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Minority status (coded from DRNO and DHISP)

Cumulative
Frequency Percent  Valid Percent Percent
Valid  Minority 168099 28.1 32.9 32.9
Non-Minority 342587 573 67.1 100.0
Total 510686 85.4 100.0
Missing 99 87317 146

Total 598003 100.0
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Are you considering leaving your organization within the next year,
and if so, why?

Cumulative
Frequency Percent  Valid Percent Percent
Valid  No 382646 64.0 67.4 67.4
Yes, to take another 100354 168 17.7 85.1
Federal job
Yes, to take a job 22298 37 3.9 89.0
outside Federal Gov
Other reason 62540 105 110 100.0
Total 567838 95.0 100.0
Missing 99 30165 5.0

Total 598003 100.0
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11. My talents are used well in the workplace.

Cumulative
Frequency  Percent  Valid Percent _ Percent

Valid _strongly Disagree 52665 88 9.0 9.0
Disagree 78803 13.2 13.4 224
Neither Agree nor 95965 16.0 163 387
Disagree
Agree 248772 416 423 810
strongly Agree 111838 187 19.0 1000
Total 588043 983 1000

Missing 99 9960 17

Total 598003 1000
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Descriptive Statistics

N Minimum  Maximum  Mean

std.
Deviation

11. My talents are used 588043 1 5 3.49
weil in the workplace.

Valid N (istwise) 588043

1198
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15. My performance appraisal is a fair reflection of my performance.

Cumulative
Frequency  Percent  Valid Percent _ Percent

Valid _strongly Disagree 36830 6.2 63 63
Disagree 45123 75 7.7 13.9
Neither Agree nor 79853 13.4 136 275
Disagree
Agree 254557 426 433 708
strongly Agree 171757 28.7 292 1000
Total 588120 983 1000

Missing 99 9883 17

Total 598003 100.0
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Descriptive Statistics

N Minimum  Maximum

Mean

std.
Deviation

15. My performance 588120 1 5
appraisal is a fair

reflection of my

performance.

Valid N (istwise) 588120

3.81

L124
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18. My training needs are assessed.

Cumulative
Frequency  Percent  Valid Percent _ Percent

Valid _strongly Disagree 46128 7.7 7.8 7.8
Disagree 82676 13.8 14.0 218
Neither Agree nor 130768 219 221 439
Disagree
Agree 227929 381 386 825
strongly Agree 103133 17.2 17.5 1000
Total 590634 988 1000

Missing 99 7369 12

Total 598003 1000
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Descriptive Statistics

N Minimum  Maximum

Mean

std.
Deviation

18. My training needs 590634 1 5
are assessed.

Valid N (istwise) 590634

3.44

1159
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22. Promotions in

my work unit are based on merit.

Cumulative
Frequency  Percent  Valid Percent _ Percent

Valid _strongly Disagree 89204 149 16.0 16.0
Disagree 90646 152 163 323
Neither Agree nor 154208 258 277 60.0
Disagree
Agree 158235 26.5 284 884
strongly Agree 64503 108 116 1000
Total 556796 93.1 1000

Missing 99 41207 6.9

Total 598003 1000
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Descriptive Statistics

std.
N Minimum  Maximum  Mean Deviation
22 Promotionsinmy 556796 1 5 3.03 1245
work unit are based on
merit.

Valid N (istwise) 556796
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27. The skill level in my work unit has improved in the past year.

Cumulative
Frequency  Percent  Valid Percent _ Percent

Valid _strongly Disagree 33263 5.6 5.8 5.8
Disagree 53316 8.9 93 151
Neither Agree nor 155515 26.0 271 422
Disagree
Agree 220353 368 384 807
strongly Agree 110848 185 193 1000
Total 573205 959 1000

Missing 99 24708 41

Total 598003 1000
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Descriptive Statistics

N Minimum  Maximum  Mean

std.
Deviation

27. The skill levelinmy 573295 1 5 356
work unit has improved
in the past year.

Valid N (istwise) 573295

1.080
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31. Employees are recognized for providing high quality products
and services.

