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Color-Blind Racism:

Toward an Analysis of

White Racial Ideology

A Il groups in power build ideologies to rationalize social inequal-
7y, Even in situations of crude domination such as slavery,
prrarchy in antiquity, or early capitalism, dominants develop very
wmplex ideological formations that provide them rhetorical ammu-
sition to account for social inequality. They also cultivate a moral
famework to deal with dilemmas arising from maintaining domina-
fion, such as killing a slave, maiming a woman, of forcing children to
work in factories. Thus, ideology, borrowing from Ann Swidler, can
be conceived as a practical toolkit of ideas and concepts, expres-

sions, prejudices, and stories that provide individuals with “na}ive
basic “theories” of social life.”! Hence, from this vantage point, ide-
defined it, “meaning in

ology is, as John B. Thompson has succinctly
the service of power.”2 ]
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concept of racial ideology, see Chapter 3). Doing ideological anal
sis about race then is not a matter of finding “racists” but rathey :Zn
attempt to uncover the frames, racetalk, and storylines that help
lubricate a racial order at a particular historical juncture. My main
analytical tasks, therefore, are determining whether actors share
social representations about the world and analyzing how they yse
them to explain a host of racial matters.

Before examining the contours of color-blind racism, let me
recapitulate first why it is that we have a new racial ideology. As I
argued in Chapter 4, events that transpired between the 1940s and
1960s (e.g., the urbanization of racial minorities, the gradual incor-
poration of minorities into the industrial sector, the protests by civil
rights organizations as well as the over 200 race riots in the 1960s,
and the contradiction between the democratic rhetoric of the U.S.
government at the height of the Cold War and its treatment of
minorities at home) led to a change in the racial structure of the
United States. Specifically, I suggested that whereas the racial prac-
tices typical of the Jim Crow era were overt and clearly racial, today
they tend to be covert, institutional, and apparently nonracial.
Whether in politics, housing markets, banks, stores, corporate
America, restaurants, schools, or universities, white supremiC_)_f__iS
fundamentally maintained today in a style that Roy Brooks has

labeled “smiling discrimination.’”

&

B

Not surprisingly, since white supremacy changed in nature, the
ideological glue that binds U.S. racial dynamics has changed t0o0.
This change in the content of the dominant racial ideology has been
documented by analysts such as William Ryan and Joel Kovel, }Vh?
wrote in the 1970s about a nascent “meta racism” and of whites
employment of “cultural deprivation” arguments o “plame the V¢
tim.” More recently Larry Bobo and Philomena Essed and his assocl”

1 5 . . ” i lVe
ates have written about “laissez faire racism” and “competil )
racl

racism” respectively.6 According to these analysts, althou h Tec
etiet”

eech, it
s of liber
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ideology today tends to exclude old-fashioned racist Sp
tively safeguards racial privilege by applying the princi
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as the reason for their inferior performance in labor and educal b
markets. Although the ideas endorsed by mosi whifes oday
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alism to racial matters in an abstract and decontextualized mann ﬁy/
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Le “racism lite” or may seem absent of racism altogether,
Ound-h .tv postmodern support of the racial status quo. For exam-
they s1gnl‘3’hies indicate in surveys that they support integration and
b, mo> ortunity and that they are less likely than ever before to dis-
cqu! oppof interracial marriage; yet they oppose most programs to
E‘Ppmveracial inequality and residential and school segregation, and
reducgave limited primary associations with blacks.” How do whites
g;i)ylain these apparently contradictory posiFions? T_hey explain them
by appealing to liberalism (“A_ffijmahvc actTom violates tE?
A;;ican creed”), blaming minorities for their problems (“Blacks
are poor b poor because they lack the proper values”), and by claiming that
segregation is the product of the invisible (nonracial) hand of the
market (“I live in this white neighborhood, but it has nothing to do

with race”).8
~ Since ideology is expressed and reproduced in communicative
interaction, I base most of my analysis on interview data. Although I
recognize that whites may try to place their “best foot” forward in
interviews as much as they do in surveys (see my conclusions in
Chapter 3), I contend that it is easier to extract their beliefs from
interviews because, as Nietzsche stated a long time ago, “Even when
the mouth lies, the way it looks still tells the truth.”9 However, when-

“Ver possible, I present interview material against the backdrop of
Survey findings to make my point.

Data Source and Analytical Methods
?aerl::gdg;g. on the survey questions‘used, rejsearcl.lers can co_nstruct a
¢ View [hmttel‘pretatlons.about whites’ rac1a! attitudes ranging from
" o g a :)he)_/ are rafslally tolerant to the idea that they are mod:
reSPOnseSytm olic” racists. 10 Ho.weve.r, l?ased on college s‘tudeqts
dtiop, inter? re-lce_relaFed questions In interviews on af:flr.mat.lve
Yrone acial marriage, and the significance of discrimination,
Stude, S w Forr‘“ar} and I discovered a more consisteqt pattern.
M a g, zre Significantly more likely to express prejudiced views
*Mangje nr] of '5ues although they filtered them thrgugh various
Heisy, tho OVes™ or rhetorical constructions to avoid appearing
gesli"e, ou ueh I believe that our findings in this study are very sug-
Ma Co : *tudy had some limitations. First, our analysis was based

Ve ) ..
Ment rather than a representative sample, which limited
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our capacity for generalizing our findings.to the white Populatiop, ,
large. Nevertheless, it is worthwhile to point out that the biag i, tha:
sample was in the direction of more racial tolerance since researcher,
have consistently found that young, college-educated Whiteg ar:
more likely to be racially tolerant than any other segment of the
white population.!t Another limitation of our study was that we did
not interview any blacks and thus could not assess whether the;;
racial views were different from those of whites. Finally, dye to
budget constraints, our sample was somewhat small (41 subjects, or
9 percent of the white respondents who participated in the survey),
albeit large by interview-based work standards.!2 ‘

The data for this chapter come from the 1998 Detroit Area Study
on White Racial Ideology (DAS) in which I served as the principal
investigator. This data set overcomes most of the limitations of my
previous work since it is based on a representative sample and
includes a significant number of interviews with both white and
black respondents. The 1998 DAS is a probabilistic survey of 400
black and white Detroit metropolitan-area residents (323 whites and
67 blacks). The response rate was an acceptable 67.5 percent. As part
of this study, 84 respondents (a 21 percent subsample) were random-
ly selected for in-depth interviews (67 whites and 17 blacks). The
interviews were race-matched, meaning that the interviewer and
respondent were of the same race; followed a structured interview
protocol; were conducted in the respondents’ homes; and lasted
about one hour. After the interviews were completed, my assistants
transcribed the recorded material verbatim, that is, the transcripts
included nonlexicals, pauses, and meaningful changes in intonation.
After the material was transcribed, I read all the interviews to extract
common themes and patterns. At that stage, I performed a basic con-
tent analysis of a number of questions. Most of this chapter is based
on the 1998 DAS interviews with white respondents.

