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EXHIBIT 9.7 Examples of Situational Judgment Test ttems
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well are these aims achieved? A meta-analysis of the validity of situational judg-
ment tests indicated that such tests are reasonably valid correlates of job per-
formance (T,, = 26).* One study of medical students showed that a situational
Jjudgment Hmmﬁ on interpersonal skills predicted internship performance seven years
later and job performance nine years later.' Research also suggests that situational
Judgment tests have less (but not zero) adverse impact against minorities.52