Cumulative
Frequency  Percent  Valid Percent _ Percent
Valid _strongly Disagree 51965 8.7 9.0 9.0
Disagree 87054 146 151 241
Neither Agree nor 121201 203 210 451
Disagree
Agree 230471 385 399 85.1
strongly Agree 86150  14.4 14.9 1000
Total 576931 965 1000
Missing 99 21072 35

Total 598003 100.0
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Descriptive Statistics

N Minimum

Maximum

Mean

std.
Deviation

31 Employees are 576931 1
recognized for

providing high quality

products and services.

Valid N (istwise) 576931

5

337

1172
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34 Policies and programs promote diversity in the workplace (for
example, recr s and women, training in awareness of
iversity issues, mentoring).

Cumulative
Frequency  Percent  Valid Percent _ Percent
Valid _strongly Disagree 34717 5.8 6.4 6.4
Disagree 39251 6.6 72 13.6
Neither Agree nor 144235 241 265 40.1
Disagree
Agree 223516 374 410 811
strongly Agree 102935 17.2 18.9 1000
Total 544654 911 1000
Missing 99 53349 8.9

Total 598003 100.0
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Descriptive Statistics

std.
N Minimum  Maximum  Mean Deviation
34. policies and 544654 1 5 359 Lo71
programs promote
diversity in the

workplace (for example,
recruiting minorities and
women, training in
awareness of diversity
issues, mentoring).

Valid N (istwise) 544654





image21.tiff
35. Employees are protected from health and safety hazards on the

job.
Cumulative
Frequency  Percent  Valid Percent _ Percent
Valid _strongly Disagree 21006 35 36 36
Disagree 31152 5.2 5.4 9.0
Neither Agree nor 72156 121 124 214
Disagree
Agree 301595 504 52.0 734
strongly Agree 154301 25.8 266 1000
Total 580210 97.0 1000
Missing 99 17793 3.0

Total 598003 100.0
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Descriptive Statistics

N Minimum

Maximum

Mean

std.
Deviation

35. Employees are 580210 1
protected from health

and safety hazards on

the job.

Valid N (istwise) 580210

5

3.93

962
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41.1 believe the results of this survey will be used to make my
agency a better place to work.

Cumulative
Frequency  Percent  Valid Percent _ Percent
Valid _strongly Disagree 75647 126 13.9 13.9
Disagree 86459 145 15.9 298
Neither Agree nor 147082 2456 270 56.8
Disagree
Agree 150075 251 275 843
strongly Agree 85479 143 15.7 1000
Total 544742 911 1000
Missing 99 53261 8.9

Total 598003 100.0
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Descriptive Statistics

N Minimum  Maximum  Mean

std.
Deviation

41T believe the results 544742 1 5 315
of this survey will be

used to make my

agency a better place to

work.

Valid N (istwise) 544742

1.263
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54. My organization's senior leaders maintain high standards of
honesty and integrity.

Cumulative
Frequency  Percent  Valid Percent _ Percent
Valid _strongly Disagree 58797 9.8 108 108
Disagree 53309 8.9 9.8 206
Neither Agree nor 127393 213 234 44.0
Disagree
Agree 197877 331 363 803
strongly Agree 107126 17.9 19.7 1000
Total 544502 911 1000
Missing 99 53501 8.9

Total 598003 100.0
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Descriptive Statistics

N Minimum  Maximum  Mean

std.
Deviation

54. My organization's 544502 1 5 344
serior leaders maintain

high standards of

honesty and integrity.

Valid N (istwise) 544502

1218
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Agency

80,000

60,000

40,000

fouanbaig

20,000

Department of
Transportation

National Gallery of Art

Small Business
Administration

United States Department
of the Navy

s and
n

National Aeronau
Space Administrat

Corporation for National
and Community Service

Department of Housing and
Urban Development

Department of Health and
Human Services

Court Services and Offender
Supervision Agency

Equal Employment
Opportunity Commission
Department of Energy
0SD, Joint Staff, Defense
Agencies, and Field
Activities

Department of Commerce
United States Department
of the Army

United States Department
of the Air Force
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First Level Below Agency

40,000

30,000

20,000

fouanbaig

10,000

Office of the Secretary of
Transportation (OST)

Administration, All Other

Nuclear Regulatory
Commission, All Other

Bureau of Ocean Energy
Management

Immigration and Customs
Enforcement (ICE)

Federal Trade Commission,
All Other

Federal Energy Regulatory
Commission, All Other

Office of Justice Programs

Defense Security Service

Army Pacific

Departmental
Administration - ASA

AET - AIR EDUCATION &
TRAINING COMMAND
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Frequency

250,000

200,000

150,000

100,000

50,000

How long have you been with the Federal Government (excluding military service)?