Color-Blind Racism

I have argued elsewhere that “in the postmodern world few claim t0
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The Dominant Frames of Color Blindness

[ list the central themes, or “frames,”17 of color-

aliernative racial ideologies in Table 5.1. The most salient frames
this ideology are (1) abstract liberaligm (T am all for ¢

- qual opporty-
Tty and that's why I o}m aCtion™) (2} h Tl
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€ IeSpondents, as shown in Table
5.2 below, anywhere between 43 and 94 percent of the time in their

responses. In the sections below, I will address three things: First, |
will illustrate how whites deploy the major frames of color blind-
ness. Second, T will analyze the style typical of color blindness.

Lastly, T wil explore the major storylines that have emerged along
with this new racia] ideology.

The reasonable racist: liberal Juslifications. 1In the post—civil rights
€ra whiteg articulat

. e their race-related views as “reasonable rac-
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Table 5.1

Central Frames of Color-Blind Racism and Conte
Alternative Racial Ideologies

T

White Supremacy & Racism in the Post-Civil Rights Era

mporary

Dominant Racial Ideology
(Color-Blind Ideology)

Critical Alternative Racial Ideologies
(Cultural Pluralism, Nationalism, and Others)

1. Abstract liberalism: Abstract and decon-
textualized extension of principles of lib-
eralism to racial matters in ways that pre-
serve racially unfair situations (e.g.,
“Race should not be a factor when judg-

ing people™)

2. Biologization of culture: Cultural ration-
ale for explaining blacks’ status in socie-
ty (e.g., “Blacks are lazy” or “Blacks
lack the proper work ethic”)

3. Naturalization of racial matters:
Naturalization of matters that reflect the
effects of the racial order (e.g., explain-
ing segregation or low levels of interra-
cial marriage as natural outcomes)

4. Minimization of racism: Denial of struc-
tural character of discrimination viewed
as limited, sporadic, and declining in sig-
nificance

Concrete and contextualized notions of
political liberalism or more egalitariap,
views on how social goods ought to pe dis-
tributed

Political rationale for explaining the Status
of racial subjects in society (e.g., “Blacks
have been left behind by the system™)

Explanation of race-related issues with
race-related arguments (e.g., segregation as
the product of the racialized actions of the
state, realtors, and individual whites)

Understanding racism as “societal,” with
recognition of new forms of racism

Table 5.2 Deployment of Color-Blind Frames by White Respondents

Frames

Whites

Abstract liberalism
On affirmative action

Biologization of culture

Naturalization of racial matters
Minimization of racism

64/67 (96%)
59/67 (88%)

59/67 (88%)

27/67 (43%)
56/67 (84%)

frame has become th

nterpiece of color blindnesy (for example,

abstract liberalism was deployed by 96 percent of the white respon-
dents), I present five cases to illustrate how white Detroiters used
this frame to articulate their views on a variety of issues. First is
Richard, a 46-year-old construction foreman, who explained his
opposition to affirmative action as follows:
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ivil Rights Era inst | v -
- posivil Rig 1 [am] really against it because | feel it’s the attitude of the person,

not the color of the person that shoylg be given 3 break. | th;
_Blind Racism and Contemporary feel it's the attitude. nk, 1

logies ~
Critical Alternative Racial IQcologi;somem) Richard also re'sponded to a qlleStIOI? dealing with 3 hypothetical
(Cultural Pluralism, Nationalism, an company described as 97 percent White that hireq a black over gy
Concree and contentualized notions of equally qualified wh1t§ caqdldate f,or dlversuy reasons: “Umhumm,
political liberalism 0';“032553,1“:22 & and I said the same thing; it doesn 't matter whether yoy’re white or
vi;wscgﬂ how social g black. It matters whether they’re qualified. Attityde and qualifica-
tribut
tion.

Richard’s views on thig 18sue are not muych different from those

Political rarionale_fore;ptl;i(ncifég ﬂ‘;lz‘c“;‘s‘s of most whites in the United States. Richard like most whites uses
ial subjects in society (e.g., 1 . . . :

:: hirusrtc vyl by the system™) the ideal of meritocracy to

ignores the impact of bot Past and contem

xplanation of race-related issues with blacks” life chances, as most whites do. For €xample, he does not see
ice-related arguments (e.g., segTegﬂ"rOlf}:aS anything racial about this hypothetical company being 97 percent
ialized actions of the . . : ¢ :
';If ’Sa‘jf;rfa",‘,f,?,ﬂ,-viﬁum whites) white, His response to the question, “Why do you think that the com-
pany was 97% white?” was, “Umm

M, our company’s that way. It’s

derstanding racism as “societal,” with how, it’s like I said, you have to be Tecommended to be able o work,

ognition of new forms of racism you know.” Here Richard does not even realize that the way the com-

pany where he works does business violates the principles of equal

opportunity and meritocratic hiring practices that he endorses .20
Before moving to the next

Frames by White Respondents 102 question on interracial marriage, Ric.hard, who admittfd that hf:
I ¥as not “too Crazy about interracial marriage” and that he “wouldn’t
Whites Yan [my daughter] do that,” stated in his answer that his parents
—
64/67 (96%)

Were not bigots and that he had a black friend while growing up. To
59/67 (88%) Make hjg point, Richard narrated the following story:

59/67 (88%) |
27/67 And my mother, I would say something about RObel'l.[hlS blac‘k
56527 :3:)) friend) ang call him a nigger and she say, “He is not a nigger. He's

ack person.” | would, I, I, I'm kind of a person that Jjokes a lot

and woulg say, “wait untjl your daughter brings home one of
tose, one of the

ick S¢ black people, he’s turn into a nigger real
- Quick )
ndnesy (for example,

percent of the white respon- [ i

: nel : ; i oint out that
how white Detrofiere nsed g ude thig quote not to demom;e Rl.chard bul‘txo p subjects
a Variety of igsyes. First is Thi > EXpressed Mmore directly racial views on certain jects.
Teman, who explained his Sn

S:

