O éaumeé and no serious job-hu o
*din iego Sanchez had grown cor his role as a medical doc-
ang . The third child in a arge Mexican American hez had
extremely hard o complete his education. P ere sup-
vork sive emotionally but were not able to help him financially. His two older
ince Sisters and his two younger brothers were very proud of the doctor in the
that ily. He was ashamed, although he knew it was unreasonable, feeling
aine ¢hat e had let them down by becoming ill. He believed that his ethnic-
7 e t more difficult to make a career change, because he felt

would m:

jt had made i difficult when he originally pursued the surgical branch of

medicine. He had not considered career counseling for his problem. He

had been raised in a family that believed that getting outside help was &
of weakness, and although he frequently recommended counseling for

his patients, he did not think this advice applied to him. Perhaps more seri~
ous for Dr. Sanchez than cither of these barriers is the fact that he is older
than 50. Workers older than 40 are protected by federal regulations for &
discrimination exists. If Dr. Sanchez s interested in retrain=

this barrier may be even higher.

Takesha Jones is an African American woman in ber early 20s. She
attended private schools because her professional parents were not happy
with the public schools in the urban area in which they lived. She has
always felt confident about her abilities to succeed in anything she chose, so

" the circumstances she is now facing are surprising to her. She believed she
_ could overcome any societal barrier, but she does not know what to do with
an economic one. Takesha loves the urban area in which she lives and does
ot want to relocate. She is close to her family and would be unhappy liv-
ing faraway from them. Information that there are teaching jobs in distant
states or in rural areas s not reassuring to her. Takesha has no memory of
making a conscious decision to become a teacher. It is what she has always
known she would do. She has no idea how she might decide on a different
occupation.
James Green has created many of hs own barriers. Dropping out of school
s, herealined inretrospect, a poor decision. He alo fathered achild whom
e helps to support, although he is no longer married to the child's mother.
‘He has another child with the woman he lives with, and he is also a primary
provider for her other two children, although their father does pay some child
support. His partner works at a low-paying job that just ‘barely covers the
costs of day care for the younger two children. Her job does provide health.
insurance for her and the three children, but James is not covered under her
policy because they are not married. That is another decision facing him. 1f
e leaves his job, should he get married just for health insurance? After his
-marriage, he is very uncertain about taking the plunge again,