Ten years or fewer Between 10 and 20 years More than 20 years

How long have you been with the Federal Government (excluding military service)?
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Frequency

250,000

200,000

150,000

100,000

50,000

11. My talents are used well in the workplace.

Strongly
Disagree

Disagree  Neither Agree Agree
nor Disagree

11. My talents are used well in the workplace.

Strongly Agree
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Frequency

15. My performance appraisal is a fair reflection of my performance.

300,000

200,000

100,000

Strongly Disagree  Neither Agree Agree Strongly Agree
Disagree nor Disagree

15. My performance appraisal is a fair reflection of my performance.
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Frequency

250,000

200,000

150,000

100,000

50,000

18. My training needs are assessed.

Strongly
Disagree

Disagree  Neither Agree Agree
nor Disagree

18. My training needs are assessed.

Strongly Agree
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Frequency

200,000

150,000

100,000

50,000

22. Promotions in my work unit are based on mes

Strongly Disagree  Neither Agree Agree
Disagree nor Disagree

22. Promotions in my work unit are based on merit.

Strongly Agree
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Frequency

250,000

200,000

150,000

100,000

50,000

27. The skill level in my work unit has improved in the past year.

Strongly Disagree  Neither Agree Agree Strongly Agree
Disagree nor Disagree

27. The skill level in my work unit has improved in the past year.
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Frequency

250,000

200,000

150,000

100,000

50,000

31. Employees are recognized for providing high quality products and services.

Strongly Disagree  Neither Agree Agree Strongly Agree
Disagree nor Disagree

31. Employees are recognized for providing high quality products and services.
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34. Policies and programs promote diversity in the workplace (for example, recruiting minorities and
Women, training in awareness of diversity issues, mentoring).

250,000

Frequency

Neither Agree Agree Strongly Agree

Strongly Disagree
nor Disagree

Disagree

34. Policies and programs promote diversity in the workplace (for example, recruiting
minorities and women, training in awareness of diversity issues, mentoring).
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Frequency

400,000

300,000

200,000

100,000

35. Employees are protected from health and safety hazards on the job.

Strongly Disagree  Neither Agree Agree Strongly Agree
Disagree nor Disagree

35. Employees are protected from health and safety hazards on the job.
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Frequency

41. 1 believe the results of this survey will be used to make my agency a better place to work.

200000
150,000
100,000
50,000
3
Strongly Disagree  Neither Agree Agree Strongly Agree
Disagree nor Disagree

41,1 believe the results of this survey will be used to make my agency a better place to
wor
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Frequency

54. My organization's senior leaders maintain high standards of honesty and integrity.

200000
150,000
100,000
50,000
3
Strongly Disagree  Neither Agree Agree Strongly Agree
Disagree nor Disagree

54. My organization's senior leaders maintain high standards of honesty and integrity.
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Are you:

Cumulative
Frequency Percent  Valid Percent Percent
Vaiid  Male 293014 49.0 56.5 56.5
Female 225889 37.8 435 100.0
Total 518903 86.8 100.0
Missing 99 79100 132
Total 598003 100.0
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What

the highest degree or level of education you have

completed?
Cumulative
Frequency  Percent  Valid Percent | Percent
Valid  Less than a Bachelor's 149163 249 287 287
Degree
Bachelor's Degree 182079 306 351 638
Beyond a Bachelor's 188481 315 362 100.0
Degree
Total 520623 87.1 100.0
Missing 99 77380 12,9
Total 598003 100.0
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How long have you been

ith the Federal Government (excluding

Cumulative
Frequency Percent  Valid Percent Percent
Valid  Ten years or fewer 221712 37.1 422 422
Between 10 and 20 162634 272 310 732
years
More than 20 years 140581 235 26.8 100.0
Total 524927 87.8 100.0
Missing 99 73076 122
Total 598003 100.0
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What is your supervisory status?

Cumulative
Frequency Percent  Valid Percent Percent
Valid  Non-Supervisor/Team 432781 72.4 81.0 81.0
Leader
Supervisor/Manager/Se 101260 169 19.0 100.0
nior Leader
Total 534041 89.3 100.0
Missing 99 63962 107
Total 598003 100.0