"*5po Ot peculiar 1o Richard but was typical of most white—
W§' Only a handful of white respondents ditMOtsay-sOMTE—
w

g har

A racially problematic at some point in their interview.
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The next case is Jim, a 30-year-old computer software

e . ) Saleg
son who explained his opposition to affirmative action: per-

-

I think it’s unfair top to bottom on everybody and .the Whole . | o
whole process. It often . . . you know, discrimination itself is 5 pug
word, right? But, uh, but you discriminate every day and yoy g. .
and you look at the . . . you wanna buy a beer at the store, if there
are six kinda beers you can get from Natural Light to Sam Adam,
right? And you look at the price and you look at the.kind of beer:
and you . . . it’s a choice. And a lot of that you have laid out in front
of you . . . which one you get? Now, should the government spongq;
Sam Adams and make it cheaper than Natural Light because it’g
brewed by . . . someone in Boston? That doesn’t make much sense,
right? Why would we wanna do that or . . . make Sam Adams eight
times as expensive because we want people to buy Natural Light?
And it’s the same thing about getting into school or . . . getting into
some place. And the reason I have that, you know, and universities
it’s easy, and universities is a hot topic now, and I could bug you,
you know, UM [University of Michigan] I don’t think has a lot of
racism in the admissions process. And I think UM would, would
agree with that pretty strongly. So why not just pick people that are
going to do well at UM, pick people by their merit? I, I think that
... I think you, we should stop the whole idea of choosing people
based on their color. It’s bad to choose someone based on their
color, why do we, why do we enforce it in an institutional process?

Since Jim assumes that hiring decisions are like market choices
(choosing between competing brands of beer), he embraces a laissez
faire position on hiring. The problem with Jim’s view is that discrim-
ination in the labor market is alive and well (e.g., it affects black and
Latino job applicants 30 to 50 percent of the time) and that mgst johs
(as many as 80 percent) are obtained through informal networks (for
details, see Chapter 4). Jim himself acknowledged that being white is
an advantage in the United States because “there’s more people in
the world who are . . . white and are racist against people that aré
black than vice versa.” However, Jim also believes, as he stated I
response to a question on the significance of discrimination for
blacks’ life chances, that although blacks “perceive or feel” that there
is a lot of discrimination, he doesn’t believe there is. Hence., by
upholding a strict laissez fare view on hiring and, at the same time,
ignoring the significant impact of past and contemporary discr imina-
tion in the labor market, Jim can safely voice his opposition {0 affir-
mative action in an apparently race-neutral way.
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is Beverly, a self-employed woman in her early

rd case .
red a question about who is at fault for the high

thi
The 0 answe

S \ S . X
jorties esi dential segregation in the United States in the following

feve "
qanne”

. h about it at all. I guess, ah, re i ;
IdO('i";gH?rt ;i]:]uac neighborhood. YOlgl know, I, i‘}l::srtedl:na"t.n:lgg:ebszri
gsﬁt (hink about that.

¢ a brief exchange with ‘the interviewer in which she stated that

nment should only intervene to guarantee that no one is pre-
ed from moving ipto .a,ny neighborhood, the interviewer asked
‘er «And you don’t think 1t’s bad [that] the neighborhoods are segre-

. answered,
gated? Beverly

[he gOVC

It, it, it just isn’t that irpportant. Where you live is where you
decide to live. If you decided to live in and can afford to live in a
very upscale house, great! If you are black and you can afford to do
hat, fantastic. I mean . . . people have choices as to where they
live. If they have the economic background or money to do this
with . . .. I can’t envision . . . 97 percent of the black people say-
ing, “I'm going to live in a white neighborhood ’cause it will make
my life better.” And I can’t imagine 97 percent of the white people
saying, “I'm gonna move to a black neighborhood ’cause it will
make me feel better.” You know, I, I . . . where you decide to live is
your choice.

Beverly relies on individual choice to rationalize the tremendous
level of residential segregation in the United States. By doing this

she is able to deflate itscentrality as a factor shaping racial matters
h'As for relationships, the last two cases illustrate how many
Whites use a free market view on love in a way that allows them to

saf 0 . .o .
Suely state Iy state their doubts on (if not opposition to) interracial marriage.

First | ;
is Darrell, a driver of chartered buses in his late forties who

swered the questi ) )
estion o . . .
SPondents, q n interracial marriage like most white re-

Ldon’ .

to g:t tr::rvr?ezn}:rtl}:mg against it if two people are in love and want
can see Wheré it ¢ Onl_y thing that I see a problem with, ah . . . 1
Problems pec, It's regional. Where the children are gonna have
ren, if e, e they‘ are mixed. But the outlook is on the chil-
kids, Y'Te In a racially biased area. I don’t think it’s fair to the
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Rogelio Saenz and I have identifi’c’ad this.“I don’t have
against interracial marriage, but . .. ‘rhetorlc.al strate.gy s Centry) ;

whites’ repertoire of answers to the mte;rracna! marriage questi(,n;:
This answer allows respondents to signify their nonraciaj stand (‘;.f
two people are in love”) but, at the same 'time, safely offers 5 Pleth(:_
ra of reasons why they believe interracial marriage is prop) ematig
(e.g., location, family concerns, children’s wglfare, and society i ot
ready). Furthermore, we suggested that whites’ profession of color

blindness on love is an abstract ideal that IS Ve \%I-
ized bec: i Isegregated commyp;.

ties and have minimal levels of interaction with blacks. This Situation
creates a white habitus or a white-based structure that shapes whites’
cognitive, emotional, and aesthetic reading of blacks.

Thus, for example, Darrell grew up in an almost totally white
community in northern Michigan and never had black friends or
associates. Although he presently works in Detroit and has worked i
all kinds of jobs in the Detroit metro area, he reports never having
had a black friend or close acquaintance. When questioned about the
racial background of all his significant others (he had said that all of
them had been white), he responded, “[I] just haven’t met anyone |
was interested in” and added that “I don’t date down here in Detroit
area” because “I’m too busy working.”

The last case is Olga, a salesperson of software for an indepen-
dent insurance agency in her late twenties, who stated that she did
not have an “aversion to it [dating outside her race],” but that she did
not do it because in her schools and neighborhood she only “had
access to [no] other than vanilla people.” However, like most whites,
Olga’s answer to the interracial marriage question revealed that she
had lots of apprehension about interracial marriage:

anythjp,

Ummmm . . . well . .. T guess my only concern is always if there’s
children and how those children will be accepted or not accepted.
And it would be nice to think that the world would be lovely and
wonderful, but . . . you know, I think people should be allowed to
do whatever they want to do. I don’t think you should look at peo-
ple’s skin color or their origin or anything to determine what it is
that you want to do. However, ummmm ... what are you putting
those kids through when they’re ah . . . a mixed that, that neither
culture would accept because the cultures are sometimes just as
bad about sticking together as they are about claiming that no one
will let them in and out of each other’s areas. So sometimes that
really affects the kids and neither culture will accept the child as
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Jture or the other. Ummmm, so that concerns me.

