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Port1 C -Law Empl

ploy lssues

Television writers filed class-action lawsuits against
studios, networks, production companies, and wlent
agencies, asserting an induslry—widc pattern and
practice of age discrimination. The writers served
subpoenas on third parties, including the Writers
Guild of America, secking data on Writers Guild
members from which they could prepare a staristical
analysis to support their clims of age discrimination.
A privacy notice was sent o 47.000 Writers Guild
members, advising them of their right 1o object
to disclosure of personal information on privacy
grounds, Some 7,700 individuals filed objections.
The writers moved to overrule the objections. The
trial court sustained the objections in their entirety.
The writers sought a writ directing the wrial court
to vacate its order and allow access 1o certain of the
requested information, arguing the informartion was
critical to proving their claims and privacy concerns
were minimal.

On balance, who has the stronger claim, the TV
writers who want the information or the companies
and the union who want to keep the information
confidential? [See Alch v Superior Cowrs, 165 Cal.
App. dth 1412, 82 Cal.Rpir. 3d 470 (2008).]

Two employees sued an employer, who had placed 4

surveillance video camera in an office that employ-
ves shared, for invasion of privacy, intentional inﬂy

tion of emotional distress, and negligent infliction
of emotional distress. The employer. a !m[m for
abused children, defended on the mugufs that (1)
the plaintiffs were not recorded or viewed by the sur-
veillance equipment defendants placed in their office
and (2) all employees of the f.mlﬂy had a diminished
expectation of privacy thapWas overcome by defen-
dants’ need to pmtea the children rmdmg at their
facility, | |

Uuﬂ ll;: !.Izl that the employees were never
actually. recorded let the emplover off the liability

1) 8

d;;?ﬂh the employees” expectation of privacy 1o the 7 7

point where their privacy interest could not support
an invasion of privacy lawsuit? [See Hernandez v
Hillsides, Inc., 48 Cal.Rptr.3d 780 (Cal. Ap}’""l)lih] J

. On February 6, 1991, the defendant Dianiel Boyle.

a police officer for the city of i’lul.;dclphu died as

NS

a resule of a gunshot wound to the head, sustained
in the course and scope of his employment. On
March 17, 1992, Patricia Rossa filed a fatal-claim
petition on behalf of her daughter with the state’s
workers” compensation board, and the matter was
assigned 1o Workers” Compensation Judge Lundy,
who placed the matter in indefinite postponement
status to allow the parties the opportunity o file a
paternity chim in the court of common pleas, The
claimant presented the testimony of Rossa, Patri-
cia ]. Ranalli, Claimant’s grandmother and Rossa’s
mother, Raymond Ranalli, Rossa's stepfather, Louis
Rossa, Rossa's brother, and Ethel Weir, Rossa's grand-
mother, all to the effect thar Oﬁfc;#»Boyte was the
father of her daughrer.

The employer——the City uf Philadelphia—
petitioned 1o do genetic testing before the workers'
comp claim was allmgcﬂ Should the court order
such genetic tests? [See Rossa ex rel. Rossa v WCAB.
(City qfl’btbdglﬂu) 794 A.2d 919 (Pa. Common-
wealth Cr. 2002).]

W.lhki;._;ium School District required its student-

_athletts 1o refrain from using or possessing alcohol

or illegal drugs. Beginning in 1994, the school dis-
trict implemented myriad ways to combag driig and
alcohol use among the student pupuhﬂ . Never-
theless, drug and alcohol ptuhlt‘l‘lls.géﬂ!stl.ﬂd Acting
independently of the school distriet., ‘the Wahkiakum
Community Nerwork [commg,mt} network) began
surveying district students, From these surveys, the
community network ra_uk&i teen substance abuse as
the number one problem in Wahkiakum Counry.
The community Setwork’s surveys showed that in
1998, 40 pen.ém of sophomores reported previously
using :ilcg;g drugs and 19 percent of sophomores
u[m.glj_md‘ llegal drug use within the previous 30 days,
wjni’lc;a"_’ percent of seniors reported previously using

illegal drugs and 12.5 percent reported illegal drug
hook? Did the nature of the employer’s business: 7

use within the previous 30 days. As a result, the
school district decided 1o implement random drug
testing, where all students may be tested inidially and
then subjected 10 random druy testing during the
remainder of the season. The school district formed
the Drug and Alcohol Advisory Committee (now the
“Safe and Drug Free Schools Advisory Commitree”)
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