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DESCRIPTION OF SERVICE PERSONNEL

The United States has 1.37 million active duty and n rarly 843,000 selected reserve per-
sonnel. totaling more than 2.2 million members (Deputy Assistant Secretary of Defense,

Military Community and Family Policy [DASD], 2014). When the nearly 260,000 Individual
Readv Reserve and Inactive National Guard are added, the total is approximately 2.5 mil-
lion 1{|ilit;u‘_\' personnel. In comparison, Walmart has nearly the same number of employees
worldwide: 2.1 million (Corporate Facts: Walmart by the Numbers, 2010).
Description of Service Personnel, we will consider the numbe

branch of service, age, education, gender, and ethnicity.

In this section,
r of service personnel by

Active Duly and Selected Reserve by Branch of Service
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- issues monthly strength reports. However, to gain a more in-depth description
e duty and selected reserve personnel and their families, we need to rely on the

TABLE 2.2 Number and Percent of Active Duty Personnel by Branch

of Service as of September 30, 2014

Service Cadets/Midshipmen Enlisted Officer2 Total Percent®
Artay 4,304 406519 07,207 508210 36.9
Air Fore .’3’.87‘() 250,104 62,349 316,332 22.9
Nayy 4,455 267,150 54,1410 326,051 23.6
Marine Corps NA 166,977 20,014 187,801 1.6
Coast Guard 474 31196 8347 1037 ‘-‘--*)u
Tosd 13,602 [I21885 243317 13783 100%
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Compared with the civilian population aged 25 and older, the active duty population
nlisted and officer) has a higher level of formal education. In FY 2013, 88% of the civil-
ian population aged 25 and over had a high school diploma or more education, while 99%
of active duty and 93% of selected reserve enlisted did so. In addition, over 80% of active
duty and selected reserve officers had a bachelors or an advanced degree compared to
39% of the civilian population aged 25 and over. The Air Force had the hi ghest percentage
of active duty members with a bachelor’s or an advanced degree (DASD, 2014).

Gender

While 54% of the U.S. civilian workforce is made up of women aged 16 and over, women
make up only one-seventh of the active duty military. As noted in Table 2.4, in FY 2013,
15% of active duty and 18% of the selected reserve were women.

The Air Force had the greatest percentage of women of the active duty branches.
and the Army had the ]argeist number of women. Likewise, among the branches in the
selected reserve, the Air Force Reserve had the greatest percentage of women, and the
Army National Guard had the largest number of women (DASD, 2014).

TABLE 2.4  Percent of Active Duty and Selected Reserve Who Are Women FY 20132

Percent of Active Duty Percent of Selected Reserve
Enlisted  Officer Total Enlisted Ofﬁ’c_er Tf:ia‘
A.” Foree 19 20 19 Air Force Reserve ?;(; = -
Navy 1% 17 18 Army Reserve “‘)‘ 18 21
Artiy 13 16 14 Navy Reserve o4 18 19
Marine. (;"erh‘ 7 6 7 Alr National Guard 19 l“ 15
Army National Guard “: ¢ 1
Marine Corps Reserve N 90 1
Coast Guard '8 19 18
Tota] Acrosg 14 16 15 e e
Branche - — I“umh Policy (2014 ‘l‘))(”
Source. [ Defense, Military Commnnity 806 o 67). Washingtom 2

Office of the Deputy Assistant Secretary 0 tixhibits 2,18 (p- 14 270104
demographics: Profile of the military communityy. r\il/i'uulc'-r?“"““mr"ld;Q"
Author. Retrieved from http://www.n‘lililul')’uucsom( e.n

€reents are rounded.
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MILITARY PERSONNEL AND THEIR FAMILIES

faction with the quality ol life and employment opportunities afforded by the military
satisfaction W 3 '
(Landquist. 2008).

Voices I'vom the Frontline

RACE AND THE MILITARY

I orow up in .\nnnpuli& M:n'_\'l:m(L home to the U.S. N:'lv}ll /\(-;ult-u:y/ f‘l-lri()'HF; fll’)()llf
what happened behind the Academy gates. When W()l:l(lll;_{_ on my Phi) in ﬁ“"”'l‘.’i’,)/
and Demography. 1 became interested in uml(-rs.l;m(hng In(?yv tl.u-, ceonomic, sOCia),
and cultural conditions experienced by military families differ from those faced b

civilian families and have pursued this line of research. In doing so, I discovered that
racial differences found in U.S. society are not evident in the military. Why? The mili-
tarv is one of the few places in U.S. society where interracial contact is high and where
full racial equality comes closest to realization. It was among the first U.S. institutions
to become racially integrated. There is a notably greater degree of African American
job mobility and s:upen'or opportunities for advancement in the military relative to the
civilian labor force. On-base housing is explicitly raci ally integrated, and there is evi-
dence that off-base housing is also highly racially integrated. The high prevalence of
interracial marriage in the military (at more than twice that of civilian rates) could be
interpreted as an indicator of the quality of Black-White relations. Moreover, African
American soldiers and their spouses report overall higher quality of life than any other
group in the service, civilian race differences in divorce and marriage rates (e.g., lower
rate of marriage and higher rate of divorce in the African American community) do

not apply to those in the military service, and the racial gap in preterm birth is substan-
tially reduced in the military setting.

Jennifer Lundquist, PhD
Associate Professor, University of Massachusetts, Department of Sociology

Associate Director, Social and Demographic Research Institute, University of

Massachusetts

DESCRIPTION OF MILITARY FAMILIES

This section summarizes demographic data about those whom the DoD has traditionally
recognized as family members and dependents of service members. Knowing the target
population is necessary for creating or updating programs designed to build strm}g.ths‘
meet particular needs, and improve overall quality of life. For Qxample, what (l(‘("lSl(;lllS
would you make about designing or funding parenting programs it you know. that L}nl\dlltl"
under the age of five represent a large proportion of active ‘duty ““ht‘_‘r g Cl“ldr(“_“ \\). )rlil i
reading this section, consider the gaps in our knowledge of charact.erlsi ics il“{fl "ﬁ‘l‘i‘_;‘?‘m‘)‘_
of family members and how these gaps might affect our umlers‘t;uulmg o‘l tlu \:::mlmf
port systems and their connections to programming available for these service

Voices From the Frontline _
RMER S k. OF A SERVICE MEMBER
I think it is so great that service members and t‘]"l(‘lf" Izum' % (;th' e oaing amund;.
when you are no longer an “official family nwmh('?r‘ }’Oll“;}i‘:m d it’s hard to find a place
As a former spouse, I have this different perspective on lile. £ |
to fit in.
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