. ir cu
peing thet .. I don’t have any problem with any of that. . . . I

. eneral, . . s ’
Bu:n m%’ [ wasn't marrlefi’ I'd, I'd date anyone that interested me.
g]oethz;t not, that’s not an 1ssue.
dless of Olga’s protestations to the contrary (“in general, . . . I
¢ blem with that™) and her stated willingness to date

1t have any Proviers = :
don * an unlikely claim since she has navigated a white habitus all

acks
b her answer reveals that she does have some issues with

er llfe)' . .
;:I,erracial relationships.

The piologization of Fulture. .For many years whites explained
lacks’ inferior status in the United States as the result of their natu-
ql endowments (“They are less intelligent than us” or “God made
them different”). Although these naturalistic explanations have not
d,'gappeared, they have declined in significance tremendously.22_Yet

since the 1960s. a new rationalization thmM’
sas: the idea that blacks are poorer than whites because they have
a/dn‘fe/rau,ﬁw_r%.gMy Detroit data reveal that this was
mother central frame since cent of white Detroiters used this
W.ﬁ?m

ilustrate how whites justify blacks’ status in cultural terms. The first
ase is Jan. In his forties, he is a manager of information security at
a automotive company. Ian’s explanation of why blacks have on

average worse jobs, income, and housing than whites was the follow-

ing:

The majority of *em just don’t strive to do anything, to make them-
IS;(lee's b,etter.. Aga’in, I’ve seen that all the way through. “I do this
N :g, I'm fine, I'm hfip'py with- iF, I don’t need anything better.”
betterr’ lzﬁ;er, never striving or giving extra to, to make themselves
there - " II know a lot of .people say “well, the opportunity isn’t
Schodl eit; I, the opportunity was.n’t there when I got into high
school ang eg My parents weren’t rich and they wanted me to go to
job, my g the only way I could go to school was to get a full-time
make ¢ parents couldn’t even pay for my books ’cause they didn’t
nough. So I had to do certain things.

lﬁﬂ’s
per ;
blag S asciﬁ?on of blacks as lazy emerged from his understanding of
tbing turally deficient. His response to the question, “Do you

hat th
IOWing: € races are naturally different?” therefore, was the fol-
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Well 1 think that genes have something, some play i, this, b

think a lot of it is past history of the pcop’ﬂe and the wy e;t [
brought up. You look at Ch_mesc. if you're gonna get aheaq ire
China, you've gotta be very l.nlelleclual a’nd you've gotty b, Willn
ing to, uh, to fight for everything thal.you re gonna get, Ja-Japan i‘
the same way. For a kid just to get into college, they gonng taks
two years of going through entrance exan}s to gef‘m. Um , the::
you kinda look at the blacks’ situation. It s like, “well, becayse of
slavery, 1 ought to be given this for nothing, so I don’ have ¢,
work for it, just give it to me.” So, I, you know, culture, and

. | : thej
and the upbringing is the big, the big part of this. I,

Although some analysts regard the demise of biologica] or Jim Crow

racism as a tremendous sign of racial progress,23 | SUZEESt tha
whites” contemporary view of blacks as culturally deficient 35 as

problematic because (1) it is as extensive as biological racism ygeq

1o be among whites, (2) it is regarded by whites as fixed or a3 SOme.

thing very hard to change (hence the idea of the “biologization g
culture”), and (3) like biological or God-glvenmit

—

llows whites to express resentment-and_hostility safel since, in
their view, bIacks are where they are as a group because the do not

want 1o get ahead.?4 For instance, although Ian acknowledged that
“;i;t:;%lm%n advantage in America,” he added:
I'still think there is a very high level of people that are as frustrated
as I am with the, with the blacks not wanting to strive, not wanting
to, to do more. Always whining, “I don’t have the opportunity,” “I
can’t do that.” You can if you get off your butt and try. So, you
know, I know, [name of Automotive Company] bends over back-
wards to try to help the blacks up. But I would still say it’s an
advantage being white.

Ian’s relative directness and coarseness in expressing his negative
views on blacks, however, were not the norm among white respon-
dents.?> Most mixed up their answers to avoid the appearance of
being flat-out antiblack and to deal discursively with the reality of
discrimination. For example, Bill, a manager in a manufacturiﬁg
plant in his fifties, answered the question on blacks’ inferior social
status in this way:

They have a tougher time, you know, being equal and that’s th}e]
reason. And they’ve had a harder row to hold and just toug
because of racism and that.
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ems to be sympathetic to blacks’ plight, in an
owed this answer, he suggested another possible
ks’ inferior social status:

Bill s¢
[hat fO“
for blac

Mainly racism would you say, or . . . ?]

jewer: 1
”mery‘gah, eah, mainly.
Other factors of uh ‘

[ have a person that throws in the towel and starts

if you ; PN
well, ity en in fact, it truly isn’t it at all, and what it really

il’lg raCiSln Wh (e
say! u need to work harder. Then it’s a crutch that they’re

> that YO . .
is, 1S as an excuse and that is probably part of it. But I don’t know
using uldn’t imagine how extensive that would be.

hows Ico

hough

It
A pange 0
ptana™®

would also be important, would you say?]

 extensive that would be” seems a lot in Bill’s estimation since
g stated the idea that blacks do not work hard and that they use the
heace card” whenever they are pressured to perform in three different
-‘r

xccasions in the interview.

Naruralizatio" of raa:al matt'ers. 'In the Jim Crow era few would
ave doubted that racial 'conS}deratlons were central factors explain-
g the high levels of residential and social segregation or the limited
qumber of black-white interracial unions. Thirty years after the death
of Jim Crow, the levels of social and residential segregation remain
mabated and the number of black-white interracial unions lags far
hehind any other dyad.26 This being the case, how do whites explain
tis situation? In general their answer boils down to anything but
uce.” The frame of naturalization was used by 43 percent of the
white respondents ta_explain the effects of white supremacy; I will
focus here on school and residential segregation. The first example is
John. In his forties and the vice president of a pest control company,
h; answered questions dealing with school segregation and busing as
did most white respondents:

iv N ; 1; s not anybody’s fault. I think it just happens. I mean when
iilk about . . . about uhm . . where people live
ét;i)" :’0 gne]tnl:e. .v.vthe_re are backgrounds, there are cultures, people
el commr‘ \ _hy is that, that eh, Dearborn has one of the largest
hose o unities in the country? Is it anybody’s fault? No, they
to live there, Uhm.
SOm’e l:n"::l’n should the government continue busing to guarantee
No. g of the races in our schools?
[

For
N
ome of these reasons or . . . 7]



an force it, but what good is i

. issue? I mean, you ¢ : 1

Why'f%"s ;Zhifher they're gonna be happy or they aren t onna by

ﬁon;; :nd uh, it just goes back to . . . natural tendencies PeOple

atura it ikeness.
naturally gravitate . . . toward . . . likene

Although John uses ionale to ix OIess 0Sition
to busing (“they chose to live there”), market choices are rega

: , Ided a5
rounded in people’s * ',’ ~or in John’s wor S;
le naturally gravi oward likeness.

Older and less educated white respondentS,.WhOm socia]
tists have traditionally labeled “racist,” used this natura] topi
much bolder, unsophisticated, and often quaint fashion. Fop ex
Earl, a small-time contractor in his fifties with very little edu
explained the high leve] of segregation in the United States:

0  White Supremacy & Racism in the Post-Civil Rights Era
15 ite S

scien-
C ln a
ample,
Cation,

I think you're never going to change that! I think it’s just kingd of,
you know, it’s going to end up that way. . . . Every race sticks
together and that’s the way it should be, you know. I grew up in a
white neighborhood, you know, most of the blacks will live in the
black neighborhood.

[So you don’t think there’s anything wrong?]

No. Well, they can move, they still have the freedom to move
anywhere they want anyway,

r’ lhey Sho

. - HNm, 50 the |
Vidual lack of 4 ack

Well,

esire? of miXing is really just kind of an indi-
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. als in the wild, you know. Elephants group together, chee-
¢ anim up together. You bus a cheetah into an elephant herd
(ahs “i?mey should mix? You can’t force that,
pecau

Jation of racism. .When .white and l.:)lack Detroiters were
hether “discrimination aga1n§t blacks is no longer a problem
B United States,” a high proportion of both groups (82.5 percent
in the and 89.5 percent of blacks) indicated that they “disagree”
of ‘\‘vhltes ly disagree” with that statement. However, although whites
o Stfogfs believe that discrimination is still a problem in the United
@ﬂ-a’tﬁey dispute its salience as a factor explaining blacks’ stand-
%response to the more specific question, whether “blacks
%5 :n the position that they are today as a group because of present-
day discrimination,” 60.5 percent of blacks compared to only 32.9
percent of whites stated that they “agree” or “strongly agree.” In gen-
eral, whites believe that discrimination has all but disappeared
‘whereas blacks believe that discrimination—old and new—jis alive
and well. Since whites do not think that discrimination is central,
min racially apparent matters as (I) aberrations committed”
MW ignorant “racists” who are still out there or (2) blacks’
own doing. o
In this section I provide two examples of whites’ denial of the
structural character of discrimination, a frame that was deployed by
84 percent of the white respondents. One typical example is Sandra,

aretail salesperson in her early forties, who answered the question
on discrimination as follows:

M,‘nimi
sked W

[ think if you are looking for discrimination, I think it’s there to be
found. But if you make the best of any situation, and if you don’t
USe 1t as an excuse . . . [Right] I think sometimes it’s an excuse
be'Cﬂuse ah, people felt they deserved a job, ah, whatever! I think if
things didn’t go their way I know a lot of people have tendency to
‘;;C -+ - Prejudice or racism as whatever as an excuse. I think in
t’me Ways, yes there is . . . ummm . . . people who are prejudiced.

> Mot only blacks, it’s about Spanish, or women. In a lot of way

th ; .
¢re [is] a lot of reverse discrimination. It’s just what you wanna
Make of j,

Not .
Su i 1 - . . .
Nation ?S)T‘Slngly » SInce Sandra believes that antiblack racial discrimi-
n

advantage-ot Very salient, she does not believe that being white is an
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I think at one time it used to b; an advantage. Ummm and | think
now it’s probably becoming a disadvantage because you have to, as
a white person, you basically l_lave to bq very careful [of] whyy you
say and what you do because if §omethmg is taken the Wwrong way
by anyone, then you can be considered a racist.

Henrietta, a transsexual school teacher in her fifties, replied

: the
following to the question of discrimination:

Trying to be an unbiased observer . - because as a transsexual I
am discriminated against. . . . I think if people act re_sp0{151ble they
will not be discriminated against. People who are acting irrespons;.
ble, in other words, demanding things, ah, “I need this” or “You
did this because of my skin color” . . . yeah then, they will be . .
discriminated against. People who are intell;gen? present them-
selves in a manner that is appropriate for the situation and will not
be discriminated against.

Because whites do not helieve that discrimination is a normal
ace-targeted govern-

parLof life in the United States. they-w o
—ment programs asillegitimate. Furthermore, because they believe

that the bulk of the problems afflicfing black com i self-
~Inflicted, they do not consider programs to deal with the effects of
_past diserimination-necessary. Thus, for example, Sandra answered a
question on whether or not the government should have specific pro-

grams on behalf of blacks to deal with the history of discrimination
as follows:

No, no. Irish were persecuted when they came over. Polish,
Russians, Germans, you name it. There aren’t any individual pro-
grams for them. Everybody basically is listed and my grandparents
taught me, you pull yourself up by your bootstraps. Don’t count on
anybody else to help you out. You have to help yourself first. So,

ummm, should a program be done just because they were slaves?
No!

And Henrietta answered the question on government intervention on
blacks’ behalf in the following manner:

As a person who was once reversed discriminated against, I would
have to say no. Because the government does not need those pro-
grams if they, if people would be motivated to bring themselves
out of the poverty level. Ah, when we talk about certain programs,
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ame over, when the Jtaligns, the Polish, and the
sh ‘; Jews, they all were 'mmigrants who lived in ter-
a but they had onefthlng in common, they all
o :on was the way out of that poverty. And they did
ﬂb:i/ (hat edu.c:;‘-). . the blacks were brought over here maybe not
!‘tﬂl,m not S‘:}’;'if they realize education’s the key, that’s it. And
:y'i'lingaséd on individuality.
hat S

when ! Eulrrépe
gaste™ | gitions t00:

style of Color Blindness

The - include modalities, common phrases or “argumentation
14e0l0g1®S, semantic strategies, and an overall style 2 Cojor blind-
ta

tl

sche™  xception. Because the normative climate of what can be
ss 1S nOblic venues changed dramatically from the Jim Crow to the
aid in‘P‘_‘l rights era, the rhetoric of color blindness g slippery,
oswlvll contradictory, and often subtle. Since 3 discursive analy-

arenltlg’ various semantic moves typical of color blindness is
§iS Ofdt the scope of this chapter,2® T will focus on showcasing how
beh):?ens avoid using direct racial references and traditionally “racist”
W

mguage and rely on covert, indirect, and apparently nonracial Jan-
guage to state their racial views.

Avidance of “racist” terminology. Almost all whites in the interview
ample avoided using the Jim Crow terminology to refer to blacks.
Only 6 of the 67 whites involved used terms such as colored or
Negroes to refer to blacks and not a single one used the term nigger
i legitimate term, and all of them were over 60 years 0ld.30 Ap
example of these respondents is Lucy, -ti
vending business in her sixties, who when asked to describe the
fucial makeup of her place of work, stated, “Oh, we used to have,
[lililn ?}l:ouththree col(,),red girls that uh, had worked with us, but since
e 1 aecyi alElve quit. .Although none of the respondents in this study
Ao Bun};(rogresswes, 1t would be a mistake to regard them as
st t because they used the racial language of the
i ucy, all of the other respondents were paternal-
not fully absorbed the racial language and style
IS era. And based on what they said, some of
€emed more open-minded than many of the

. For instance, Pauline, when asked if she had
lle growing yp, said,

ers” jus
In truth, Jike |

Slic whige
s
i Who haye

lheg ¢ POst—ciyj] righ
Yoﬁe *Spondentg s
blan " TeSpondens

Ck frlends whi

T
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\
I always had black friends. Ah, even when T workeq I

friends. In fact, I had a couple of my best friends.” had black

Although whites’ self-reports of friendship with blackg
problematic,3? based on her own narrative, she seems tq hay

real associations with blacks. For example, she playeq with Zh
kids while growing up and remembered fondly her black lack

. . - . h . . CoWOrker

More significantly, Pauline has a niece who is dating » black “Oentle.
man.” When asked, “How do you feel about this relationshipv,,n ;ll?
* she

responded,

I feel like it’s none of my business. She’s had trouble . . with ah
she’s divorced. She’s had a lot of trouble with her ex, and he’;
very, very abusive. This fellow she’s going with is very Kind. The
kids like him so there you go. So maybe it’s gonna be good for her
and the kids. And for him too, who knows!

The rhetorical maze of color blindness. Since post—civil rights racia]
norms disallow the open expression of views and positions that are
directly racial, whites have developed a new racetalk to voice their
views (see Chapter 3). I will point out a few of the most common

verbal strategies of post—civil rights racetalk.

»

“Yes and no, but. . . . One common way of stating racial views
without opening yourself to the charge of racism is apparently con-
Siderig alrstdesof A {ssue. Although this has been regarded by dis-
cursive social psychologists as the way that people express their
opinions all the time, I suggest that at least on racial matters, whites’
dilemmatic statements contain, more often than not, strong for or
against positions that are not so well hidden.3? Since I have already
presented a few quotations that show how whites use this strategy
(e.g., Olga’s and Darrell’s answers on interracial marriage), I present
only one example in this section to illustrate how whites used this
strategy to address other difficult subjects. Sandra, the retail person
cited above, used this rhetorical tactic to voice her opposition 10
affirmative action in a manner that allowed her to save face. Thus.

’ . . affi 'VC
Sandra’s answer to the question, “Are you for or against affirmatl
action?”;

Yes ... and no. I feel . . . someone should be able to . . . have

. . . 've
something, education, job, whatever . . . ah . . . because they
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geserve it, they have thq abi.lity to do it. You don’t

od its the ix-year-old as a rocket scientist. They don’t have the
e ta Sl’t aatter if the kid’s black or white. Ah . . . as far as
doesn another one just because of their race

. ver
abili" o hav °

the job )
4 re ] lieve in that.
en eI,

I don’t be
and no” answer on affirmative action is truly a strong
e not find any reason why affirmative action pro-

”

¢ s put. . . .~ Phrases such as “I am not a racist
y best Triends are black” have become standard fare
rights racial discourse.34 Therefore, it was not surpris-
of pOSE° § that most whites used these rhetorical shields or semantic
ing 10 z:nin their responses. For example, Carrie, a retired woman in

S” used the same move to safely express her extremely
n blacks. She inserted it to anchor her answer to the
ficance of discrimination for blacks’ life

mo s ti
per 1ate sixties
views O

gaﬁve . .
s n the signi

questioﬂ Y
chances:

»t think it’s the case [that blacks experience a lot of discrimi-
nation]. I think it, I think they’re looking for an easy way out.
Some of them, I mean, it’s not your, ah, ah, well what I am trying
{0 say, it’s not your ah, ah . . . the ones who, your educated ones,
it’s not them. It’s the other ones that are just too lazy to get up and
get a job and they’re looking for an easy way out. . . . Instead of
studying, the world’s against them, so they just sit and get into
gangs and things like that. . . . It bothers, it, a lot of things bother
me, I’'m not trying to be racist or anything like that, but I just feel
that ah, I think a lot of them hurt themselves.

] don

Rhetorical incoherence. Rhetorical incoherence is not a strategy but
;’hz?jf;;ezuer:lci of the post—civi.1 r.ights racia} discursive c.limate. Even
b love] of ?nlég;]l speech' exhibits a Cfertaln degree of incoherence,
i my studies dig Celjenc(tia increases not.lgeably \f\/hen the respondents
ited high Jover, Zi"e hrac1.ally sensitive .subjects.36 Ope area that
" the sequence of r e_torlcal maneuvering ar.ld thqs incoherence
e, Orothy, 3 e questions on interracial relationships. For exam-
Venigg 37 ’Whoetlred worker _from an automobile company in her
’ﬂlerview, beca was Very articulate and talkative throughout the
Hestion o, inteme all}lost incomprehensible when she answered the
Imarriage:

on o
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Eh, well, I donno, but I, I, I feel that uh, I donno, 1 j.USl fee] like,
that uh, you should stick to your own race for marriage, [Hmm,
and why is that?] Uh because I feel lbat there’s uh proble | . there
would be problems on both sides. A girl would fqel hurt . | ¢ uh, if
his parents, you know were [end of tape—interviewer agke( her to
continue her answer]. Yeah, I really do. Well, 1 donno . . . they haye
different culture than we do, really . . . and I think that hjs family
would be, would probably be just as upset. . . . I watch thig on TV
every day and see how, you know, how they uh, they have 3 differ-
ent, I donno, I hear the men, I know I hear that the black men op

TV say that the . . . black women are so, you know, so wild and
mad, you know . . . tempers, you know what'I mean. And I just feel
that’s the limit. . . . I donno. If my dau . . . if one of my daughters

would ah married one, I would have accepted it because it’s my
daughter . . . and I would, I wo, and I would ha\fe never be, I woulq
never be nasty to them. Because I feel they’re just as human as we
are. If they treat me decent, I'm gonna treat them decent. That’s my
feelings!

Dorothy’s incoherence makes sense in light of her openly expressed
opposition to interracial marriages. However, since openly opposing
interracial marriage is controversial and violates the notion of color
blindness, white respondents who took this stance felt forced to
“soften” the blow. That is why Dorothy added all the qualifications
about what she would have done if one of her own daughters had
“married one” and why she felt compelled to insert the profoundly
awkward statement about the equality of the races (“they’re just as
human as we are”).

Lynn, a human resource manager in her early fifties, expressed

her reservations about dating black men in her response to a question
on dating:

I don’t know. Just . . . well . . . I think T would have been very
uncomfortable, okay, I really do. I mean, it would just be, I would-
n’t want to go out with a, ah . . . ah . . . really dark Middle Eastern
man, or Indian, or Oriental. | mean, I, T just would be uncomfort-
able. If they’re closer to me in looks, okay. That’s just always the
way I felt. Not that I didn’t like men of ethnic diversity, but I just
-+ - You have a certain taste, you know. I think I do.

Since Lynn had stated something that could be interpreted as “rac-

ist,” she had to do lots of rhetorical work to explain her position on
Interracial marriage:
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[ have mixed emotions on it. I feel that two people can fall in love
d it, you know, can build a strong . . . bond with one another, but
also, you know, there are consequences to that unfortunately in this
world, and so it would be a very difficult relationship. If my
daughter or son were to date somebody of another ethnic back-
round, black especially, I'd be uncomfortable. But not any more
so than if they were dating, like I said, an Indian, or a ah . . . ah
Mexican or a non-Caucasian. I just would be [Um-humm]. Even an
Italian. I don’t know why, I mean, it, ’cause I'm not . . . in fact, I, I,
you know, I think the black race is one of the most gentle races of
all of them. I think that they are violent out of emotion not out of
indecisiveness or evilness. They are not that spicy, but, I don’t

know.

As in Dorothy’s case, Lynn felt obliged to clarify that she is not a
racist and to insert a truly odd statement about the gentleness of
blacks at the same time she claims that blacks are violent by

nature.

The Storylines of Color Blindness

All ideological formations produce common stories that become part
of the racial folklore and thus are shared, used, and believed by
members of the dominant race (see Chapter 3). These narratives pro-
vide powerful emotional, almost visceral, accounts about why the
world is the way it is or, in some cases, reasons why the world ought
to be different. During Jim Crow, for example, the storyline of the
black rapist served as a justification for maintaining the racial and
gender order.3® The post—civil rights era has produced to date four
primary storylines, which are (1) “The past is the past,” (2) “I didn’t
own slaves,” (3) “My (friend or relative) didn’t get a (job or promo-
lion) because a black (usually man) got it,” and (4) “If (ethnic groups
such as Jews, Italians, Irish, or Chinese) made it, how come blacks
Jave not?” Thsw used by whites to punctuate one of”
either two things. Some respondents usedthestoryline 10 suggest
that U.S. citizens must put this element of their history behind and
nove on, while others used it to suggest that slavery ended so Tong ™

480 that blacks cannot use it as an excuse
MY, 1 storyline was used to criticize race-targeted pro-

@and to lallonzﬂfze not doing anything about blacks " contempo-
fary plight in the United Sfates.>? These two related stories were used
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by 78 percent of the white respondents in the DAS. The
. . i is self-evi . . ar
behind thetoryl.me is self-evident. The storyline Wag g“mem
inserted when discussing race-targeted programs o aff- us
m and was used by about half of the whijte respong Irm;
believe that affirmative action is “preferential treatmep e‘m‘
‘ he

L2} B Wh

1 or 0

discrimination.” The(JasCstoryline has a relative] long [everse
: ; . . is

question based on this storyline has been used in SUVeys Story 3

1960s) and is used to suggest that blacks lack somethin

: : : ork o

proper social values, intelligence, etc,) that accountg for theirk tthic,
ittt Stand.
d

“The past is the past” and “I didn’t own any slayes

employment manager in her late twenties, inserted these
lines in her answer to a question on whether or not the
should help blacks to overcome the effects of past discrj

Dian a, an
two story.
gOVernment
Minatjop.

No, and I, you know, I have to say that I'm pretty supportive of
anything to help people, but um . . . I don’t know why that slavé:f);
thing has a . . . I've got a chip on my shoulder about that. It’s like it
happened so long ago and yeah you’ve got these 16 year old kids
- . - saying, “Well, I deserve this because my great-great granddad-
dy was a slave.” Well, you know what, that doesn’t affect you. Me
as white person, I had nothing to do with slavery. You as a black
person, you never experience it. It was . . . so long ago, I just don’t
see how that pertains to . . . what’s happening to the race today. So
. . . you know, that’s one thing that I'm just like “God, shut up!”
You know, it, it’s so long ago, get over it! Um, you know, it’s kinda
like the South still thinking the Civil War was yesterday. [Right.]
Yeah, no, I, those are things I just feel like, “Let it go.”

Here Diana combined “The past is the past” with a mild version of “I
didn’t own any slaves” to state her opposition to race-targeted pro-
grams. Diana is a strong opponent of affirmative action and used
“The past is the past” storyline again later on in the interview to
explain why she opposes a hypothetical company hiring a black

applicant to compensate for past discrimination by the company. In
her words:

Lihink, I I think I disagreed with that. ... T don’t think you ¢an
f.ix something you’ve done wrong in the past. I think you can l ]?)Et
tify what you've done in the past and just don’t do it again,
don’t do something to try to make up for it.
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d, an electrical engineer in his forties, inserted the two story-
ROlzrzn,his answer to the question of reparations:
line

ink "ve gotten enough. I don't think we need to pay lhgm
;Imd;g:il;l;hgl th%nk as long as they are af:forded the opportunities
and avail themselves to the opportunities like everybgdy glsc R B
I don’t know why we should give them any reparation for some-
thing that happened, you know . . . I can't help what happened in
the I4()0s, er the 1500s or the 1600s when the blacks were brought
over here and put into slavery. I mean . . . I had no control over

that, neither did you, so I don't think we should ah . . . we should
do anything as far as reparations.

My friend did not get a job because a black man got it” Although
researchers have found that just between 1 and 3 percent of the
employment discrimination cases filed with EEOC fit the “reverse
discrimination”™ mold and that most of these cases are brought by dis-
wppointed whites whom the courts have found “to be less qualified
than the job winners,” many whites believe that they have experi-
enced it.40 Whites translate this belief into stories of friends or rela-

hey did not get a job or a promotion or were
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question on whether or not being white is an advantage ;
States was as follows: In the Uniteg
€

Some times a disadvantage [Is it?] Yeah. [Can you sa
that?] Oh yeah. Like when my girlfriend went to gg; more_ b
lady told her if she was black, she could have gotten he(l)" .
wasn’t black and she wasn’t getting no help. But that’s'

thing I think is unfair.

“If Jews made it, how come blacks have not?” When we "
survey the question, “Irish, Italian, Jewish, and many Otl?e .
ties overcame prejudice and worked their way up. Blacks ; Minor;.
minorities should do the same without any special favorg n;)j Other
strongly agree, agree, disagree, or strongly disagree?” V‘;h‘ 0 you
black respondents differed dramatically in their responses V\II;Ie and
74.4 percent of whites chose the “strongly agree” 0; “q erea,s’
response, only 38.3 percent of blacks did so. About 20 perc:‘:gr:te )
white respondents used this storyline spontaneously in the intervie of
to suggest that not all minorities are “lazy,” thus implying that blac‘;l(s
are lazy, or to point out that other groups use the opportunities avajl-
able to them while blacks do not. Because I cited an example of this
storyline already (Henrietta), I will just cite two more cases that
illustrate a variation, focusing on contemporary matters but still
using the experiences of other ethnic groups as a counterpoint to
explain blacks’ status.

The first example is Mandy, a registered nurse in her thirties.
She used the storyline to address the question on whether blacks are

where they are because of their values.

ed ]n the

ly true. Now are you talking
"Cause I don’t (think) all
eople coming from Asia,
he honor roll. When you
11 foreign names. You

Ummm, generally I think that’s probab
about all minorities? [Um-humm.]
minorities do. . . . When you look at the p
Japan, and China and, ah, they’re making t
look at the honor here in Rochester, they’re a

ilies figured out that

know, some of those kids from minority fam '
they had to work and strive and work harder if they were going 10
make it all the way to the top. [Okay. So you’re saying that yoll;
would classify minorities by race and go from there?] Not 2
minorities are lazy [Okay] . . . and lay on the couch all the ume:
tomotive company

Ian. the information security manager in an au
bl . S
¢ ¢ e as Mandy 11 bt

cited above, used the same version of the storylin

/
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ot J attempt tO define racism. I cite his answer in an edited fash-

a

jor-

hat is racism in my view? [Although a commonly used word, it’s

w usually defined.] Yeah . .. I guess, I would kind of define it as
pot | having your personal opinions about somebody formed, uh,
havll?éir race [the respondent comments on his problems with black
b :kch and with blacks in general while he was growing up]. . . .
‘Yf;)e peen, this is the way I am and it’s seeing what they’ve done,
Ind just the same thing I’ve alway; bef:n around Jewish kids,
jaewish people. OK? They’re always fighting to be the best that—I
don’t know if that’s good, or bad, OK? They’re al»yays striving to
do better. [ don’t see .that in the black peqp@e. I see it in Japanese, I
cee it in Chinese, Indians. . . . I don’t see it in blacks.

(onclusion

In this chapter I documented primarily three things. First, I showed
hat white Detroiters use the frames of color-blind racism at high
ates ranging from a low of 43 percent to a high of 96 percent.
second, I suggested that the style of color-blind racism, unlike the
openly “racist” and direct style associated with Jim Crow racism,
is subtle, full of double-talk, and replete with apparent contradic-
fons. I specifically showed how white Detroiters avoid traditional
rcist speech, use a variety of semantic moves to safely voice their
ncial views, and become rhetorically incoherent when addressing
rcially sensitive issues. Finally, I showcased four of the dominant
sorylines that have emerged as part of post—civil rights racial folk-
lore.

At this point I can piece together the puzzle formed by color
tlindness. Whites believe that the United States has de facto extend-
Wequal opportunities to all of its citizens and is, for the most part, a_
lace-neutral society. Therefore, they exhibit little sympathy if not
Wnt for affirmative action, race-targeted government
Xograms, or minorities” demands for their fair shm
. hited States is truly the land of opportunity for all allows whites
s mlberal arguments—although in an abstracl. anq decontexitﬁk

dlner—to explain racial inequality and justify all sorts of

Jel

Clal dled matters (e.g., residential segregation and limited interra-
S 80c]

ing, 'alization), Furthermore, because whites believe that discrim-
n D

1810 longer a salient factor in the United-States, they believe




.

laziness, lack the proper values, and disorganized family life)es (e.g"
Taken together, whites’ views represent nothing Jegg lha. a
formidable racial ideology: new because the topics of color indnew,
have replaced, for the most part, those'associated with J; f:ess
racism;4! formidable because these topics leave litt]e intel |, ow
moral, and practical room for whites to support the policies thatua ,
needed to accomplish significant racial change in this COumiire
Furthermore, because color-blind racism seems reasop -

. Sonable anqg hag
frames that are so different from those typical of Jim Crow racism:

and because its style is so slippery, this new ideo%
almost impenetrable defense of postmodern white Supremacy,

Despite the formidableness of color-blind racism, mdeolog

does not control the entire racial ideological universe. Although most
whites breathe color blindness, some do not. In previous Work, [ esti-
mated that about 10 percent of white college students Were racjal

progressives.42 The students, as well as members of the Population at
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large, most likely to be racial progressives or “ideological dissi-
dents”43 m working-class backgrounds. ;\m
this finding may be surprising to mainstream social analysts, it ig
consistent with previous work.4 Jf we apply Very strict criteria for
defining racial progressives (respondents who did not use any of the
topics of color blindness), only 4 ites I have inter-
viewed in the DAS survey qualify as such. However, if we use a
more flexible definition (respondents who subscribed to less than
two topics in a mild fashion), the number of progressives doubles,

If a small segment of the white population does not subscribe to
color blindness, to what extent do blacks themselves buy into this
ideology? Have they developed a totally different ideology to explain
racial matters? Do blacks use the same style to communicate their
racial views? Do they believe the stories propagated by the racial

folklore? These are the main questions I attempt to answer in the
next chapter.
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